@ THE CITY OF WINNIPEG

Winni ~\ GRANT PROGRAM AND/OR PROJECT
1nn1peg
2024 GRANT APPLICATION FORM

Legal Name of Applicant

Mailing Address

Applicant Contact Information Name:
Phone:

Email or Fax:

Program and/or Project Name and Description (if
the request is for general operating funding,
please specify the budget line items for which
funding is requested)

If you require more space, please attach the detail.

Program/Project Timeline Start Date:

Completion Date:

Program/Project Budget (if the request is for
general operating funding, please provide the
Applicant’s proposed operating budget for the
current calendar year)

If you require more space, please attach the detail.

Indicate the organization, project or event
objectives, targets and/or outcomes. Provide
business plan or board minutes to support the
grant application.

Indicate whether your organization is a registered
charity and/or a recognized not-for-profit
organization.

Cash Grant Amount or In-Kind Services S _or
Requested (specify the in-kind) services

Will this grant support Full Time Equivalentin
your organization, and if so, how many?




Will this grant align with:

1. OurWinnipeg?

2. Poverty Reduction Strategy?

3. Indigenous Accord?

4. Newcomer Welcome and Inclusion

Policy?

If yes to any of the four items, please include a
brief description on how it aligns.
(See page 3 of the application for more information
on the policies/strategies.)
If you have received City of Winnipeg funding in
the past please include the amount, the year
funding was received and, if known, the City
department providing the funding. If none,
please indicate N/A
Has the funding been used for purposes
approved by City Council (previously funded
grants) or will be used appropriately (new grant
applications)? If yes, provide a brief description.

Please return the completed 2024 Grant Application Form on or prior to September 1, 2023, to:
City Clerk’s Department
Susan A. Thompson Building
Main Floor - 510 Main Street
Winnipeg MB R3B 1B9

The undersigned hereby certifies that the information in this application is accurate, complete and endorsed by the
board of the Applicant:

Per:

Name:

Title:

Date:

I have the authority to bind the Applicant.

PLEASE NOTE:

Following Council’s adoption of the City’s 2024 budget, only applicants who have been approved for funding will be
notified in writing. Any approved grants will be subject to the applicant and the City entering into a grant agreement
setting out the terms and conditions of such funding.

The annual grants for 2023 are listed in the Supplement to the 2023 Adopted Budget.

2024 proposed and final grants will be listed in the 2024 budget books on the City of Winnipeg’s website as available.



https://legacy.winnipeg.ca/finance/documents_page.stm#Budgets
https://winnipeg.ca/finance/documents_page.stm#Budgets
kmclure2
Highlight


On November 25,2021, City Council adopted the Winnipeg Poverty Reduction Strategy - to serve as the guide for City
of Winnipeg partnerships, actions, and investments, particularly related to the Strategy’s Life Poles (i.e. fundamental
priorities) of Affordable Housing and Indigenous Children, Youth and Families. One of the goals in the Strategy’s
implementation plan is: “When grant allocations are presented to Council and committees for consideration,
prioritization and approval, include information to on how each grant application aligns or does not align with
OurWinnipeg, the Indigenous Accord, the Poverty Reduction Strategy, and any forthcoming equity-based

strategies Council may adopt.”

As such, all grant applicants are asked to indicate their funding/program’s alignment to this strategy. Information to
help organizations complete the related question are noted below.

OurWinnipeg contains six policy goals that form the foundation for the OurWinnipeg vision, objectives and policy
direction. These goals include:

e Leadership and Good Governance (LG)

e Environmental Resilience (ER)

e Economic Prosperity (EP)

e Good Health and Well-Being (HW)

e Social Equity (SE)

e City Building (CB)

Winnipeg Poverty Reduction Strategy has eight 10-year goals for poverty reduction efforts by the City of Winnipeg.
These goals include:

e Goal1-Equity and a Culture of Caring are Demonstrated through Strategy Implementation and Systems

Change

e Goal 2 - The City Actively Plans for and Partners in Affordable Housing

e Goal 3 - Equity is Embedded in all City Employment and Income Opportunities

e Goal 4 - Community Well-Being Supports for those in Greatest Need are Increased

e Goal5 - Transportation System Equity is Enhanced

e Goal 6 - All City Services are Equitable, Inclusive and Accessible

e Goal 7 - Food Security and Food System Resilience is Expanded

e Goal 8 - Equity in Community Safety is Increased through Collaboration

Winnipeg’s Indigenous Accord’s Vision, which was developed by children gathered in harmony to visualize a future
of Winnipeg, states “The city of Winnipeg is a place where everyone has a voice, a place where people and the
environment come first, where everyone has fair access. Everyone should be treated with respect and acceptance and
kindness. Everyone should treat everyone kindly and equally and accept them for who they are because when you feel
like you belong, you achieve freedom. United as one, and hopeful, we can work toward a peaceful and safe city. Be a
leader that thinks for yourself and speaks up for change.”

The Accord includes a vision, principles, and commitments, one of which states “The City of Winnipeg is committed
to engaging multiple sectors, organizations, groups, and individuals across Winnipeg to build new initiatives,
partnerships, and advance reconciliation efforts with Indigenous Peoples, guided by the 94 Calls to Action of the
Truth and Reconciliation Commission of Canada.”

Newcomer Welcome and Inclusion Policy presents a vision for how the City of Winnipeg (the “City”) can better

support the settlement and integration of Newcomers, and foster a welcoming, inclusive, and equitable city for all
new residents of Winnipeg. Strategic Priorities and Objectives are identified in the Policy as key aspects for
implementation by City employees and elected officials, and to illustrate the importance of being welcoming and
inclusive of diversity in the workplace and community.


https://winnipeg.ca/interhom/CityHall/OurWinnipeg/Goals.stm
http://clkapps.winnipeg.ca/DMIS/permalink.asp?id=M20211125(RM)C-14
https://winnipeg.ca/indigenous/pdfs/CoW-Indigenous-Accord.pdf
http://clkapps.winnipeg.ca/DMIS/permalink.asp?id=M20200227(RM)C-15
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