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THIS AGREEMENT madeandenteredinto asof this 21% day of July, 2022

BETWEEN

THE CITY OF WINNIPEG

(hereinafter referred to as the “City”)

OF THE FIRST PART

- and -

THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION

(hereinafter referred to as the “Association”)

OF THE SECOND PART

PREAMBLE:

WHEREASitis the desire of both parties to this Agreement to recognize their mutual obligation

to provide the best possible quality of ambulanceservice in the City of Winnipeg and to maintain

harmoniousrelationships betweenthe City and its employees; and to recognize the value ofjoint

discussion and negotiation in matters relating to working conditions and to provide an amicable

methodof settling any differences or grievances which may possibly arise between the parties
hereto without stoppageof work or interruption of service to the public;

AND WHEREAStheCity and the Association have agreedto enter into a collective agreement
containing the following terms and conditions of employment;

NOW THEREFOREtheCity and the Association agree asfollows:

ARTICLE 1 — RECOGNITION

1.01. This Agreementis entered into between the City of Winnipeg (hereinafter referred to as

“the City”) and the Winnipeg Fire Paramedic Senior Officers’ Association (hereinafter

referred to as “the Association”). The Association shall be the exclusive and full bargaining

agent for all employees of the EMS Division of the Winnipeg Fire Paramedic Service

(hereinafter referred to as “the Service”) who are Supervisors, Assistant Supervisors, and
Training Officers.

1.02 In this Agreement, the words “the Department’ and “the Service” may be used

interchangeably to refer to the Winnipeg Fire Paramedic Service.

1.03 Plural Terms — whenever the singular is used in this Agreement, it shall be

considered as if plural has been used where the context of the party or parties
hereto so require.



1.04 Unless otherwise defined within a specific Article of this Collective Agreement, the Parties
agree to the following definitions:

a)

b)

d)

f)

g)

h)

PermanentPosition

A WFPSOAbargaining unit position within the permanent establishment of the

Winnipeg Fire Paramedic Service as determined by City Council.

Permanent Employee

An employee whoholds a permanentposition after completing the Probationary

Employeeperiod described in Article 11.01 or after completing theinitial suitability

period in Article 11.02.

Probationary Employee

A new employee whoholds a position but has not completed the twelve (12) month

probationary period outlined in Article 11.01.

Temporary Employee

Any employee who doesnothold a permanentposition and whois hired for any

assignmentof duty or project subject to the terms and conditions of this Collective

Agreement.

Part-Time Employee

An employee whoholds a position and is required to work on a regularly scheduled

basis but as a rule less than forty (40) hours per week.

New Employee

An employeehired from outside of the Civic Service into a permanent or temporary

position.

Calendar Year

A year commencing on January 1°t and ending on December31°.

Working Day

A calendarday excluding a Saturday, Sunday and any general holiday as defined

in Article 20.

ARTICLE 2 —- MANAGEMENT RIGHTS

2.01 The Association and employees within the Association recognize and acknowledgethatit

is the exclusive function of the Departmentto:

a) maintain order, discipline and efficiency;



2.02

b) hire, discharge, direct, classify, transfer, promote, demote and suspend or

otherwise discipline any employee within the Association provided that a claim for

discriminatory promotion, demotion or transfer or a claim that an employee has

been discharged or disciplined, without just cause, may be the subject of a

grievance and dealt with as hereinafter provided; and

c) generally to manage the operation and undertakings of the Department and,

without restricting the generality of the foregoing, to select, install and require the

operation of any equipment and clothing and machinery which the Department

deems necessaryfor the efficient and economical carrying out of the operations
and undertakings of the Department.

The City agrees thatit will not exercise any of the functions set out in Clause 2.01 ina
mannerinconsistent with the provisions of this Agreement.

ARTICLE 3- ASSOCIATION SECURITY

3.01

3.02

3.03

3.04

3.05

Except as otherwise hereinafter provided, all employees covered by this Collective

Agreement, as defined in Article 1 — Recognition, shall, as a condition of employment,

become and remain membersin good standing of the Association. In the case of present

employees covered by this Agreement who are not members of the Association, such

employeesshall have thirty (30) days following the signing of this Agreement to become

members. In the case of new employeeshired after the effective date of this Agreement,
such employees shall have thirty (30) days following the date of hiring to become a

memberof the Association. The Association agrees that it will not unreasonably deny

membership in the Association to any employee who makesapplication therefore.

The City agrees to deduct regular Association dues, or the equivalent, from all permanent

and temporary bargaining unit employees from thefirst pay period of each month.

The amount of dues deducted, accompanied by a statement of deductions from

individuals, shall be remitted to the Secretary of the Association within fifteen (15) days
after the aforementioned deductions are made.

The Association shall notify the City, in writing, of any changes in the amount of

membership duesat least one (1) month in advanceof the end of the pay period in which

the deductions are to be made.

In consideration of the premises, and of the Employer making the compulsory checkoff of

Association dues as herein provided, the Association agrees to and does hereby

indemnify and save the City harmless from all claims, demands, actions and proceedings

of any kind and from all costs which mayarise or be taken against the Employer by reason

of the Employer making the compulsory checkoff of Association dues providedforin this

Article.

ARTICLE 4 —- JOB SECURITY

4.01 No other employees of the Service shall perform any regularly scheduled workthat is

normally performed by those persons in the bargaining unit. Non-bargaining unit

employees maybe placed in bargaining unit positions or perform bargaining unit work as
outlined in Article 37.



Notwithstanding the above,if subject matter expertise does not exist within the bargaining

unit, the Service may use a non-bargaining unit employee or a contractorto deliver specific

training requirements. If the Service is developing subject matter expertise, the bargaining
unit will be offered first opportunity.

ARTICLE 5 —- ASSOCIATION REPRESENTATION

5.01

5.02

5.03

5.04

The Association shall name a Grievance Committee of not more than two (2) members

whoshall be employeesof the City covered by this Agreement. The Association agrees

to advise the City, in writing, of the names of the Committee members and the City shall
be obliged to recognize only those persons of whomit has been sonotified.

The Association shall designate, and the City shall recognize, four (4) members who are

employeesof the City covered by this Agreement and they shall constitute a Negotiation

Committee. The function of such a Committee shall be to meet with City Representatives
for the purpose of negotiating amendments or a renewalof this Collective Agreement.

The parties agree to establish a committee consisting of three (3) representatives of the

Association and the Senior Managementof the Department to meet on an as required

basis to discuss operational matters of mutualinterest.

It is agreed that the Association Committee members have regular duties to perform in

connection with their Association function; for the purposes of negotiations, attending to

and processing grievances. Reasonable time off from regular duty shall be provided for
such functions withoutloss of pay.

ARTICLE 6 — GRIEVANCE PROCEDURE

6.01 An employee covered by this Agreement who considers that they have been unjustly

dealt with shall have the right to use the following grievance procedure. In so doing, the

parties agree, and it is understood, thatit is always preferable that employer-employee

differences be resolved directly between the employee and his supervisor. Wherethatis

not possible, the problem solving and grievance procedure is intended to provide a

processof resolution that is positive and constructive. The problem solving and grievance

process outlined hereafter is an extension of that process and is intended to resolve

differences in an expeditious mannerso far as possible. In keeping with that intent, the

parties agree to disclose and exchangeall particulars and information, excluding internal

privileged documents, respecting the matters of the issue, throughout the process and at

all times as early as possible to promote settlement at the earliest possible stage.

STEP1: Informal Resolution

An employee who believes that they have a grievance shall take the matter up with the

Association, which may discuss the matter with the said employee's immediate Supervisor

within fifteen (15) calendar days of the occurrence giving rise to the said grievance. The

Grievor shall be entitled to be present at such discussionif they so desire.

The parties will approach the resolution of grievances in a problem-solving manner. For

that purpose, any discussions and/or resolution of the grievance at this stage will be

“without prejudice” to either party and will not be used and/orrelied on by the parties at



subsequent steps of the grievance process and/or at other grievance proceedings
betweenthe Association and the City . To that end, the Supervisor shall consult as they

deem necessary and shall render their decision within seven (7) calendar days of such
consultation.

It is understood that if the Supervisor is another member of the Association, then the

matter shall be raised with the next higher officer who is not a memberof the bargaining

unit. The Chief shall not designate a memberof the bargaining unit to hear grievances or

disciplinary proceedings involving other membersof the Association.

STEP2: Referral to the Chief of Winnipeg Fire Paramedic Service

In the event that the Supervisor’s decision is not satisfactory to the Association, the

Association mayrefer the grievance,in writing, to the Chief within seven (7) calendar days
of receiving the decision pursuant to the Step 1 Meeting.

The Chief or their designate, upon receiving the grievance from the Association, shall

hear and consider representations of the Association within fifteen (15) calendar days or

at the next scheduled Labour Management Committee Meeting if agreed to by the parties

(the “Step 2 Meeting”), and shall render a decision on the matter in writing to the
Association within seven (7) calendar days of the Step 2 Meeting.

The decision of any person designated to hear a Step 2 grievance shall be deemed to be
the decision of the Chief.

STEP 3: Referral to Mediation

Failing satisfactory resolution of the grievance the Association or City may requestwritten

agreementof the other party to refer the matter to grievance mediation by wayofjoint

application under Section 129(1) of the Labour Relations Act. Such agreementwill not be

unreasonably withheld.

In the event mediation is accessed, the parties agree that:

a) after grievance mediation, the matter has not been resolvedto the satisfaction of
both parties; or

b) where a date for mediation cannot occur within sixty (60) calendar days of

application, the grievance may be processedfurther either under Step 4-A or under
Step 4-B.

STEP 4: Referral to Arbitration

Step 4-A

The parties agree that for the purposes of expediting the final resolution of grievances,

they mayrely on the following procedures, or on the expedited arbitration procedures of
the Labour Relations Act.

a) Failing satisfactory settlement of the grievance, either party may, within forty (40)

days from the date of the decision pursuant to the Hearing at Step 3 of Article 6,



6.02

refer the grievance to arbitration. The party making suchreferral shall notify the

otherparty by registered mail or by any other agreeable method.

b) Wherearbitration is proceeded with on an expedited basis in accordancewith this

Article, the parties agree to the use of a single arbitrator who shall be selected by

mutual consent. In the event the parties cannot agree on a single arbitrator within

twenty (20) working days,the arbitration will revert to a three (3) person board in

accordancewith Article 8.

Step 4-B

Failing satisfactory settlement being reached in Step 3, the Association shall within forty

(40) calendar days from the date of the decision pursuant to the Hearing at Step 3 of

Article 6, refer the grievanceto arbitration in accordance with Article 8.

The timelimits specified within Article 6 are mandatory. A time limit may be varied by the

mutual consentof the parties provided that the request to vary the time limit is made in

writing to the other party within the time limit stipulated. Agreement to extend the time
limits shall not be unreasonably withheld.

ARTICLE 7 — DISMISSAL AND SUSPENSION

7.01

7.02

7.03

7.04

The City may discharge ordiscipline any employee provided there is sufficient and just

cause. A claim by an employee that they have been discharged or suspended without

sufficient and just cause shall be treated as a grievance beginning at Step 2, andfiled in

accordancewith Article 7.04. In all cases of discipline or discharge the Service shall

provide reasons,in writing, for such discharge or suspension to the employee and the

Association prior to the commencementof the suspension or discharge.

An employee, who has been suspended or dismissed while on duty, shall have the right

to meet with an Association representative prior to leaving the Department’s premises.

An employee may be held out of service with pay pending an investigation. Once the

result of the investigation is shared with the employee and disciplinary action is

contemplated, the employee may be held out of service without pay pending the City’s

decision on disciplinary action. The employee can meetwith the Fire and Paramedic Chief

or designate in the presence of an Association representative.

The Service shall take all reasonable steps to conductthe investigation expeditiously and
to avoid any undue delays in completing such investigations.

A claim by an employee that they have beendisciplined without sufficient and just cause
shall be treated as a grievance beginning at Step 2 as follows:

a) Where a disciplinary penalty (excluding termination of employment) has been

imposed on an employee and a grievanceisfiled, the grievance shall follow the
processoutlined in Article 6 beginning at Step 2.

b) Wherethedisciplinary penalty of termination of employment has been imposed on

an employee, and a grievanceis filed, the grievance shall be heard by the Chief



7.05

10

Corporate Services Officer following the process outlined in Article 6 beginning at
Step 2.

Such grievances maybesettled:

a) by confirming management’s actions; or

b) by reinstating the employee with full compensation for lost earnings and benefits;
or

c) by any other arrangementwhichis just and equitable in the opinion of the parties,
or single arbitrator, or board of arbitration.

If a period of thirty (30) months has passed since disciplinary action has been taken

against an employee(i.e. contact report, suspension, etc.) and no further occurrence of

this nature has been recorded, the employee will be allowed to present his reasons

wishing removal of same,in writing, to the Chief or their designate. The Chief or their

designate will provide a decision, in writing, within forty (40) calendar days.

ARTICLE 8 — ARBITRATION

8.01

8.02

8.03

8.04

8.05

8.06

8.07

The party who wishes to submit a matter to arbitration shall notify the other party of
intentions to do so within the mandatory timelimits so specified in Article 6.01 and subject
to Article 6.02.

The parties at this stage may agree upona single arbitrator where mutually acceptable,

otherwise thepartyinitiating the arbitration shall notify the other party of the nameofits
Nominee to a Board of Arbitration.

The party, when receiving a notice, shall, within five (5) working days thereafter, notify the

other party of its Nominee to a Boardof Arbitration.

The City and the Association Nominees shall, within five (5) working days of the last

appointment, meet in an attempt to select a neutral Chairperson.

If the Association and the City Nominees are unable to reach an agreement on the

selection of a Chairperson, within a further five (5) day work period, they will submit a

requestto the Minister of Labourfor the Province of Manitoba to appoint a Chairperson.

Theparties hereto shall each bearthe costs of their own Nomineeandfifty percent (50%)
of the costs of the Chairperson.

The Arbitration Board or Single Arbitrator shall not be empowered to change,byits

decision, any provisionsof this Agreementor to set provisions of a new agreement.

After the Single Arbitrator has been agreed uponoran Arbitration Board has been formed,

by the foregoing procedure, it shall meet and hear evidence of both sides and renderits

decision as soonaspossible after completion of and taking of evidence,andits decision

or the decision of the majority of the Board shall be final and binding upon the employee,
the Association and the City.
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ARTICLE 9 — STRIKES AND LOCK OUTS

9.01 In view of the orderly procedure established herein for the disposition of employee’s

complaints and grievances, the City agrees that there shall be no lock out and the

Association agrees that there shall be no strike, slow downorother stoppage of work

during the term of this Agreement.

ARTICLE 10 — SPECIFIC PERFORMANCE AND PRESENT WORKING CONDITIONS

10.01 The waiverof any of the provisions of this Agreementor the breachof anyofits provisions

by either party shall not constitute a precedent for any furtherwaiverorfor the enforcement

of any breach.

ARTICLE 11 — PROBATION

11.01 A new employee engaged by the Winnipeg Fire Paramedic Service into a WFPSOA

position, who comes from outside the Civic Service shall serve a probationary period of

twelve (12) months. A Probationary Employee maybe terminated at the discretion of the
Chief provided such termination is not donein an arbitrary or discriminatory manner and

only the question of whetherit was donein an arbitrary or discriminatory manner may be

grieved orarbitrated underthis Collective Agreement.

11.02 Suitability Period

a) An employee promoted from within the Civic Service shall serve a six (6) month

suitability period. An employee whois found unsuitable by the Service during the

suitability period may be returned to their former position at the discretion of the

Service.

b) An employee promoted from within the bargaining unit shall serve a six (6) month

suitability period. An employee whois found unsuitable by the Service during the

suitability period will be returned to their former position. An employee within the

first sixty (60) calendar days of their suitability period may request to be returned

to their formerposition.

11.03 No employee covered by this Agreement shall be required to serve more than one (1)

probationary period.

ARTICLE 12 — SENIORITY

12.01 Definitions

a) Classification Seniority

Shall be defined as the date on which an employee entered a classification and
has held continuous employmentin that classification.



12.02

12.03

12.04

12.05

12.06

12

b) Bargaining Unit Seniority

Shall be defined as the date, established as per Article 12.02, on which an

employee became employed in a position that is covered by this Collective

Agreement and has subsequently remained in that position or in other positions
covered by the Agreement.

c) Departmental Seniority

Shall be defined as the date from which an employee has remained in continuous

employment of the Winnipeg Fire Paramedic Service or its predecessor

Departments.

d) Civic Seniority

Shall be defined as the date from which an employee has been in continuous

employmentwith the City of Winnipeg.

Establishing a Seniority Date

An employee whois hired or awardedaninitial permanentposition shall acquire a seniority

date after completing the probationary period as outlined in Article. 11.01 orthe initial

suitability period outlined in Article 11.02. After completing the specified period such an

employee shall be regarded as a permanent employee and the Winnipeg Fire Paramedic

Service shall calculate their seniority from the date of hire into the initial permanent

position.

Whentwo(2) or more employeesare hired on the samedaytheir position on the Seniority

List shall be determined using the following sequence:

a) Departmentstart date

b) Civic start date

c) The lower number when comparing the last three (3) digits of the employees’

Social Insurance Numbers.

A Seniority List, prepared by the Department, shall be given to the Association Committee

Chairperson showing for each employeelisted thereon, their name, classification and

seniority dates.

Such Seniority List will be brought up to date on August 1% of each year. Each employee

will be permitted a period of thirty (30) days after posting of thelists in which to protestin

writing to the Fire and Paramedic Chief or designate any omission or incorrect posting

affecting their seniority.

An employee on vacation, leave of absenceorsick leave at the time of the posting of the

seniority lists may protest within fifteen (15) days after their return to work orthirty (30)

days from date of posting, whicheveris greater.



12.07

12.08

12.09

12.10

12.11

12.12

12.13

13

Employees who have resigned or who are discharged for cause shall forfeit all seniority

rights.

A propernotation will be made onseniority lists showing employees on leave of absence,

laid off or other positions where they retain their seniority rights underthe provisionof this
Agreement.

Employeestransferred to positions outside the bargaining unit within the Departmentshall

retain their seniority status, but shall not accrue additional seniority in their former

classification while employed outside the bargaining unit for a period not to exceed one

(1) year. Such employee shall only be allowed to exercise their seniority provided their

return to their former occupation does not create a layoff of the existing bargaining unit

employees. An employee transferred out of the bargaining unit in excess of one (1) year

shall loseall seniority.

For the purposeofidentifying employeesfor a lay off (meaning herein and elsewhere in

this Article lay off from employment or transfer due to lack of work) an employeeshall

exercise their seniority as follows:

a) The least senior employee in the classification shall be the first laid off or

transferred.

b) An employee declared surplus in their classification may displace a less senior

employeein anotherclassification provided they are qualified to perform the work.

c) The Service shall provide thirty (30) working days advancenotice in writing to the

affected employee(s) and to the Association before proceeding with a layoff.

d) An employee given notice of lay off may elect not to exercise their rights defined

in Paragraph (b). The employee will accept lay off and will retain their

classification seniority.

If the Service increases the numberof staff in positions covered by this Agreement while

employeesare onlay off, it shall recall the laid off employee with the greatest amount of

seniority to fill the vacancy within the classification from which they werelaid off or to a
classification in which they are qualified.

An employee retaining seniority rights only in their classification as defined in Article

12.10(d) above shall only be recalled to that classification.

An employee who has exercised their seniority in the manner defined by Article 12.11

shall have the right to return to their formerclassification before a new employeeis hired

into it or any other employeeis transferred into it. An employee whofails to exercise the

aforementionedright shall lose all recall to their former classification in which they refused
recall.

An employeelaid off due to staff reductions shall, whenlaid off,file their address with the

Department and thereafter keep the Department and the Association informed of any

changeof address. An employee mustgive notice within five (5) days that theywill return

to the Departmentafter notice to return to an assignment has been received. An employee

shall forfeit all seniority if they do not return to the Departmentwithin fourteen (14) days
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after notice unless a leave of absenceis obtained. Notice shall be sent by registered mail

to the last addressfiled with the Department with a copy to the Association.

ARTICLE 13 — JOB POSTING

13.01

13.02

13.03

Whenfilling vacant or new positions within the bargaining unit, emphasiswill be placed on

skills, merit and ability as they relate to the position beingfilled. Where two (2) or more

applicants are equalin skills, merit and ability then the most senior qualified applicant

holding a permanentposition within the bargaining unit will be appointed.

Except during a time when qualified employees are on lay off, or except as specified in

Article 12.12, all vacancies within the bargaining unit shall be posted for ten (10) working

days to allow qualified employees to make application for such jobs. For a posted position

listed within Appendix 1, Group A, the most senior qualified applicant holding a permanent

position in Appendix 1, Group A shall be awarded the posted position. This does not

preclude the Service from concurrently posting the vacancy and considering applicants
from within the Civic Service and/or external candidates.

Employees from other bargaining units or outside the civic service awarded bulletined

positions shall be assigned to the job classification and minimum salary rate effective the

date they assume responsibility and duties of the position. The Chief or designate may

decide that a salary rate in excess of the minimum is warranted, provided the decision is

not arbitrary or unreasonable.

Members whoare awardeda position within the bargaining unit that does not constitute a

promotion, shall be placed on the salary scale of that position at the step in the range,

closest to their current hourly rate that does not represent a decreasein hourly rate,or to

the maximum hourly rate, whicheveris less. See Appendix 1.

In the case of a member promoted to anotherposition within the bargaining unit, the
membershall be placed on the salary scale of the higher position such that it represents

an increaseofat least five percent (5%) of their current hourly rate, or to the maximum

step, whicheveris less. See Appendix 1.

Whenan appointment to a permanentposition is continuous with a period of temporary

assignmentto that position, that being that there is no interruption from the time of the

temporary assignment to the time of the appointment to the permanentposition, the time

accumulated during the temporary assignmentwill be taken into accountfor the purposes

of determining annual increments, and where applicable, to establish a seniority start date

as perArticle 12.02.

When a memberfrom Group A is promoted to a position listed in Group B (as per

Appendix 1), previous time acting will be considered for the purposes of

determining annual increments where applicable. The maximum numberofacting

hours that can be recognized is either 2,184 or 2,080 hours (as determined by the

hours of work for the Group B position), and the maximum benefit that can be

realized is the top step of the applicable salary scale. Only acting hours

accumulated after the date of ratification of the Collective Agreement will be

recognized.



13.04

13.05

13.06

13.07

13.08

13.09

15

Copiesof bulletins will be sent electronically furnished to the duly accredited Association

Representatives.

When morethan one (1) vacancyor new position exists at the same time, employeesshall
have the right to bid on anyorall postings.

If, within a period of sixty (60) calendar days from the date of award, the employee who

was awarded the vacancy exercises their right under Article 11.02(b), or is awarded

another vacancy bulletin, a qualified applicant to the original bulletin may be selected

withouta further bulletin being issued.

An employee absent with permission from their assigned base shall be notified of any

posting within the bargaining unit via the employee’s City email account.

It will not be necessary to bulletin a position whereit is mutually agreed betweenthe City

and the Association that, because of extenuating circumstances, a bulletin is not

appropriate.

It shall not be necessary to bulletin a position which has been assigned a highersalary

level as a result of reclassification to the benefit of the incumbent.

ARTICLE 14 —- LEAVE OF ABSENCE

14.01

14.02

14.03

14.04

14.05

Whenthe requirements of the Departmentwill permit, employeeswill be allowed leave of

absence without pay not exceeding ninety (90) days in any calendar year. Any request

for leave of absence shall be submitted in writing with a copy sent to the duly accredited

Association Representative who will be advised of the names of any employees on

authorized leave. Employees shall give the Department as much notice as possible on

any request for leave of absence. The Department shall notify the employee in writing

with a copy to the Association within five (5) days of the employee’s request whether or

not their leave of absence will be granted.

Employees on leave of absence who engagein other employmentwill be considered

terminated unless otherwise mutually arranged between the Department and the duly
accredited Association Representative.

Any leave of absencein excess of ninety (90) days shall be subject to mutual agreement

of the parties.

An employeereturning after leave of absencewill return to their former position provided

it has not been abolished or a senior employee hasnot exercised their displacementrights

hereon.

Maternity Leave

A pregnant employee mayelect Maternity Leave undereither Plan A or Plan B, subject to

the express provisions relating to the job classification occupied by the pregnant

employee.
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“Maternity Leave’is defined for the purposesof this Section as being a leave of absence,

granted in accordance with the provisions as hereinafter set out, for an employee to
recoverfrom the effects of pregnancy and delivery andto care for their newbornchild.

Maternity Leave Plans

1. PlanA

a)

b)

Plan B

b)

The City shall grant Maternity Leave to a pregnant employee who:

i)

ii)

iii)

has completed six (6) months of continuous service with the City;

submits to the Fire and Paramedic Chief or designate an

application, in writing, for Maternity Leave underPlan A atleast four

(4) weeks before the date specified by them in the application as

the date on which they intend to commence such Maternity Leave;

provides to the Fire and Paramedic Chief or designate a certificate

from a duly qualified medical practitioner(“the Certificate”) certifying

they are pregnant and specifying the estimated date of delivery.

Maternity Leave under Plan A shall be considered as a leave of absence

without pay.

In order to qualify for Maternity Leave under Plan B, a pregnant employee

must:

i) have completed eighteen (18) months of continuous service with

the City as at the time they notify the Fire and Paramedic Chief or

designate of their pregnancy;

submit to the Fire and Paramedic Chief or designate an application,

in writing, for Maternity Leave under Plan B at least four (4) weeks

before the date specified by them in the application as the date on

which they intend to commence such Maternity Leave;

provide to the Fire and Paramedic Chief or designate a certificate

from a duly qualified medical practitioner(“the Certificate”) certifying

they are pregnant and specifying the estimated date of delivery;

provide the Fire and Paramedic Chief or designate with proof that

they have applied for Employment Insurance benefits and that

Human Resource Development Canada (the HRDC) has agreed

that they are qualified for and is entitled to such Employment

Insurance benefits pursuant to Section 22 of the Employment

Insurance Act, 1997.

An applicant for Maternity Leave under Plan B must sign an agreement

with the City to provide that:
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i) they will return to work and remain in the employ of the City on a

full time basis for at least twelve (12) months following their return
to work;

ii) theywill return to work on the date of the expiry of their Maternity
Leave; and

iii) should they fail to return to work as provided under(i) and/or(ii)

above,they will be required to reimbursethe City for the full amount
of pay they received from the City as maternity allowance during
the entire period of Maternity Leave.

A pregnant employee who qualifies for Maternity Leave underPlan B shall

receive the following maternity allowance:

i) Forthe first week the employee shall receive ninety-three percent

(93%) of their weekly rate of pay.

ii) For up to a maximum of fifteen (15) additional weeks, payment

equivalent to the difference between the Employment Insurance

benefits the employeeis entitled to receive and ninety-three percent
(93%) of their weekly rate of pay.

iii) All other time as may be provided to the employee shall be on a

leave without pay basis.

Provisions re Plan A and Plan B Maternity Leave

a)

b)

qd)

At least four (4) weeksprior to returning to work,following their Maternity

Leave, an employeeshall notify the Fire and Paramedic Chief or designate

of the date of their intended return and shall provide to the City’s

Occupational Health Physician a Medical Consent Form, in the format

required by the Department, completed by their attending physician

certifying that they are able to perform all of their normal duties.

An employee, upontheir return from Maternity Leave, shall be placed in a
position comparable to and at not less than the same wagesas their

position prior to their commencementof Maternity Leave and without loss

of seniority benefits which had accumulated as at the date of their
commencementof Maternity Leave.

Employmentafter the termination of Maternity Leave shall be deemed to

be continuous with employmentprior to the commencement of Maternity

Leave for the purpose of calculating pension and other benefits of an

employee on Maternity Leave.

The City, notwithstanding any of the foregoing provisions, may vary the

length of an employee’s Maternity Leave uponreceipt of proper certification

from that employee’s attending physician.
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e) Nothing in Article 14.05 shall prevent the Fire and Paramedic Chief or

designate from requiring an employee to provide a medicalcertificate from

a duly qualified medicalpractitioner certifying that they are able to perform
their normal duties.

Administration and Reassignment

1. a)

b)

d)

The City shall grant Maternity Leave to a pregnant employee, in accordance with

the criteria established for Plan A or Plan B, for a period not exceeding forty (40)

weeks(except as provided under Subsection [b]) if delivery occurs on or before

the estimated date of delivery specified in the Certificate or for a period of forty (40)
weeksplus an additional period equal to the period betweenthe estimated date of

delivery specified in the Certificate and the actualdate of delivery, if delivery occurs
after the estimated date of delivery.

The Maternity Leave shall commencenoearlier than thirty-four (34) weeksprior to

the estimated date of delivery and nolater than the actual date of delivery. In all

cases, Maternity Leave shall terminate no later than twenty (20) weeksfollowing
the actual date of delivery.

An employee, immediately upon learning of their pregnancy, shall provide the
Directorwith:

i) a Certificate certifying that they are pregnant and specifying the estimated

date of delivery; and

ii) a Medical Consent Form in the format required by the Department

completed by the employee’s attending physician, indicating, in the

physician’s opinion, how long the employeewill be capable of performing
all of their normal duties.

When,in the opinion of the employee’s attending physician, the employee is no

longer capable of performing all of their normal duties, the employee will be

assignedotherduties, as available, and in accordance with Subsection (d).

The assignmentof a pregnant employeeto other duties shall be in accordance

with the following:

i) The Department shall undertake to make reasonable efforts to place the

employee in a position the normal duties of which they are physically
capable of performing andat their regular rate of pay.

ii) The employee shall not be entitled to “bump” other members of the

bargaining unit if no appropriate duties are available.

iii) In the event that no appropriate duties are available within the bargaining

unit, the employee may be given the opportunity to perform other duties

and will be paid at the rate of pay established for these other duties;

iv) The Department has no obligation to create a job for the employeein the

event that appropriate duties are not available.
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v) In the event that no appropriate duties are available, the employee shall

immediately be placed on a leave of absence without pay until the earlier

of:

1) appropriate duties becomeavailable; or

2) they commencestheir Maternity Leave.

vi) It is understood that employees of the EMS Division of the Winnipeg Fire

Paramedic Service participating in the City’s Rehabilitation Program will

have priority to any andall positions falling within alternate duty positions

as hereinbefore defined.

14.06 Parental Leave

a)

b)

d)

e)

f)

g)

The City will grant a leave of absence not to exceed sixty-three (63)

continuous weeksto any employee who has completed seven (7) months of

service with the City for the purpose of the actual care and custodyof a child

after becoming a natural or adoptive parent.

The employee shall submit an application, in writing, stating the duration of

leave requested, to their department head for parental leave at least four (4)

weeksbefore the day on whichleaveis intended to commence, exceptin the

case of an employee intending to take maternity leave, in which case the

employee shall submit their application for parental leave at the same time

as their application for maternity leave.

Parental leave must commencenolaterthanthefirst anniversary of the birth

or adoption of the child or the date on which the child comesinto the actual

care and custody of the employee. However, where an employeeintends to

take parental leave in addition to maternity leave, the employee must

commencethe parental leave immediately on expiration of the maternity

leave without a return to workafter expiration of the maternity leave.

Parental leave shall be considered leave of absence without pay.

Sick leave credits, annual leave credits, long service pay, statutory holiday

and clothing issue will not accrue for any period of time the employeeis

absenton parentalleave.

During the period of parental leave, the employee may, on request in

advanceof the leave, pay both their portion and the City’s portion of fringe

benefit costs within the policies and regulations governing said benefits.

The employee returning to workafter parental leave shall provide the City

with at least four (4) weeks’ notice, in writing, prior to the date of returning

to work except in the case of an employee taking more than seventeen (17)

weeksofparental leave, in which case at least twelve (12) weeks’ notice, in

writing, shall be required.
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h) On return from parental leave, the employeewill be placed in a comparable

position at not less than the same wagesas their position prior to the

commencementof parental leave and withoutloss of seniority.

i) An employee on parentalleave shall remain eligible for promotion providing

the employeeis available when required by the Department.

Return to Work After Leave of Absence

An employee's return to work from any leave of absence is subject to the employee

possessing in good standing all necessary credentials and licenses required for the

position the employeeis returning to prior to their resuming work.

Whena leave of absence exceedsthree (3) months,or at any othertime at the discretion

of the Fire Paramedic Chief or designate, the employee will be required to provide a

medical certificate from a duly qualified medical practitioner certifying that they are able
to perform the normal duties of the position. The medical certificate must be acceptable

to the City of Winnipeg Occupational Health Services. At the discretion of the City, an

employee may be excusedfrom the requirementto provide a medical certificate.

Should elsewhere in this Agreement the conditions upon which an employeereturns to

work be different than those stated in this section, the conditions stated here will be in

addition to those specified elsewhere in the Agreement.

ARTICLE 15 — ASSOCIATION LEAVE OF ABSENCE

15.01

15.02

Upon written request by the Association, which will be submitted seventy-two (72) hours

in advance of the requested leave, the Department shall grant leave of absence without

pay for up to three (3) employees for the purpose of carrying out business for the

Association

The Association may appoint or elect not more than one (1) employee to attend a

convention or conference and such employeeshall be granted leave of absence without

pay by the Department provided that the requirements of the Department permit.

ARTICLE 16 — SAFETY AND HEALTH
 

16.01

16.02

16.03

The City will make provision for the safety and health of the employees during working

hours. Such devices as the City requires to be worn and other equipment necessary for

the safety and protection of the employees shall be provided by the City. No employee

shall be required to use or work with faulty tools or equipment.

The City will take all necessary precautions to maintain safe, sanitary and healthful

conditions in each base. Shops, washrooms and locker rooms will be adequately

ventilated, lighted and heated and consideration will be given to any other suggested

improvements advanced by the Association’s Representatives.

The parties hereto agree that safety regulations laid down by the Workplace Safety and

Health Act shall be strictly enforced in order to avoid sickness and accident. They further

agree that such rules for safety, as may beinstituted by mutual agreement of the
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Department and the Association or legislated by government,will have equal effect asif

they were regulations under the Workers’ Compensation Act.

A Safety Committee consisting of one (1) member each from the Department and the

Association shall meet a minimum ofsix (6) times per year. This Committee shall make

recommendations to the Department and the Association as to policies and conduct in

respect of safety and health matters brought to their attention through sickness and
accident reports, safety inspections, correspondence and other meansattheir disposal.

Worker membersassigned to the Committee shall be provided time off from regular duties

without loss of pay in order to attend meetings or carry out Committee functions.

Committee functions shall be assigned by the mutual agreement of the Co-Chairs.

Members attending Committee meetings or conducting Committee work (other than

training or education) during other than their scheduled work hours shall be compensated

at straight time for all meetings and assigned work with one (1) additional hourprior to,

and one (1) additional hour after, added to the total time for the purposes of such

compensation for Committee activities.

Wherethe parties agree specific safety rules and equipment are necessary for the job,

employees whorefuse to abide by the rules and wear the equipment may be subject to

discipline. Similarly, employees will not be required to perform the job wherethere is a

dangerto life or health due to lack of rules or agreed to protective clothing or equipment.

ARTICLE 17 — PERSONAL EQUIPMENT AND UNIFORMS

17.01 Dress Uniforms and Identifiers

The following items shall be provided, maintained and paid for by the City for each employee at

no expenseto the employee.

Dress Uniform (maximum one[1] replacement every seven [7] years, replenished on an

as required basis subject to approval by the second removed supervisor. These items

have no cash value):

One(1) dress tunic with WFPSflashes

One(1) pair of dress trousers

One (1) white dress shirt with WFPSflashes

Two (2) Breast Badge

One (1) Name Tag

One(1) shirt tie

One(1) pair of Oxford Dress shoes

EquipmentIssue

One(1) EmployeeIdentification Access Card (EIAC)

Replacement subject to corporate administrative standard.

On appointment to a temporary position or assignment an employee will only be issued

one (1) breast badge and one (1) nametag.
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17.02 Personnel Assigned to Field Operations Roles

17.03

The following items will be provided, on an as required basis, maintained and paid for by

the City for each employee at no expenseto the employee:

a)

b)

c)

qd)

e)

f)

g)

h)

i)

i)

Two(2) pairs of cargo pants with reflective stripe per year (Platoon Chief may

substitute for dress pants)

One (1) pair of black department approved contract footwear per one (1) year

period

Two (2) pairs of black leather winter lined gloves per year

Three (3) permanent press uniform shirts with WFPSflashes peryear(five

[5] first year)

One(1) pair of winter lined boots — maximum one(1) pair per two (2) year period

One (1) multi-season jacket with identifiers - maximum one (1) every five (5) year

period

Two (2) dark blue ties

One(1) toque - maximum one (1) per year

One(1) uniform sweater - maximum one (1) every two (2) year period

The employeeis to identify if they require a lined or unlined uniform sweater.

One(1) pantliner - maximum one (1) every four (4) year period

Three (3) pairs of epaulettes

One(1) dress belt — maximum one(1) every three (3) years

One(1) tactical vest - maximum one (1) every three (3) years

One(1) baseball cap — maximum one(1) per year

On appointment to a temporary position or assignment, an employeewill only be issued

items in Article 17.02 (d)(five shirts), (i), and (k).

Personnel Assigned to Non-Field Operations Roles

The following items will be provided, on an as required basis, maintained and paid for by
the City for each employee at no expenseto the employee:

a)

b)

Two (2) pairs of dress pants per year (Training Officers may substitute for cargo

pants with reflective stripe)

One(1) pair of black department approved contract footwear per one (1) year

period
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c) Two (2) pairs of black leather winter lined gloves per year

d) Three (3) permanent press uniform shirts with WFPSflashes per year(five

[5] first year)

e) One (1) multi-season jacket - maximum one(1) everyfive (5) year period

f) Two(2) dark blue ties

g) One(1) uniform sweater - maximum one(1) every two (2) year period

The employeeis to identify if they require a lined or unlined uniform sweater.

h) Three (3) pairs of epaulettes

i) One(1) fleece jacket with WFPSidentifier - maximum one (1) every (5) year period

j) One(1) dress belt — maximum one(1) every three (3) years

k) One (1) baseball cap — maximum one(1) per year.

On appointment to a temporary position or assignment an employee will only be issued

itemsin Article 17.03 (d)(five shirts), (g), (h) and (j).

Thefollowing itemswill only be provided on an as required basis to Platoon Chief, District

Chief and Training Officer (subject to Supervisor approval):

One (1) Stethoscope

One(1) Flashlight

One(1) pair trauma scissors

One(1) duty belt (inner and outer assembly with keepers)

One(1) Radio pouch

One (1) Microphone holder

One (1) Cell phone pouch

One(1) flashlight pouch

One(1) equipment pouch

One (1) QB2 Hearing Protector

One(1) pair protective glasses with case

One (1) PPE Respiratory Mask fitted

One(1) drug pouch

One (1) equipment bag.

An employeeis responsibleforall items furnished to him by the City. The employee must

report breakageorlossof anyof those items immediately to the Chief or designate. Items
requiring replacementwill be replaced as soonas possible.

An employee found misusing clothing, equipment or supplies furnished to them by the

City may be responsible for the cost of repairing or replacing same and maybe subject to

discipline.
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17.07 Any equipmentor clothing supplied by the City to an employee shall be on a loan basis

and the employee shall return all items upon retirement, conclusion of temporary

assignmentor discharge.

17.08 Items required before identified timelines are subject to approval by the employee’s

immediate supervisor.

17.09 Employees who are in temporary positions or assignments may be provided with

additional uniform items on an as required basis subject to approval by the employee’s

immediate supervisor.

ARTICLE 18 — HOURS OF WORK

18.01 a) Employees in the Emergency Operations Division and employees in the

Communications Centre who workshifts, shall work one of the following shift

arrangements:

i) A Four (4) Platoon System

Shifts shall consist of two (2) shifts of twelve (12) hours duration: a day shift

commencing at 07:00; and a night shift commencing at 19:00.

The pattern will consist of two (2) day shifts followed by twenty-four (24)

hoursrelief from duty; then two (2) night shifts followed by four (4) days or

ninety-six (96) hoursrelief from duty.

A Two (2) Platoon System

Daily shifts shall be twelve (12) hours in duration commencing no earlier

than 06:00 hours and nolater than 12:00 hours.

Thepatternwill consist of four (4) daily shifts followed by four (4) daysrelief

from duty.

Assignment to the Two (2) Platoon System shall be as follows:

1. Vacanciesin the Two (2) Platoon System shallfirst befilled utilizing

volunteers from the required classification in order of most senior to

least senior.

2: If vacancies in the Two (2) Platoon System cannotbefilled utilizing

volunteers then the least senior member of the required

classification shall be assigned to the Two (2) Platoon System.

3. Members assigned to the Two (2) Platoon System may make

application to the Fire Paramedic Chief for transfer to the Four (4)

Platoon System or another Two (2) Platoon assignmentat anytime.

Suchtransfers are subject to operational requirement.

4. Notwithstanding the assignment process in Steps 1 through 3

above, wherethereis an operational need, for reasons such as but
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not limited to employee development and rotation within job

assignments, the Fire Paramedic Chief or designate may appoint

or transfer employeesto either Platoon System.

b) The shift cycle will consist of four (4) weeks of forty-eight (48) hours of work per

week,followed by four (4) weeksofthirty-six (36) hours of work per week,to a total

of three hundred andthirty-six (336) hours, or an average of forty-two (42) hours

of work per week, over an eight (8) week period. Biweekly pay records shall show

regular hours of eighty-four (84) hours per pay period. A premium for scheduled

hours in excess of forty (40) hours per week shall be provided as a Lieu Tour as
per Article 38.01.

c) Employees transferred between platoons and/or branches, and who workin

excessof the three hundred andthirty-six (336) hours in 18.01(b) (above) shall be
compensatedin accordancewith Article 19.01.

d) A work weekshall be defined as of 07:00 Sunday to 07:00 Sunday.

Unless otherwise agreed by the parties, employees in the Training, Light Fleet, Public

Education Branches,orin the position of Communications Training and Quality Officer

and Service Quality and Patient Safety Officer shall work forty (40) hours weekly on a

Mondayto Friday, 8:30 — 16:30 or 8:00 — 16:00 schedule.

a) The workdayshall be eight (8) hours duration with a one-half (1%) hour paid meal

break anda fifteen (15) minute morning and afternoon paid breakperiod, the timing
of which mayvary according to workload.

b) Shifts in excess of eight (8) hours will receive an additionalfifteen (15) minute

breakperiod.

The hours of work for the positions of WFPS-WHRA Liaison and Planning Officer and

Manager of Communications shall be 08:00 to 16:30, Monday to Friday with a half hour
(%) unpaid lunch break.

The Service shall retain the flexibility to change shifts for personnel covered under the

provisions of Article 18.02 to meet special circumstances or to provide relief in the

Operations Division. Employees affected by such changesshall be notified at least forty-

eight (48) hours in advance of the change taking effect unless exigent operational
conditions prevent issuance of such notice.

Whensuch changesare necessary, hours worked in excess eight (8) hours per day or

forty (40) hours per weekshall be paid at the appropriate overtime rate of pay.

Unless otherwise approved in advance, when required to work on a Saturday or Sunday,

employeesshall take equivalent compensatory time off on a straight time basis during the

weekpreceding or following the weekend worked.

By mutual agreement, compensatory time may be taken at another mutually convenient

time. Compensatory time may not be carried forward from one calendar year to another
and shall not be paid out as cash.
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In the case of mutual agreement between the employer and the employee, the employer

may changeshifts with less than the forty-eight (48) hours’ notice requirement.

Employees in the Communications Centre shall be paid a shift premium of one
dollar and twenty cents ($1.20) per hour for each hourthat an employeeis required

to be on duty on night shift. All other employees covered by this Agreementshall

be paid a shift premium of ninety cents (90¢) per hour that an employeeis required

to be on duty on nightshift.

The shift arrangements for shifts and shift starting and stopping times for all employees

shall be posted at least one (1) tour in advance of their implementation and employees

shall normally only be required to change from one (1) shift to another following their

scheduled days off. Employees required to changeshift or starting and stopping times

with less than forty-eight (48) hours’ notice shall be paid time and one-half (1.5x) forall

hours worked onshifts that commencedprior to the expiration of the forty-eight (48) hours’
notice requirement.

In the case of mutual agreement between the employer and the employee to changeshift,

and/or changeofshift start and stop time, neither the notice requirements nor the payment

of hours at time and one-half (1.5x) apply.

In the event the employeeis required to change Platoons on a long term basis (for

example balancing Platoons due to extended absences, retirements or

resignations) the Employerwill make reasonable efforts to provide notice to the

employee three (3) tours in advance where practicable. In the case of mutual

agreement between the Employer and the employee the notice requirement to

changePlatoons may be shortened.

The parties agree that nothing in this Agreementrelating to hours of work preventthe Fire

and Paramedic Chief or designate from granting the request of an employee to change

shift or days off with another employee.

Employees working through an annual time changeshall receive paymentfor the normal
hours of a regular shift.

The Service may schedule management meetings for employees who workshifts in

accordancewith Article 18.01. Employees, who attend a meeting on a dayoff, shall take

equivalent compensatory time off on a straight time basis at a time mutually convenient

betweenthe Service and the employee. Unless otherwise approved in advance by the

Service, compensatory time may not be carried forward from one calendar year to another
and shall not be paid out as cash.

ARTICLE 19 —- OVERTIME

19.01 Overtime workedshall be compensatedasfollows:

a) Employees required to work on their regular day(s) off shall be paid at the rate of

straight time (1x) and receive credit of banked time equal to one (1) hour for every

hour worked.
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b) Notwithstanding any provision elsewhere contained in this Agreement, exclusive
of court appearances, employees required to work in excess of, but consecutive

with their regular scheduled shift on a scheduled day of work, shall be paid at the

rate of time and one-half (1.5x) for all hours worked; however, no minimum paid

time shall be applicable and, in addition, no overtime payment shall be made for
the first ten (10) minutes.

c) When an employee attends training authorized by the Service on an employee’s

dayoff, he will be paid a minimum of six (6) hours at straight time with an unpaid

lunch period.

In consideration of overtime hours conversion to pensionable earnings the

Association agreed to a reduction in the hours of training to a minimum of

six (6) hours with an unpaid lunchperiod.

Employeesin the positions of WFPS-WHRA Liaison and Planning Officer Director of

Communications and Director — Paramedic Education and Training shall be granted

five (5) additional days relief from duty shall be granted as additional recognition of the

nature of and the responsibilities of the positions within the scope of this Agreement which

commonly involve variable work schedules and additional work hours. These daysare to
be taken in the calendaryear in which they are granted and cannot be accumulated. The

time at which these daysare to be taken will be at the discretion of the Chief or designate.

If the number of months worked by an employee during the calendar year is less than

twelve (12) months, then the five (5) days shall be reduced proportionately to the number

of months worked,calculated to the nearest one-half (72) day.

Employees asked to report to work at other than their regular starting time on a regular

scheduled day of work shall be paid a minimum of three (3) hours at the appropriate

overtime rate.

Whenovertime is required, as much advancenotice as practicable will be given to the

employee.

Employees whoarein an acting higher rank and are entitled to payment of overtime for

any of the reasons aboveset forth shall receive their overtime pay based on the wage

classification of such acting rank.

Paymentfor court appearancesshall be as provided underArticle 22.

The Department shall, in the absence of the Fire and Paramedic Chief or designate, or

where determined necessary by the Fire and Paramedic Chief or designate, shall replace
Supervisors with Supervisors during absences caused by unforeseen circumstances.

In those instances where a replacement is not necessary as determined by the Fire and

Paramedic Chief or designate then the Assistant Supervisor may be assigned the duties

of the Supervisor position and then shall be paid at one (1) classification rate above their

regular or normal rate of pay.

Employeesrequired to provide instruction for training courses on scheduled daysoff shall

be paid at the rate of time and one half (1.5x).
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ARTICLE 20 - GENERAL HOLIDAYS

20.01 a)

b)

The following shall be recognized as General holidays with pay:

New Year’s Day Labour Day

Louis Riel Day National Day for Truth and Reconciliation

Good Friday Thanksgiving Day

Easter Monday Remembrance Day

Victoria Day Christmas Day

July 1 Boxing Day

Terry Fox Day

Plus any date proclaimed bylegislation as a general holiday, by the City of

Winnipeg or the Province of Manitoba.

Permanent employees who are assigned to a twelve (12) hour shift in continuous

operations and are expected to work on General Holidays will be credited with

these thirteen (13) General Holiday credits as of January 1°‘ of each year on the

expectation that each employee will continue to workfor the full twelve (12) months

of the calendar year. In the event an employee doesnot workthefull twelve (12)

months then the above noted credits shall be adjusted accordingly and any

utilization of the credits above the adjusted amount shall be recoverable either by
a repayment in cash, by adjustment on vacation credits, or any other means
available to and considered appropriate by the Department.

Probationary employees will accumulate General Holiday credits as they are

earned.

All other employeesshall take General Holidays off as they occur and shall not be

eligible for the Statutory Holiday credit.

Employees whotransfer into Operations for temporary assignments, vacation or

sick leave relief or any other short term assignmentshall be paid at the rate of one

and one-half times (1.5x) the regular rate of pay and shall be given an additional

dayoff in lieu of working on the statutory holiday.

The additional day off shall be taken at a time approved by the Service and shall

be based on a single day off for each day worked without consideration for the

actual numberof hours workedonthe statutory holiday.

20.02 Accumulated General Holiday credits either shall be taken off at a mutually acceptable

time during the calendar year in which they are credited or payment shall be madewithin

forty-five (45) days for any credits outstanding as at November 15"of the year except for

credits which have been requested, in writing, by November 1% and which have been

approved,in writing, by the Fire and Paramedic Chief or designate by November 15", to
be taken off during November 16" to December31°.

20.03 a) In addition to the General Holiday credits provided as above, any employee in a

continuous operation scheduled to work on a General Holiday and who doesin

fact work on the General Holiday, shall be paid at the rate of time and onehalf
(1.5x) for the hours worked. _~
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b) In addition to the General Holiday credits provided as above, employees whoare

required to work on a General Holiday which is not part of their schedule shall be
paid a rate of double time (2x) for the hours worked.

An employee engagedin a continuous operation position, may submit a written requestto

the Deputy Chief of Operations, no later than November 30", to receive a cash payment

of one (1) tour of General Holidays from their credits for the next calendar year. If the

request is approved, said paymentwill be made nolater than the last pay period of May

of the year following the year in which the request was made.

Employeesdesiring to observe recognizedreligious holidays will be permitted time

off on the basis of a deduction from general holiday or vacation credits in
accordancewith the following:

a) The employeeshall submit a written request to the Fire Paramedic Chief(or

designate) specifying the date or dates at least sixty (60) days prior to the

religious holiday and indicating on what basis the timeoff is to be taken, and

the Employershall provide their response no later than fourteen (14) days
before the date(s) requested.

b) Where,in the opinion of the Fire Paramedic Chief (or designate), such time

off will not adversely affect the operation of the Service, the employee’s

requestwill be granted.

c) Religious observances shall be interpreted as major religious holidays

normally observed by the employee and designated as a date of obligation

by the employee’sreligious traditions

ARTICLE 21 —- VACATIONS

21.01

21.02

21.03

21.04

Regular vacations are based on the length of service during the preceding vacation year

whichis defined as the period from May‘st to April 30".

For the purposeofthis Article one (1) week of vacation for employees in the Operations

Division shall be equivalent to one (1) tour of duty. An employee’s vacation period shall

commencefrom thefirst scheduled work day of a regular scheduled tour of duty.

For employeesin the Support Services Division, a week of vacation shall be equivalent to
five (5) working daysorforty (40) hours.

a) Employees with less than one (1) year of service as of May1stwill be entitled to

vacation credits at the rate of one (1) day for each month of service up to a

maximum often (10) days.

b) An employee's vacation days in (a) above shall not include scheduled daysoff and

statutory holidays which may occur during the vacation period selected by the
employee.

a) Employeeswith one (1) year or more of service as of May 1° shall be entitled to
a vacation of three (3) weeks with pay.
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b) An employeeshall be entitled to four (4) weeksof vacation with pay in the calendar

yearin which they completetheirfifth (5") year of service.

c) An employeeshall be entitled to five (5) weeks of vacation with pay in the calendar

yearin which they complete their thirteenth (13") yearof service.

d) An employee shall be entitled to six (6) weeks of vacation with pay in the calendar

year in which they complete their twenty-first (21%') year of service.

Vacation pay for employees.shall be based on their current rate of earnings.

In the event that a General Holiday falls during an employee’s vacation period such

employee shall be granted one (1) extra day of vacation to compensate for each such

General Holiday either at the beginning or at the end of their vacation.

All employees shall be paid by direct deposit every second Friday in accordancewith the

payroll calendar published by the City of Winnipeg Corporate Finance Department.

Accumulated vacation pay credits, as provided for in this Agreement, shall be paid on the

termination of employment.

Employees shall select their vacation prior to March 15" and the Department shall post

the vacation schedule nolater than April 15".

Vacations of employees shall not be altered by the Department following the posting of

the vacation schedule except by mutual agreementof the employee and the Department.

Employees whohave not selected their vacations prior to the appropriate date specified

in the Article shall have their vacation periods assigned by the Departmentif not otherwise

agreed upon.

Annualvacations of two (2) weeksorless will be taken in one (1) unbroken period

unless authorized by the Department and concurred with by the Association.

Vacationsof three (3) weeks or more mustbe usedin full week increments. Each

period shall not exceed three (3) weeks, unless by mutual agreementofall those

selecting vacation within the Platoon or Division. Choice ofthefirst period shall be

in the orderof seniority. Any subsequentperiodsshall also be selected by seniority

from amongst vacation periodsavailable after all first choices have beensatisfied.

Where a memberof the Association wishes to carry over their annual leave entitlement

to the following year, they shall forward their requestin writing to the Fire and Paramedic

Chief or designate whowill, at their discretion, approve the granting of such a request. In

the event that such a request was refused, the memberis entitled to the reason for the

said refusalin writing. This request must be submitted before March 15".

The Service shall allow two (2) District Chiefs — Paramedic Operations ora District

Chief — Paramedic Operations and a Platoon Chief — Paramedic Operations to be on

vacation leave each scheduled tourforthat leave year.
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ARTICLE 22 — JURY DUTY AND CROWN WITNESS

22.01 The City shall continue the regular pay of all employees who are required to perform jury

duty or act as a witness for the Crown.

a)

b)

qd)

Off Duty Court Time

Whenever an employeeis off duty, on other than their regular weekly leave or

annualleave, and is required to appear as a witness in any proceedings arising

out of the performanceofduty at inquests, Magistrate’s Court, Juvenile and Family

Court, County Court, Court of King’s Bench,or any court ofcivil litigation, and/or

is required to attend an interview with Crown Council in preparation of a case,

and/or is required to attend any disciplinary hearing held by the City, the Council

thereof or any statutory delegated Committee thereof, or any other properly

authorized body, whether as a witness, or as an accused,or as an appellant, in

those cases where, on appeal, the appealis allowed, or the penalty imposed by

the Tribunal does not exceed an admonition, they shall be paid at the rate of time

and onehalf (1.5x) the regular hourly rate of pay for the total elapsed time with a

minimum paymentof three (3) hours. Provided that, upon request of the employee

concerned, compensating time off will be allowed in lieu of overtime pay on the

basis of one and one half (1.5) hours for each hour to the employee’s credit as

above set forth. Provided further that any employee of the Association whois off

duty and is scheduled to commencea regular tour of duty, the starting time of

which is less than one (1) hour after the time they are required to appear as a

witness asset forth above, then they shall receive one (1) hour of overtime pay at

time and one half (1.5x) their regular hourly rate of pay for such attendance, and

the foregoing provisions as to the minimum paymentof overtime shall not apply to
such attendance.

Should such employee be required to appear in more than one (1) case at the
samesitting of the Court, then they shall receive only one (1) minimum payment.

If a case is adjourned from the morning to the afternoonsittings of the Court,orif

an employeeis required to attend a morning and afternoon and/or eveningsitting

of the Court on the same dayfor different cases, then only one (1) minimum

paymentwill be paid; however, the total elapsed time of the employee shall be paid

at the rate of time and one half (1.5x) the regular hourly rate of pay, provided that

whereactual court time of the employee exceedsthree (3) hours.

An employee, who hasbeeninstructed to appearin court under the termsofthis

Section, shall be paid a minimum paymentof three (3) hoursat time and onehalf

(1.5x) their regular hourly rate if the scheduled appearanceis cancelled for any

reason whatsoever, and the employeeis not notified of such cancellation by 22:00

hours onthe dayprior to the commencementof such court sittings. Any employee

whofinds that they are slated to appear as a witness in more than one (1) court

on the same day mustnotify their Superior Officer as soon as possible after they

becomeaware of suchfact.
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Court Time on Annual Leave

a) Wheneveran employee is on annual leave andis required to appear as a witness

in any proceedings arising out of the performance of one’s duties as set forth in

Article 22.01 above, they shall be paid at time and onehalf (1.5x) the regular hourly

rate of pay for a minimum period of four (4) hours for each day,or portion of a day,

during which they are so engaged,and, in addition, they shall receive one (1)

additional day of leave which shall be allocated at a time mutually agreed, or such

additional day shall be addedat the end of that employee’s period of annualleave.
Further, if such employeeis outside the area of the City of Winnipeg when required

to appear, as aboveset forth, then said employee shall receive a special mileage

allowance, as specified in City of Winnipeg Policy,forall distance travelled, and

return, in order to make such appearance. If the time spent by an employee on

such appearance exceedsfour (4) hours, which shall include their travelling time,

then all time in excess of said four (4) hours shall be paid at time and one-half

(1.5x) the regular hourly rate of pay. Provided, that upon request of the employee

concerned, compensating time off will be allowed in lieu of the overtime pay

referred to above on the basis of one and onehalf (1.5) hours for each hourto the
credit of such employee.

b) Where a memberis on weekly or annual leave heshall, at City expense, telephone

the Platoon Chief - Paramedic Operations or their designate prior to 17:00
hours on the day preceding their scheduled court appearanceto ascertain whether

or not they arestill required for court attendance.

Court Time on Weekly Leave

Wheneveran employeeis on weekly leave and is required to appear in any proceedings

arising out of the performanceof one’s dutyasset forth in Article 22.01, above, they shall
be paid at time and onehalf (1.5x) the regular hourly rate of pay for a minimum period of

three (3) hours for each day, orportion of a day, during which they are so engaged.If the

time spent by an employee on such appearance exceeds three (3) hours, which shall

include one’s travelling time, then all time in excess of said three (3) hours shall be paid

at time and one-half (1.5x) the regular hourly rate of pay. If such employee is on weekly

leave that is consecutive to approved tour of leave (excluding sick leave) and is outside

the area of the City of Winnipeg when required to appear as above setforth, then they

shall receive a special mileage allowance, as specified in City of Winnipeg Policy, forall

distance travelled, and return, in order to make such appearance. Provided, that when an

employee is outside the area of the City of Winnipeg oneithertheirfirst or their last day

of weekly leave, thenthetravelling allowance, as abovesetforth, shall not apply. Provided

further, that upon request of the employee concerned, compensating time off will be

allowedin lieu of the overtime pay, referred to above, on the basis of one and one half
(1.5) hours for each hourto the credit of such employee.

With respectto Articles 22.02 and 22.03, as above set forth, an employee who has been

instructed to appear in court in accordance with those Articles shall be paid a minimum

payment of three (3) hours at time and one half (1.5x) the regular hourly rate if the

scheduled appearanceis cancelled for any reason whatsoeverand they are notnotified

of such cancellation prior to 17:00 hours on the day preceding the commencementof such
court sittings.
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Court Appearance After Late Shift

Wheneveran employeeis required to appearas a witness, in any proceedingsarising out

of the performanceof one’s duty as setforth in Articles 22.01 and 22.02 above,in the
forenoon after completing a scheduled tour of duty ending after midnight, of the forenoon

of such appearance,they shall be paid at the rate of time and one half (1.5x) the regular

hourly rate of pay, commencing at 7:00 a.m. for a minimum period of not less than three
(3) hours at the overtime rate for such appearance.If the time spent by the employee on

such appearance exceedsthree (3) hours, then all actual time in excess of said three (3)

hours shall be paid at the rate of time and one-half (1.5x) the regular hourly rate of pay.

Provided, that upon request of the employee concerned, compensating time off will be

allowedin lieu of the overtime pay, referred to above on the basis of one and onehalf (1%)

hours for each hourto the credit of such employee.

Failure to Notify of Cancellation

a) An employee, who has beeninstructed to appear in court as aforesaid, shall be

paid a minimum paymentasidentified in Articles 22.01, 22,02, 22.03 or 22.04; if

the scheduled appearance is canceled for any reason whatsoever, and they are

not notified of such cancellation priorto the identified timelines.

b) Subject to the second proviso to Article 22.01(a), an employee whois scheduled

to work on the day of a required court appearance mustreceive notification of any

cancellation by 22:00 hours of the date before such required appearance.

Any remuneration received as a result of the above appearanceswill be turned over to

the City.

ARTICLE 23 - BEREAVEMENT LEAVE

23.01

23.02

An employeeshall, at their request, be granted up to three (3) working days leave with

pay for purposes of making arrangements for and/or attending a funeral in the event of

death of a memberof their immediate family. For purposes of this Clause immediate

family shall mean spouse, child, brother, sister, parents, father-in-law, mother-in-law,

daughter-in-law, son-in-law, stepfather, stepmother, stepbrother, stepsister, stepchild,
grandparents, grandparents-in-law or grandchild.

The term “immediate family” shall also include relationships established as a result of a

commonlaw union, provided that the commonlaw relationship is registered with the

Department.

One (1) additional day shall be allowed for out of town travel in excess of one hundred
(100) miles.

If any of the days coincide with holidays, weekly leave, or vacation no additional time off
shall be providedin lieu.

An employeeshall be granted one-half (72) day leave withoutloss of pay in order to attend

a funeral as a pallbearer. Where circumstances warrant, such leave may be extendedat

the discretion of the Fire and Paramedic Chief or designate.
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ARTICLE 24 — SICK LEAVE

24.01

24.02

24.03

24.04

24.05

24.06

Employeesshall earn sick leave credits on the following basis:

i) employees working a twelve (12) hour shift shall accumulate sick leave credits on

the basis offifteen (15) hours per month actually worked;

ii) employees working an eight (8) hour shift shall accumulate sick leave credits on

the basis of ten (10) hours per month actually worked.

For the purposesofthis Article annual vacations and paid sick leave shall be considered
as time worked.

a) In all cases of sickness or accidentit shall be the employee’s responsibility to see

that the Fire and Paramedic Chief or designate is notified as soon as possible.

b) Following an extendedperiodofillness the Department may require an employee

to undergo a medical examination by a medical doctor of its choice, and atits

expense. This may be required whenit is necessary to establish the state of health

of a particular employee or to determine the cause of excessive absenteeism, or

at any time, as a safeguard for other membersofstaff of the public.

In the case of sickness the employee may apply for sick leave with pay against
accumulatedsick leave credits.

Sick leave credits may be accumulated by permanent employees to a maximum of the
equivalent of one (1) year of normal hours of work,i.e.:

i) for the employee who worksan averageforty-two (42) hour week, average eighty-

four (84) hours biweekly, the maximum accrual for sick leave credits will be two
thousand one hundred andeighty-four (2,184) hours.

ii) For the employee who worksan averageforty (40) hour work week, average eighty

(80) hours biweekly, the maximum accrual for sick leave credits will be two
thousand and eighty (2,080) hours.

Effective July 21, 2022, employees who have accumulated the applicable maximum

sick leave credits set out in Article 24.04 shall be allowed to accumulate further

credits at the applicable rate set out in Article 24.01, which shall be recorded as an

“excess accrual” separate from their usual sick leave accrual. The employee may

draw uponthese “excess accrual” sick leave credits only in the event they have

exhaustedtheir usual sick leave accrualas set out in Article 24.04. Forclarity, sick

leave accumulatedin the “excess accrual” bankwill not apply to the determination

of an employee’s entitlement to cash payment for any unused accumulated sick
leave pursuantto Article 25.06.

a) Onretirement from the Winnipeg Fire Paramedic Services Department at normal

retirementdate, or in the event of death, an employee, or their beneficiary, shall

receive a cash payment for any unused accumulated sick leave in an amount

equivalent to the total of the following, subject to the accumulation limit
pursuantto Article 24.04:
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i) The numberof hours earned during the last five years less the numberof

hours used during the last five years multiplied by the hourly rate of payin
effect at the time of retirement.

ii) For employees appointed to permanent positions covered by this

Agreementprior to February 24, 2016, twenty-five percent (25%) of the

remainder of unused sick leave hours standing to their credit,

multiplied by the hourly rate of pay in effect at the time of retirement.

b) In the eventof a lay off in excess of ninety (90) continuous days, an employee so

affected shall be entitled to a cash payment for their unused accumulated sick
credits of an amount equivalent to fifty percent (50%) of the amount as calculated
in accordancewith the above cash outprovisions.

c) Upon resignation from the Department, an employee shall be entitled to a cash

paymentfor their unused accumulatedsick credits to their standing as of January

1, 1980 in an amount equivalentto fifty percent (50%) of the amount as calculated

in accordancewith the above cash outprovisions in Paragraph(a).

It is understood that the payout formula for sick leave cashout will be based upon the

cashout being provided at the current rates of pay and is also subject to revision

subsequentto the finalization of the payout formula for sick leave, as determined by the

Fire Fighter model. The cashout formula will also be adjusted to reflect the specific

experience andutilization rates of WFPSOA.

The Department may request an employee to produceproofofillness in order to obtain

future benefits. Failure to produce this evidencewill result in absence without payforpart,

or all, of the period of absence. Whensufficient credits are not available, the employee

will be granted absence without pay.

Employeesshall notify the Fire and Paramedic Chief or designate of their intended return

to work followingillness with as muchlead time as possible.

Accumulated hourly sick leave credits may be used to supplement long term disability

benefits up to a maximum of seventy-five percent (75%) of current rate of pay classification

held by the employeepriorto the disability.

Sickness While on Vacation

Where an employee on vacation becomesill to the extent that they require the services

of a medical practitioner or licensed chiropractor, provided suchillness is shown to be in

excess of three (3) days, such employee shall be allowed to use their sick leave credits

for the period the medical practitioner or licensed chiropractor states they would have

been unable to carry out their duties at work.

Family Illness

An employee shall be allowed to utilize a maximum of three (3) days per year of

accumulated sick leave credits for the purpose of providing care for their spouse or
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dependentchild, parent, parents-in-law and children for whom the employee servesin

loco parentis, whoare ill. Management mayrequire proofofillness of the family member.

Integration of Manitoba Insurance Corporation P.I.P.P. Benefits with Sick Leave

Benefits

The City of Winnipeg and the Association agree that as a result of the introduction

of the Personal Injury Protection Plan (hereinafter referred to as “P.I.P.P.”) by the

Manitoba Public Insurance Corporation, any employee covered by this Agreement

whois in receipt of benefits under the P.I.P.P. Program and who chooses to

concurrently claim sick leave benefits under the provisions of Article 24 — Sick
Leave mustintegrate and coordinate those benefits to ensure that the total benefits

provided under both Programs do not exceed one hundred percent (100%)of net

take home pay. This integration and coordination of benefits shall occur in the

following manner:

a) The total value of income top up provided shall be charged against the

employee’s accumulated sick leave. Should the employee not have sick

credits to their standing at the time of application for the integration and

coordination of benefits, they shall be entitled to utilize other available

credits to provide top up. An employee whohas exhausted all accumulated

sick leave or other leave shall be entitled to only those benefits provided

underP.I.P.P.

b) Forthe integration and coordination of benefits to occur, an employee must

be injured in an automobile accident andas a result of their injury be unable

to perform the duties of their normalclassification and are thereforeeligible

to receive sick pay benefits.

c) Employees will be required to release all necessary information regarding

the benefits received underP.I.P.P., prior to the coordination of benefits, to

ensure that benefits are calculated and provided in accordance with the

above. Employees who fail to provide the information necessary to

coordinate these benefits shall not be entitled to receive any sick pay top up.

Should an employeecollect benefits under the P.I.P.P. and simultaneously

claim for and receive full sick pay benefits, where the value of P.I.P.P.

benefits and sick leave benefits exceeds one hundredpercent (100%) of net

take homepay,the City will be entitled to recoverthefull value ofall sick pay

benefits that when coordinated with P.I.P.P. benefits exceeded one hundred
percent (100%) of net take home pay. The Association shall be consulted

prior to the commencementof the recovery of excessive benefits.

d) Employees who chooseto integrate P.I.P.P. benefits with paid sick leave

shall be entitled to receive all other benefits set out under this Agreement

during the period that one hundred percent (100%) of net take homepayis

provided underthis Agreement, for a maximum period of six (6) months or

until approved for disability benefits through the Winnipeg Civic Employee

Benefits Program, whicheveroccursfirst.

e) Employees receiving such benefits shall be advised by the City within thirty

(30) days of having their P.I.P.P. and sick pay benefits integrated and
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coordinated,that they may apply for disability benefits through the Winnipeg

Civic Employee Benefits Program.

f) Further the City and WFPSOAagree to establish a joint work group

consisting of no more than two(2) representatives appointed by the City and

no more than two (2) representatives appointed by WFPSOA,responsible for

developing processes and calculations that will ensure the proper and

accurate calculation and paymentof sick pay top up to one hundred percent

(100%) of net take home pay.

ARTICLE 25 — TRAINING AND STANDARDS

25.01

25.02

25.03

25.04

25.05

The Service will provide at no cost to the employee, the necessarytraining, or access to

training, that ensures the core skills and certifications required to perform the specific

duties of each bargaining unit job role are maintained within the required timelines.

Withoutlimitation, the following are examples of the core courses that the Service would

provide employees subject to job requirements:

- Advanced Cardiac Life Support - ACLS

- Basic Life Support - BLS

- Pre-Hospital Trauma Life Support - PHTLS

- Pediatric AdvancedLife Support - PALS

- Neonatal Resuscitation Program — NRP

- International Academy of Emergency Dispatch Courses - IAED

- Instructor Certification Courses.

The Service is committed to providing ongoing learning and continuing education for

employees. Continuing education courses/training/professional development will be

based on the outputs of Service Quality Initiatives, changes to operational equipment, or

needs of the Service. Without limitation the following are examples of Continuing

Education Sessions:

- Maintenanceofcertifications

- Clinical rotation and skill maintenance

- Simulated training experiences

- Leadership developmenttraining

- Corporate Education programs.

The Service reserves the right to modify, change, or substitute the training delivered in

Articles 25.01 and 25.02. Prior to making changes the Service will consult with the

Association.

The terms and conditions contained within Article 25 are separate and independentof any

requirements imposedbylegislation or by a regulatory body established by the Province

of Manitoba on an individual to obtain licensure/registration in order to practice

paramedicine.

The Parties agree that the Service will maintain a platform for maintenance of
licensure until such time as self-regulationis fully implemented. Should the Service

decide to offer a licensure/registration credit platform to WFPS employees,

WFPSOA memberswill have accessto the content of the platform.
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WFPSOA members are responsible for any registration fees once self-regulation of

paramedicine is implementedin the Province.

ARTICLE 26 —- CLASS SPECIFICATIONS

26.01

26.02

26.03

Class specifications for employees covered by this Agreementwill be developed by the

City and may be amendedor revised as necessary or practical. These class specifications

will include, but are not necessarily limited to, duties, responsibilities, education, training

and experience. The Association shall be provided with copies of the class specifications
and any revisions madethereto from time to time.

NewPositions/Classifications

When new positions/classifications are created that fall within the scope of this

Agreement,the rate of pay shall conform to the rates established by this Agreement when

the duties are relatively the same. If no similar position/classification exists for

comparative purposes, the City will determine the rate of pay for the new

position/classification and advise the Association in writing. If the Association is not in

agreementwith the rate established, the following procedure shall apply:

a) Within fifteen (15) working days of receipt of the City’s written notice, the

Association shall write to the City requesting a meeting and include the written

reasonsfor their disagreement;

b) The City will meet with the Association to discuss the concerns raised within ten

(10) working daysof receipt of the Association’s written notice;

c) Within ten (10) working days of the meeting, the City will write to the Association

to confirm the City’s position on the rate of pay. Should the Association remain in

disagreement, the matter may be handled beginning with Step 2 of the grievance

procedure in accordancewith Article 6; and

d) The time lines specified in this Article are mandatory and are subject to extension

as outlined in Article 6.02.

Existing Positions/Classifications

When compensationfor an existing position/classification is adjusted, the City shall

within fourteen (14) days, provide the Association with all relevant documents and

information, and particularly the reasoning for decisions made. If the Association

is not in agreementwith the rate established, the following procedureshall apply:

a) Within fifteen (15) working days of receipt of the City’s written notice, the

Association shall write to the City requesting a meeting and include the

written reasonsfor their disagreement;

b) TheCity will meet with the Association to discuss the concernsraised within

ten (10) working days of receipt of the Association’s written notice;
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c) Within ten (10) working days of the meeting, the City will write to the

Association to confirm the City’s position on the rate of pay. Should the

Association remain in disagreement, the matter may be handled beginning

with Step 2 of the grievance procedurein accordancewith Article 6; and

d) The timelines specified in this Article are mandatory and are subject to

extension as outlined in Article 6.02.

Changein Title, Rate or Character of Work

Established positions shall not be discontinued and new ones created undera different

title covering relatively the same class of work for the purpose of reducing the rate of pay

or evading the application of these rules.

Training courses which may exceed the required qualifications for the various

classifications may be referred to the Employee Compensation Branch of Human

Resource Servicesfor study, discussion with the Association and recommendation.

ARTICLE 27 — ACQUISITION MERGER OR SUCCESSOR RIGHTS

27.01

27.02

27.03

Where the Department acquires associated companiesor operates associated companies

that employ personnel who perform functions that are similar or identical to the functions
that are normally performed by employeesin the classifications specified in the existing

Collective Agreement or the Department acquired as an associate company wherein the

employees underthis Collective Agreement are in any wayaffected,it is agreed that no

such acquisitions so described shall effect, diminish, reduce or otherwise oppose the

terms, benefits or intent of this Agreement.

Wherein any eventually the services currently performed underthis Agreement are taken

over or operated by others this contract shall apply to such new employer, authority or

undertaking.

No employee shall be transferred outside City limits without mutual consent.

ARTICLE 28 —- BUSINESS TRAVEL EXPENSES

28.01 When an employee is required to travel outside the limits of the City of Winnipeg, the

employeewill be reimbursed City business travel expensesin accordancewithCity policy.

ARTICLE 29 - WELFARE AND GROUP INSURANCE

29.01 The City shall provide a contract with Blue Cross for its Extended Health Benefits,

Ambulance and Hospital Semi-Private with a ten dollar ($10.00) deductible provision and

the City shall pay one hundred percent (100%) of the premium as the case may befor

such combined Plan.

The parties agree that the City of Winnipeg may contract with a benefit provider other than

Blue Cross provided that:

i) the benefit plan contains comparable provisions and service;
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ii) prior to changing providers and/or plans, WFPSOAis provided with an opportunity

to review the proposed changesand assess comparability.

iii) in the event the Association does not agree that the new benefit plan is
comparable, the Association may refer the matterto arbitration. The arbitratorwill

be appointed in accordance with Article 6.01 Step 3-A b), unless the parties agree

otherwise.

The City shall pay one hundred percent (100%) of the premium cost of a Dental Plan, the

terms of which will be supplied by the City to the Association. Pursuant to the terms of

the Dental Plan, coverage will be provided to employees andeligible dependents. The
current MDAFee Guidewill be the basis for payment.

Vision Care

Effective January 1, 1990, introduce a standard Vision Care Planfor eligible employees

andtheir eligible dependent(s), with one hundred percent (100%) of the cost of the Plan

to be paid by theCity.

Eligibility for benefits and the definition of dependent(s) shall be consistent with those

utilized by the City of Winnipeg Dental Plan.

Maximum benefits payable underthis Plan shall be:

For Full Time Employees/Dependents:

Three hundred andfifty dollars ($350.00) per eligible person in a twenty-four (24) month

period.

Eighty dollars ($80.00) per eligible person in a twenty-four (24) month period covering the

cost of eye examinations.

For Part Time Employees/Dependents:

One hundred andfifty dollars ($150.00) per eligible person in a twenty-four (24) month

period.

Forty dollars ($40.00) per eligible person in a twenty-four (24) month period covering the

cost of eye examinations.

Vision Care benefits for part-time employees shall be provided in accordance with the

Memorandum of AgreementRe: Part-Time Employees.

29.04 Pension and Long Term Disability

4s The parties agree to participate in the Winnipeg Civic Employee Benefits Program

(the “Program”) and to be bound byits terms and conditions, including any

applicable trust agreements, plan texts or other governance documents, written

policies and guidelines. The Program shall consist of the Winnipeg Civic

Employees’ Pension Plan, the Winnipeg Civic Disability Plan and the Winnipeg

Civic Employees Early Retirement Arrangement.
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2. Any disputes with respect to member benefits under the Program shall not be 

subject of the grievance and arbitration procedure under this Agreement, but shall 
be subject to adjudication under the terms of the Program documents and such 
procedures that the Program Trustees may adopt from time to time, or such 
procedures as may otherwise be available at law. 

 
29.05 Group Life Insurance Plan 

 
The Civic Employees’ Group Life Insurance By-Law (By-Law No. 5644/91) must be 
consulted for the purpose of interpreting or applying the provisions of the Civic Employees’ 
Group Life Insurance Plan (hereinafter referred to as the “Plan”). In accordance with the 
By-Law, the Plan is administered by The Board of Trustees of the Winnipeg Civic 
Employees’ Benefits Program (Pension Fund). Information on the Plan is available by 
contacting the Winnipeg Civic Employees’ Benefits Program at (204) 986-2516 or at 
https://www.wcebp.com/ 
 

ARTICLE 30 – CIVIL AND CRIMINAL LIABILITY 
 
30.01 Civil Liability 
 

If an action or proceeding is brought against any employee covered by this Agreement for 
an alleged tort committed by them in the performance of their duties, whether on or off 
duty, then:   
 
a) The member, upon being served with any legal process or upon receipt of any 

notification of any action or proceeding as hereinbefore referred to being 
commenced against them, shall advise the Fire and Paramedic Chief or designate 
of any such notification or legal process. 

 
b) The City shall pay any damages or costs awarded against any such member in 

any such action or proceeding and shall, in a manner prescribed by the City, 
provide legal counsel at no cost to the employee; and/or 

 
c) The City shall pay any sum required to be paid by such member in connection with 

the settlement of any claim made against such member if such settlement is 
approved by the City through the Office of the City Solicitor before same is 
finalized. 

 
Provided such actions do not constitute a gross disregard or neglect of their duties as an 
Emergency Medical Attendant/Supervisor.   

 
30.02 Criminal Liability 
 

If a criminal action is commenced against any employee covered by this Agreement, which 
action arises out of such employee’s actions while in the performance of their duties and 
provided such actions do not constitute a gross disregard or neglect of their duties as an 
employee, then; 
 
a) The employee, upon being charged with a criminal offense or upon receipt of 

notification of the commencement of any criminal action being commenced against  

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.wcebp.com%2F&data=05%7C01%7CDSaul%40winnipeg.ca%7C7865a5fff9d34d92381708dae395a514%7C405abd592f4e4fabb403dc6c591db30c%7C0%7C0%7C638072529094626580%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=SGNf%2BoJDbMDylEfqf9%2FJQ3N3hnVZRq1vI5WwukI%2BXls%3D&reserved=0
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them, shall advise the Fire and Paramedic Chief or designate of such criminal

proceedings and may request that the City appoint counsel to represent the

employeein such criminalaction.

b) Uponreceiving a request from an employee to appoint counsel the matter shall be

referred to the City Solicitor and upon recommendation of the City Solicitor, the

City may agree to appoint counsel on behalf of the employee;

c) If the City agrees to appoint counsel on behalf of the employee, the employee and

the City Solicitor or their designate shall forthwith meet for purposes of appointing

counselthat is mutually agreeable to both parties. In the event the parties cannot

agree on who should be appointed as counsel, the City shall not be responsible

for the paymentof legal fees;

d) Only if the City agrees to appoint counsel will the City be responsible for the

paymentof legal fees as taxed and approvedbythe City Solicitor.

ARTICLE 31 — DURATION OF AGREEMENT

31.01

31.02

31.03

31.04

31.05

This Agreement shall becomeeffective on September1, 2021 and shall remain in effect

up to and including December 31, 2024.

Either of the parties wishing to revise this Agreementshall notify the other party, in writing,

not less than sixty (60) calendar days and not more than ninety (90) calendar daysprior

to the expiry date hereof and on delivery of such notice the parties shall, within ten (10)

calendardays or suchlater date as may be mutually agreed uponin writing, commence

negotiations. During the period of such negotiations, this Agreement shall remainin full

force and effect. If notice is not given as above, this Agreement shall be automatically

renewedthereafter from year to year.

If negotiations in regard to the matters outlined in Article 31.02 do not result in an

agreementfor the terms of a revised Collective Agreement and at least three (3)

months have elapsed since the notice to commencecollective bargaining was

provided, any outstanding proposals between the City and the Association

regarding wages and working conditions shall be settled by reference by either

party to a three (3) person Arbitration Board, unless the parties agree to the use of

a single arbitrator. The parties agree that there shall be no strike or lockoutif a

referral is made under this Section, andif there is a strike or lockout it shall be

immediately terminated by suchreferral.

Pursuantto Article 31.03, the three (3) person Arbitration Board shall be made up

of one (1) arbitrator chosen by the City and one (1) arbitrator chosen by the

Association. The third (3') member, who shall be Chairperson of the Arbitration

Board,shall be selected by the two(2) other arbitrators chosen by the City and the

Association.

The selection of an arbitrator by each party to the Arbitration Board shall be made

within twenty (20) calendar daysafter the written request for arbitration has been

received, and the other party shall be notified of such selection forthwith.
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If either party fails to appoint its arbitrator as herein provided, then the otherparty

may request a judge of the Court of King’s Benchto select such arbitrator.

The two(2) arbitrators appointed shall meet without delay to select a third (3)

member, whoshall be Chairpersonof the Arbitration Board. If the two (2) arbitrators

appointed fail to reach agreement on whoshall be the third (3) arbitrator within

fourteen (14) calendar days from the date of their first meeting, the two (2)

arbitrators shall then forthwith request a judge of the Court of King’s Bench to

select the third (3) member, who shall be Chairperson of the Arbitration Board.

Where the parties agree to a single arbitrator, they shall be selected by mutual

consent. In the event the parties cannot agree ona single arbitrator within twenty

(20) calendardays,the arbitration will revert to a three (3) person board.

A Boardof Arbitration or a single arbitrator appointed pursuantto this Article, shall

meetand hearevidencefrom the Association and theCity, and shall issue an Award

within ninety (90) calendar days after completion of hearing the evidence unless the

parties hereto agreed to extend or abridge the time for issuance of the Award. An

Award issued by a majority in the case of a Board of Arbitration, or by an arbitrator

in the case where a single arbitrator is appointed, shall be deemed to befinal and

binding onall parties to the arbitration. Unless the Arbitration Board otherwise

orders, the award shall becomeeffective as and from the expiry of the then current

Collective Agreement. The parties shall prepare a Collective Agreement giving

effect to the Award and any previously agreed upon items, and the parties shall

execute the Collective Agreement and deliver, each to the other, a copy of an

executed Collective Agreement.

A Boardof Arbitration or a single arbitrator shall have the authority to determine
whetherany matter referred to it is arbitrable.

The City and the Association agree that, in the case of a Board of Arbitration, each

will be responsible for the fees and expensesof their respective appointees and

that each will bear an equal share of the fees and expenses of the Chairperson of

the Board of Arbitration. In the case of an appointmentof a single arbitrator, each

will bear an equal share of the fees and expensesincurred.

Should any law now existing or hereafter enacted or any proclamation, regulation

or edict invalidate any portion of this Agreement, the entire Agreementshall not be

invalidated thereby and either party hereto may reopen negotiations on the

invalidated portion by giving notice to the other party.

ARTICLE 32 —- COLLECTIVE AGREEMENT

The City will provide each memberof the Association with an electronic copy of the Collective

Agreementasit is revised from time to time.

ARTICLE 33 - WORKERS COMPENSATION

a) A memberof the Association, who is absent from regular duty as a result of an injury or

illness deemed compensable by the Workers’ Compensation Board, shall be maintained

on the City payroll at a rate of pay equalto their full salary applicable to their classification,
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net of the amount normally deducted for income tax purposes. Full salary shall take into

consideration normal payment for any contractual overtime specified in this Agreement.

This amount shall be subject to the regular deductions for Employee Benefits Board

contributions, Canada Pension Plan contributions, Employment Insurance contributions,

dues,allotments, and other proper deductions that were regularly deducted at the time of

the compensable injury/illness, and the said deductions shall be made by the City Payroll

System.

All benefits, normally afforded the employee, shall remain in effect during such absence,

but the employee shall pay his normal contributions for such benefit plans by payroll
deduction as setforth in (a) hereof.

Pending theinitial determination as to the compensability of the injury/illness by the

Workers’ Compensation Board, the member maybeeligible to receive interim payment

which shall be equalto their full salary net of income tax and other deductionsset forth in

(a) hereof. Eligibility may be subject to the provision of medical evidence of disability

acceptable to the City. Such medical evidenceis to be provided by a certified medical

practitioner.

The primary source of interim payment shall be the employee’s accumulated sick leave

credits, provided the amount of payment does not exceed their value. If the employee’s

sick leave credits are exhausted they mayutilize other credits which have accrued to

them such as vacation and overtime or they may be placed upon medical leave of

absence without pay.

Other than the above, nothing else in this Article shall be meantto allow the City the right

to refuse suchcreditsif the credits are available to the member.

If the Workers’ Compensation Board initially determines that the injury/illness is not
compensable, the employee shall have the right to appeal. During this period the member

shall continue to use the credits available to them as providedfor in (c) hereof.

When either the initial adjudication and/or appeal is accepted by the Workers’

Compensation Board, the employee’s sick leave records and/or accumulated vacation

credits shall be reinstated with the number of hours for which payment has been

authorized by the Board.

If the member’s appeal is successful the City shall pay to such member the amount due

him under(a) hereof for the period of time such payments were not made under(d) hereof

until the date of the member’s appeal being granted; and the payments under(a) hereof

shall continue thereafter until such time as the Workers’ Compensation Board determines

that the memberhasrecovered from suchinjury/illness.

A member of the Department, who is absent from regular duty as a result of a

compensable injury/illness, will be allowed to accrue and/or utilize his vacation and

generalholiday entitlements so long as the member has worked a minimum of twenty (20)

days in the employof the City in any capacity within a period of one (1) year.

Notwithstanding (a) aboveit is agreed that the paymentto the employee shall reflect the

non-taxable status of payments attributed to Workers’ Compensation benefits; provided
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thatif the legislation is hereby passed which makes such Workers’ Compensation benefits
taxable, thenit is agreed that the net salary as setforth in (a) shall be paid.

ARTICLE 34 —- FITNESS PASSES

The City shall provide free accesstoall city-run fitness facilities, in accordance with City policy,

to any memberof the Association who so requests.

ARTICLE 35 — TEMPORARY CHANGESIN POSITION (Acting Pay)

In the case of an employeein a position listed in Group A of Appendix 1 temporarily appointed to

assumeessentially all of the duties and responsibilities of a position listed in Group B of Appendix

1, they shall be placed on the salary scale of the higher ranked position such that it provides an

increase of at least five percent (5%) of their current hourly rate, or to the maximum step,

whicheveris less.

ARTICLE 36 — NOTICE OF RESIGNATION OR RETIREMENT

A permanent employee desiring to leave the service of the City shall, unless excused bythe Chief,

give sixty (60) calendar days’ notice in writing for the purpose of retirement and no less than

twenty-one (21) calendar days’ notice in the case of resignation.

ARTICLE 37 - STAFFING

37.01 Staffing Positions/Assignments on a Temporary Basis

a) Positions and assignments maybefilled on a temporary basis without a Bulletin

for a period not to exceed nine (9) months. Subject to operational requirements

and whenpracticable, qualified WFPSOA memberswill be given preference to

coverpositions or assignments in accordancewith this Clause.

A position or assignmentthat is known to exceed nine (9) months underthis Clause

shall be posted andwill follow the principles of Article 13.

b) Notwithstanding Article 37.01(a), the Service may offer “acting” assignments to

non-bargaining unit employees that may not exceed three (3) months unless

WFPSOAagreesto an extension of the assignmentin writing.

37.02 Daily Staffing Procedure — Unforeseen Circumstances

When an employee who holds a position or assignment has a casual or unpredicted

absence, the Service reserves the right to determine if the work will be covered. In the

circumstance where the Service decides to cover the workthe following orderof offer shall

apply to cover the workfor the shift:

a) A qualified WFPSOA member whois on duty when the work is required to be

performed may be movedtofill the position;

b) A qualified employee from outside the bargaining unit who is on duty may be

movedtofill the position on an “acting” basis so long as additional overtime is not

called within their bargaining unit as a result of the acting assignment;
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c) A qualified WFPSOA membernot on duty will be called in for overtimetofill the

position; and

d) A qualified employee from outside the bargaining unit who is not on duty will be
called in for overtimeto fill the position.

Any absencethat is known to extend into the next tour or work week may be covered as
per Article 37.01.

ARTICLE 38 — LIEU TOUR

38.01

38.02

38.03

Employees working shift schedules describedin Article 18.01 shall be granted one (1) tour

of duty in lieu of receiving a biweekly salary overtime payment equal to one point three-

three (1.33) hours at a rate of time and one-half (1.5x).

Such Lieu Tourwill be:

a) Prorated to reflect the date of entry to, or exit from, the Platoon System described

in Article 18.01 and in accordance with the numberof biweekly pay periods worked

in the vacation year (May 1S to April 30"). For this purpose, paid vacation, paid
sick leave and time off from regular duty as per Article 5 will be considered as time

worked. Workers’ Compensation benefits shall be considered as time worked for

a period of up to one (1) year.

b) Taken in one (1) unbroken tour and scheduled as operations permit subject to

approval by the Service.

c) Considered secondary to annual leave requests submitted in accordance with

Article 21.09.

d) Takenin the vacation yearit is earned. Carry overto the following vacation year

will not be permitted.

If, due to extended absence duetoillness, an employeeis unable to take the lieu tourin

the vacation yearit is earned, at the discretion of the Service, suchlieu tourwill either be

paid out or carried over.

Anyutilization oflieu tour credits that exceeds actual credits earned shall be recoverable

by adjustment of vacation credits, or any other means available to and considered

appropriate by the Service.

ARTICLE 39 - LABOUR/MANAGEMENT COMMITTEE

a) The City and the Association agree to the formation and implementation of a
Labour/Management Committee. The Committee shall consist of two (2)

representatives from the Association and two (2) or more members as may be

required from Management. The Committee shall meet at least four (4) times per

year, and by mutual agreementof the City and the Association, the Committee may

meet morefrequently, but not more than once per monthfor purposesof discussing
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and resolving issues of commoninterest. Guests may be invited to attend the
Committee by mutual agreementof the City and the Association.

Participation in such meetings by designated Association Appointee(s) shall occur

whereverreasonably possible during duty time. Appointee(s) shall be permitted to

attend on duty time to such meetings without loss of pay or benefits. Shift start

times maybe adjusted with reasonable notice, and mutual consent, however weekly

leave will not be modified. Should attendance/participation occur on other than

duty time, the employee shall be compensatedat straight time, plus one (1) hour,

for all time so engaged. Suchtime shall be bankedto the Appointee’s credit for use
at a mutually agreeable time.

Should an Association Appointee refuse to accept a reasonable shift start

modification, and attends the meeting, the Service is not obligated to provide

compensation as noted abovein Section b) for such attendance.

Participation of Association Appointees for the following Committees shall also
be administered as per(b):

- Medical Advisory Committee

- Labour Management Committee

- Clothing Committee

- Protocol Review Committee

- SOP Committee

- Health and Safety Committee
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IN WITNESS WHEREOFtheparties have executed this Agreementin the City of Winnipeg, the

Province of Manitobathis 22- day of De cewber , 2022
 

THE CITY OF WINNIPEG

 

 

 

City Clerk

Certified as to Contract Details:

aN
Chief Administfative Officer

Reviewed as to Business Terms:

Senior Manager of LabourRelations and Negotiation Services

Legally Reviewed and Certified as to Form:

WKhe
City Solicitor/Director, Legal Services
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Winnipeg Fire Paramedic Senior Officers’ Association

co).—
Chris Rollwagen;President

?

a
cee

Richard Gray, Vice President
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APPENDIX 1

RE: Article 13 —- Job Posting (Promotions)

For the purposesof Article 13.03, the following job movements will be deemed a promotion to

determine when a memberis placed on a salary scale ofthe higherposition such that it represents

an increase of at least five percent (5%) of their current hourly rate, or to the maximum step,

whicheveris less.

An employee moving from a position listed in Group A, to a position listed in Group B, will be

deemeda promotion.

Group A

District Chief - Paramedic Operations

Service Quality and Patient Safety Officer

Training Officer - Paramedic Education

Communications Training and Quality Officer
District Chief - Communications

Clinical Education Coordinator

Paramedic Public Education Coordinator

Managerof Light Fleet

Group B

Platoon Chief —- Paramedic Operations

Director — Paramedic Education and Training

Director of Communications

WFPS-WRHALiaison and Planning Officer

This list is subject to amendmentfrom time to time based on the addition, deletion or revision of

positions.
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MEMORANDUM OF AGREEMENT

Between

The City of Winnipeg Fire Paramedic Service

and

The Winnipeg Fire Paramedic Senior Officers’ Association

RE: PART-TIME EMPLOYEES

 

Definition — Part-time Employee

A part-time employee is one who works on a regular and continuing basis for less than

the full prescribed hours as specified in Article 18. A new part-time employee shall be

considered to be on probation for eighteen hundred (1800) accumulated regular hours

worked. A part-time employee shall accumulate seniority based on hours worked.

Provisions

a)

b)

Extra Shifts

A part-time employee may be required to work additional unscheduled shifts at

their regular hourly rate of pay unless the employee has already workedin that

day.

The employee shall maketheir availability known to the WFPSatthe time ofhiring

and shall be given preferenceforextra shifts. Such extra shifts shall be distributed

as equitably as possible amongst the part-time employees depending on their

availability and the employee having the expertise and skill to match the required

work.

Part-time employees will be scheduled three (3) months in advance, with the

opportunity to pick up extra shifts. Should a part-time employee decline more than

three (3) of the extra shifts offered to them any quarter or twelve (12) in any year

they may beoffered no further extra shifts and may be terminated, unlessthe part-

time employee has provided and the Service has accepted their restricted

availability in advance of the scheduling period. Acceptance of a part-time

employee’srestricted availability will not be unreasonably withheld.

Shift Premium

A part-time employeeis eligible for shift premium in accordancewith Article 18.

Overtime

Overtime means authorized time worked which exceedstwelve (12) hoursin shift

if working in a position in whicha full-time employee works a twelve (12) hourshift

or which exceeds eight (8) hours if working in a position in which a full-time

employee works aneight (8) hour shift, or for hours in excess of three hundred and

twenty (320) hours over an eight (8) week cycle. Overtime rates paid shall be in

accordancewith Article 19.02.
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In the event that a part-time employee has worked enoughextra shifts to the extent

that working further additional shifts would qualify them for overtime pay on shift,

said shift shall be offered to a full-time employee as overtime before a part-time

employeeshall be paid at overtime rates to worka shift.

Sick Leave

A part-time employee shall accumulate sick leave credits based on one and one

quarter (1.25) days per month x twelve (12) months = fifteen (15) days divided by

twenty-six (26) pay periods = .057690 perpay period x total hours worked(service

hours).

A part-time employeeis only able to utilize sick leave credits after six (6) calendar

months of employment.

A part-time employeeis only eligible to use sick leave credits to provide sick leave

with pay for shifts, which they are unable to work due toillness, that are part of

their scheduled shifts. A part-time employee who agrees to work an “extra shift”

andis then subsequently unable to workthatshift due to illness shall not be eligible

for sick leave with pay to coverthe extra shift.

Part-time employees are noteligible for sick leave cashout.

Family illness, of three (3) days per year as per Article 24.10 shall be pro-rated for

part-time employees based on their contracted hours of work.

GeneralHolidays

A part-time employeewill be paid five point two (5.2%) percentof their basic pay

in lieu of time off for General Holidays. Such Holiday Pay shall be calculated on

all paid hours (excluding overtime hours as perArticle 19.02 but including regular

hours worked on a General Holiday) and shall be included in each regular pay.

A part-time employee who works on a General Holidaylisted in Article 20 shall be

paid time and one-half (1 1/2x) for the regular hours of the shift worked. In the

event that a part-time employee working on a General Holiday works in excess of

the regular scheduled hours, they shall be paid overtime in accordancewith Article

19.02.

Vacations

A part-time employee shall not be eligible to accumulate vacation pay; however

they will be paid six percent (6%) of their basic pay in lieu of paid time off for

vacations. Such Vacation Pay shall be calculated on all paid hours (excluding

overtime hours as per Article 19.02 but including regular hours worked on a

General Holiday) and shall be included in each regular pay.
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Personal Equipment and Uniforms

Part-time employees will be eligible for personal equipment and uniforms in

accordancewith Article 17, with Articles 17.01 to 17.03 pro-rated asfollows:

17.01 Dress UniformsandIdentifiers

Part-time employeeswill not be issued a dress uniform.

EquipmentIssue

One(1) Employee Identification Access Card (EIAC)

Replacement subject to Corporate Administrative Standard

17.02 Personnel Assigned Field Operations Roles

The following items will be provided on an as required basis, maintained

and paid for by the City for each employee at no expense to the employee:

a)

b)

c)

qd)

e)

f)

g)

h)

i)

k)

I)

m)

two (2) pairs of cargo pants with reflective stripe per year (Platoon

Chief — Paramedic Operations maysubstitute for dress pants);

one (1) pair of black department approved contract footwear per
two (2) year period;

two (2) pairs of black leatherwinter lined gloves per year;

two (2) permanentpress uniform shirts with WFPSflashes per
year;

one (1) pair of winter lined boots — maximum one (1) per three (3)

yearperiod;

one (1) multi-season jacket with identifiers- maximum one (1) every
seven (7) year period;

one (1) dark bluetie;

one (1) toque - maximum every two (2) years;

one (1) Uniform Sweater - maximum one (1) every four (4) year

period. The employeeis to identify if they require a lined or unlined

uniform sweater;

one (1) pant liner - maximum one (1) every four (4) year period;

three (3) pairs of epaulettes;

one (1) dress belt — maximum one (1) every three (3) years; and

one (1) tactical vest - maximum one(1) every three (3) years.



h)

54

17.03 Personnel Assigned to Non-Field Operations Roles

The following items will be provided on an as required basis, maintained

and paid for by the City for each employee at no expense to the employee:

a)

b)

c)

d)

f)

g)

h)

i)

two (2) pairs of dress pants per year (Training Officers —

Paramedic Education may substitute for cargo pants with

reflective stripe);

one (1) pair of black department approved contract footwear per

two (2) year period;

two (2) pairs of black leather winterlined gloves per year;

two (2) permanent press uniform shirts with WFPSflashes per

year;

one (1) multi-season jacket - maximum one (1) every seven (7) year

period;

one (1) dark bluetie;

one (1) uniform sweater - maximum one (1) every four (4) year

period. The employeeis to identify if they require a lined or unlined

uniform sweater;

three (3) pairs of epaulettes;

one (1) fleece jacket with WFPSidentifier - maximum one (1) every

five (5) year period; and

one (1) dress belt —- maximum one (1) every three (3) years.

On appointment to a temporary position or assignment an employeewill only be

issued items in Article 17.03(d)(five shirts), (g), (h), and (j).

Bereavement Leave

A part-time employeeis entitled to bereavement leave in accordance with Article
23. Bereavementleave with paywill not be considered applicable to “extra shifts”.

Increment

A part-time employee shall be granted increments based on the employee

accumulating one (1) year of satisfactory service, one (1) year is the equivalent

hours of the full time position, exclusive of overtime. Time counted shall be all

regular paid hours.
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Benefits

i)

ii)

Dental and Vision Care benefits will be paid in accordance with the terms

of the City of Winnipeg’s Dental and Vision Care Plans. Maximum benefit

levels for part-time employees will be pro-rated on the basis of twenty-five

percent (25%), fifty percent (50%) or seventy-five percent (75%) of the

maximum benefit levels payable to full-time employees underthe terms of

the City of Winnipeg’s Dental and Vision Care Plans.

Pro-rated benefit levels will be based on regular contracted hours as a

percentageoffull-time hours as follows:

Eligible part-time employees with:

- regular contracted hours equaling seventy-five percent (75%) or

moreoffull-time hours shall receive seventy-five percent (75%) of

the maximum benefit levels

- regular contracted hours equaling fifty percent (50%) or moreoffull-

time hours shall receivefifty percent (50%) of the maximum benefit

level.

Othereligible part-time employees shall receive twenty-five percent (25%)

of the maximum benefit levels.

For a part-time employee whois eligible and after one year of employment,

effective January 1 of a given year, pro-rated benefit levels will be adjusted

based on hours workedbyaneligible part-time employee during the twelve

(12) months between December 1% and November 30"of the previous
year.

Part-time employees would notbeeligible for Extended Health benefits.

The parties agree that from the date of signing this Memorandum of Agreement,

the Service shall not employ more than four (4) part-time employees without the

mutual agreementof the parties. The parties commit to reviewing this provision at

the expiry of this Collective Agreement.

The parties commit to reviewing this Memorandum on an annual basis or more

oftenif required.
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Agreedthis 21° day of July, 2022

FOR-FHENEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

afl_ff =
FOR THE NEGOTIATING COMMITTEE
OF THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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LETTER OF UNDERSTANDING

Between

The City of Winnipeg Fire Paramedic Service

and

The Winnipeg Fire Paramedic Senior Officers’ Association

RE: WELLNESS AND FITNESS

 

This will confirm the agreement of the parties to evaluate the currentfitness initiative described

underArticle 34 — Fitness Passes. Such review mayinclude redirecting funds currently dedicated

to fitness passes to other wellness/fitnessinitiatives.

The parties will undertake such review during the term of the Collective Agreement expiring

December31, 2024 and may implementanyinitiatives by mutual agreement.

Agreed this 21St day of July, 2022

¢ oe.—€| [0s ¢

FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

Ch
FOR THE NEGOTIATING COMMITTEE
OF THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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LETTER OF UNDERSTANDING

Between

The City of Winnipeg Fire Paramedic Service

and
The Winnipeg Fire Paramedic SeniorOfficers’ Association

RE: MATERNITY/PARENTAL LEAVE

 

This will confirm the agreement of the parties to modify the provisions of Article 14.05 if the

Provincial Government amends the Employment Standards Codelegislation for maternity leave

and parental leave. This will be based on the principle that ninety-three percent (93%) top up

payment allowed for in Article 14.05 — Maternity Leave — Plan B mayberedistributed over

additional week(s) so long as the total dollars payable, as per the current language, to the

employee doesnotincrease or decrease.

Agreedthis 21% day of July, 2022

0-B.2
FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

‘

Of t
a es

FOR THE NEGOTIATING COMMITTEE
OF THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION

 



59

LETTER OF UNDERSTANDING

Between
The City of Winnipeg Fire Paramedic Service

and

The Winnipeg Fire Paramedic Senior Officers’ Association

RE: MODIFIED WORK WEEKIN THE TRAINING BRANCH

 

The purposeofthis Letter of Understanding ("LOU")is to implement a modified work week
in the Training Branch. Theintent is to alter the hours of work only, andis not intended to

increase benefits beyond those received if employees worked the normal work-week as

defined in Paragraph 2 below.

1. With the exception of the Director position, all employees mustparticipate in the

modified work weekset outin this Letter of Understanding.

2. The normalwork weekis defined in Article 18.02 and is forty (40) hours weekly on

a Mondayto Friday schedule.

3. The rates of pay for the classifications in the Branch shall remain as set outin the

Salary Schedulein the Collective Agreement.

4. The Training Branchshall implement a modified work weekas follows:

a) Membersofthe Branchwill be equally divided into two groups;

b) Eachgroupwill be assigned a Modified Day Off on either MondayorFriday,

with the exception of those weeks in which there is a General Holiday, in

which case there will be no Modified Day Off assigned to those weeks;

c) To earn Modified Days Off, the Director will schedule each group four (4) x

nine and onehalf (9.5) hour work days, with the exception of any weekin

which there are two General Holidays in which case the Director will

schedule each groupthree (3) x nine and onehalf (9.5) hour work days;

d) All work days shall include a thirty (30) minute paid lunch anda fifteen (15)

minute morning and afternoonpaid break period. Forclarity, the provisions

of Article 18.02(b) shall not apply;

e) Each employeewill be required to work on what would otherwisebetheir

scheduled Modified Day Off, totaling nine and one-half (9.5) hours per

calendar year at a time mutually agreed to between the employee and the

Director. The nine and one-half (9.5) hours per calendar year may also be

satisfied through the working of occasionaladditional daily hours during the

year, or through such other arrangement as may be mutually acceptable to

the employee and the Service.
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14.
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Overtime workedshall be paid in accordance with Article 19, and will apply only to

those hours workedin excessofthe daily hours set out in Section 4(c) of this Letter

of Understanding.

Sick Leave shall accrue in accordance with Article 24, consistent with the accrual
that would occurin the normal work-weekdefined in Paragraph 2 above. Forclarity,

employeesshall accumulate sick leave credits on the basis of ten (10) hours per

monthactually worked.

Vacation Leave shall accrue in accordancewith Article 21. For the purposesofthis

Letter of Understanding, one (1) week of vacation will equate to forty (40) hours,

consistent with vacation hours that would occur in the normal work-week defined

in Paragraph 2 above.

General Holidays shall be observed in accordance with Article 20.

Use of sick leave, vacation leave and/or accumulated overtime shall be deducted

from an employee's accumulation based upon actual use. Should a single day of

vacation, sick leave or accumulated overtime be taken, the employee's bankshall

be reducedby nine and onehalf (9.5) hours.

On a case bycase basis, the Director may reassign a scheduled Modified Day Off

for any employee to meet operational requirements.

Employees mayinitiate a reciprocal trade with another Employee for a Modified Day

Off within the same work weeksubjectto the approvalof the Director.

All other applicable provisions of the Collective Agreement continueto bein effect.

Article 18.04 shall continue to apply to the Training Branch. The City shall have the

right to place an employee on thefive (5) day work weekstipulated in Article 18.02

of the Collective Agreement for training, attending conferences or educational

coursesfor Instructor developmentor to address unexpected staff shortages.

The parties agree that this Letter of Understanding will be reviewed annually and

will be renewed by agreementof both parties. Either party can terminate this Letter

of Understanding by providing no less than ninety (90) days' notice.
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Agreedthis 21° day of July, 2022

FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

FOR THE NEGOTIATING COMMITTEE
OF THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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LETTER OF UNDERSTANDING

Between

The City of Winnipeg Fire Paramedic Service

and

The Winnipeg Fire Paramedic Senior Officers’ Association

RE: ADDITIONAL COMPENSATION FOR PCPO’s MANAGING PLATOONS5 AND 6

 

The Service and WFPSOArecognize that there are some additional demands associated

with managing Platoons 5 and6, and hereby agreethat this Letter of Understanding shall

provide for full compensatory recognition for these additional demands and

responsibilities.

1. PCPOs who managePlatoons 5 and6 shall be entitled to four (4) days of paid time

off each year (May 1 to April 30). The scheduling of these days will be considered

after lieu tour requests are considered in accordancewith Article 38.01 (c).

2. Employees who have not taken these days within the year they are earned, shall

have them assigned by the Department except by mutual agreement of the
employee and the Department. These days may not be “cashed-out”.

3. The Service retains the right to change the staff assigned as Platoon Chief for

Platoons 5 and6 at anytime.

4. The Association acknowledges that the circumstancesgiving rise to this Letter of

Understanding doesnotalter in any way the classification rating of the position of

Platoon Chief - Paramedic Operations.

Agreedthis 21% day of July, 2022

FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

eyh
FORTHE NEGOTIATING COMMITTEE
OF THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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LETTER OF UNDERSTANDING

Between
The City of Winnipeg Fire Paramedic Service

and
The Winnipeg Fire Paramedic Senior Officers’ Association

RE: FLEX BENEFITS PROGRAM

 

The parties agree to meet during thelife of this Collective Agreement to review options to

implementflexible benefits.

Theparties may agree,in writing, to make changesto the medical/ health benefits provided

for in the Collective Agreement.

These changes may be implemented duringthelife of this Collective Agreement.

Agreedthis 215 day of July, 2022

CD20KerO
FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

FOR THE NEGOTIASING COMMITTEE

OF THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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LETTER OF UNDERSTANDING

Between

The City of Winnipeg Fire Paramedic Service

and
The Winnipeg Fire Paramedic Senior Officers’ Association

RE: EQUITY, DIVERSITY AND INCLUSION

 

The City of Winnipeg and The Winnipeg Fire Paramedic Senior Officers’ Association

believe that equity, diversity and inclusion strengthen the community and workplace. A

diverse and inclusive workforce enhances excellence, innovation and creativity. The City

and the Association are committed to ensuring we have a workforcethat is representative

of the community weserve.

The parties are committed to building education and awareness regarding programs to

assist in creating a culture of inclusion and valuing diversity at the City of Winnipeg.

During thelife of this Collective Agreement the City will undertake to develop an Equity,

Diversity and Inclusion Program. The City will engage the Association in meaningful

consultation as this Program is developed.

Agreedthis 21° day of July, 2022

20yBe.2
FOR THE NEGOTIATING COMMITTEE
OF THE CITY OF WINNIPEG

~~ aN!

FOR THE NEGOTIATING COMMITTEE
OF THE WINNIPEG FIRE PARAMEDIC
SENIOR OFFICERS’ ASSOCIATION
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SCHEDULE D - WAGES

The City shall increaseall bi-weekly/hourly rates in effect as follows:

a) Effective August 31, 2022:

Increase wages by twopercent(2.0%).

b) Effective August 31, 20123

Increase wages bytwopercent(2.0%).

c) Effective Pay August 31, 2024:

Increase wagesby onepoint nine percent (1.90%).
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Salary Schedule — Pages 66 to 68

 

AUGUST 31, 2021 TO DECEMBER31, 2024 SALARY SCHEDULE] |

 

CLASSIFICATION CLASS [SALARY] BW EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

CODE GRADE|) HRS AUGUST314, 2021 AUGUST31, 2022 AUGUST31, 2023 AUGUST31, 2024

2.00% 2.00% 2.00% 1.90%

HRLY BWKLY ANNUAL HRLY BWKLY ANNUAL HRLY BWKLY ANNUAL HRLY| Biweekly[ Annual
 

 

DISTRICT CHIEF - PARAMEDIC 078985 107 84 $48.03 $4,034.35 $104,893.22]| $48.99 $4,115.04 $106,991.09|| $49.97 $4,197.34 $109,130.91 || $50.92 $4,277.09 $111,204.40

OPERATIONS $49.47 $4,155.39 $108,040.02] $50.46 $4,238.49 $110,200.82|| $51.47 $4,323.26 $112,404.84] $52.45 $4,405.41 $114,540.53

$50.95 $4,280.05 $111,281.22] $51.97 $4,365.65 $113,506.84] $53.01 $4,452.96 $115,776.98] $54.02 $4,537.57 $117,976.74

$52.48 $4,408.45 $114,619.66|] $53.53 $4,496.62 $116,912.05] $54.60 $4,586.55 $119,250.29]| $55.64 $4,673.69 $121,516.05

$54.06 $4,540.70 $118,058.25] $55.14 $4,631.52 $120,419.41 $56.24 $4,724.15 $122,827.80|| $57.31 $4,813.90 $125,161.53

$55.68 $4,676.92 $121,599.99] $56.79 $4,770.46 $124,031.99] $57.93 $4,865.87 $126,512.63]) $59.03 $4,958.32 $128,916.37

$57.35 $4,817.23 $125,248.00] $58.49 $4,913.58 $127,752.96] $59.66 $5,011.85 $130,308.02]! $60.80 $5,107.07 $132,783.87

$59.07 $4,961.75 $129,005.43]| $60.25 $5,060.98 $131,585.54]| $61.45 $5,162.20 $134,217.25] $62.62 $5,260.28 $136,767.38

$60.84 $5,110.60 $132,875.59|| $62.06 $5,212.81 $135,533. 10]| $63.30 $5,317.07 $138,243.76 $64.50 $5,418.09 $140,870.39

IPLATOONCHIEF - PARAMEDIC. 078915 102 84 $52.57 $4,416.14 $114,819.72]] $53.62 $4,504.47 $117,116.12] $54.70 $4,594.56 $119,458.44 $55.74 $4,681.85 $121,728.15

|OPERATIONS $54.15 $4,548.63 $118,264.31] $55.23 $4,639.60 $120,629.60] $56.34 $4,732.39 $123,042.19] $57.41 $4,822.31 $125,379.99

$55.77 $4,685.09 $121,812.24] $56.89 $4,778.79 $124,248.48]| $58.03 $4,874.36 $126,733.45 $59.13 $4,966.98 $129,141.39

$57.45 $4,825.64 $125,466.61] $58.60 $4,922.15 $127,975.94|| $59.77 $5,020.59 $130,535.46 $60.90 $5,115.99 $133,015.63

$59.17 $4,970.41 $129,230.61] $60.35 $5,069.82 $131,815.22|| $61.56 $5,171.21 $134,451.53] $62.73| $5,269.47 $137,006.11

$60.95 $5,119.52] $133,107.52]| $62.17 $5,221.91 $135,769.67|| $63.41 $5,326.35 $138,485.07 $64.61 $5,427.55 $141,116.28

$62.78 $5,273.11 $137,100.76] $64.03 $5,378.57 $139,842.77 $65.31 $5,486.14 $142,639.63}| $66.55 $5,590.38 $145,349.78

$64.66 $5,431.30 $141,213.77]] $65.95 $5,539.92 $144,038.05|] $67.27 $5,650.72 $146,918.81 $68.55 $5,758.09 $149,710.27

$66.60 $5,594.24 $145,450.19]] $67.93 $5,706.12 $148,359.19|] $69.29 $5,820.25 $151,326.37|| $70.61 $5,930.83 $154,201.57

 

 

CLINICAL EDUCATION COORDINATOR 078782 4115 80 $46.90] $3,751.84] $97,547.97|| $47.84 $3,826.88 $99,498.93 $48.79 $3,903.42 $101,488.91] $49.72 $3,977.58 $103,417.20

$48.35 $3,867.88 $100,564.92|| $49.32 $3,945.24 $102,576.21 $50.30 $4,024.14 $104,627.74] $51.26 $4,100.60 $106,615.67

$49.84 $3,987.51 $103,675.17|| $50.84 $4,067.26 $105,748.67] $51.86 $4,148.60 $107,863.65 $52.84 $4,227.43 $109,913.06

$51.39 $4,110.83 $106,881.62]| $52.41 $4,193.05 $109,019.25]] $53.46 $4,276.91 $111,199.64] $54.48 $4,358.17 $113,312.43

$52.97 $4,237.97 $110,187.24] $54.03 $4,322.73 $112,390.98]| $55.11 $4,409.18 $114,638.80] $56.16 $4,492.96 $116,816.94
 

IDIRECTOR - PARAMEDIC EDUCATION 078702 108 80 $58.72 $4,697.28 $122,129.22]| $59.89 $4,791.22 $124,571.80] $61.09 $4,887.05 $127,063.24 $62.25 $4,979.90 $129,477.44

[AND TRAINING $60.48 $4,838.20 $125,793.09] $61.69 $4,934.96 $128,308.96 $62.92 $5,033.66 $130,875.14 $64.12 $5,129.30 $133,361.76

$62.29 $4,983.34 $129,566.89] $63.54 $5,083.01 $132,158.23]| $64.81 $5,184.67 $134,801.39] $66.04 $5,283.18 $137,362.62

$64.16 $5,132.84 $133,453.90]] $65.44 $5,235.50 $136, 122.97]| $66.75 $5,340.21 $138,845.43] $68.02 $5,441.67 $141,483.50

$66.09 $5,286.83 $137,457.51] $67.41 $5,392.56 $140,206.66|| $68.76 $5,500.42 $143,010.79]] $70.06 $5,604.92 $145,728.00

TRAINING OFFICER- FIELD 078955 115 84 $48.03 $4,034.35 $104,893.22|| $48.99 $4,115.04 $106,991.09] $49.97 $4,197.34 $109,130.91] $50.92 $4,277.09 $111,204.40

$49.47 $4,155.39 $108,040.02|| $50.46 $4,238.49 $110,200.82|| $51.47 $4,323.26 $112,404.84] $52.45 $4,405.41 $114,540.53

$50.95 $4,280.05 $111,281.22]] $51.97 $4,365.65 $113,506.84 $53.01 $4,452.96 $115,776.98] $54.02 $4,537.57 $117,976.74

$52.48 $4,408.45 $114,619.66]| $53.53 $4,496.62 $116,912.05|] $54.60 $4,586.55 $119,250.29]| $55.64 $4,673.69 $121,516.05

$54.06 $4,540.70 $118,058.25] $55.14 $4,631.52 $120,419.41 $56.24 $4,724.15 $122,827.80] $57.31 $4,813.90 $125,161.53

$55.68 $4,676.92 $121,599.99]! $56.79 $4,770.46 $124,031.99] $57.93 $4,865.87 $126,512.63]] $59.03 $4,958.32 $128,916.37

$57.35 $4,817.23 $125,248.00]] $58.49 $4,913.58 $127,752.96 $59.66 $5,011.85 $130,308.02|| $60.80 $5,107.07 $132,783.87

$59.07 $4,961.75 $129,005.43]! $60.25 $5,060.98 $131,585.54 $61.45 $5,162.20 $134,217.25|| $62.62 $5,260.28 $136,767.38

$60.84 $5,110.60 $132,875.59] $62.06 $5,212.81 $135,533.10]] $63.30 $5,317.07 $138,243.76 $64.50 $5,418.09 $140,870.39
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[AUGUST 31, 2021 TO DECEMBER 31, 2024 SALARY SCHEDULE J
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CLASSIFICATION CLASS:
CODE

SALARY

GRADE

BW
HRS

EFFECTIVE

AUGUST31,
2.00%

2021

EFFECTIVE

AUGUST31, 2022
2.00%

EFFECTIVE

AUGUST31, 2023
2.00%

EFFECTIVE

1.90%
AUGUST31, 2024

 

HRLY BWKLY ANNUAL HRLY BWKLY ANNUAL HRLY BWKLY ANNUAL HRLY Biweekly Annual
 

[TRAINING OFFICER - PARAMEDIC

EDUCATION

078752 106 80 $48.03

$49.47

$50.95

$52.48

$54.06

$55.68

$57.35

$59.07

$60.84

$3,842.24
$3,957.51
$4,076.24
$4,198.52
$4,324.48
$4,454.21
$4,587.84
$4,725.47
$4,867.24

$99,898.31

$102,895.26

$105,982.11

$109,161.58

$112,436.43

$115,809.52

$119,283.81
$122,862.32
$126,548.18

$48.99

$50.46

$51.97

$53.53

$55.14

$56.79

$58.49

$60.25

$62.06

$3,919.09
$4,036.66

$4,157.76
$4,282.49
$4,410.97
$4,543.30
$4,679.60
$4,819.98
$4,964.58

$101,896.28
$104,953.16
$108,101.76
$111,344.81
$114,685.15
$118,125.71
$121,669.48
$125,319.56
$129,079.14

$49.97
$51.47

$53.01

$54.60

$56.24

$57.93

$59.66

$61.45

$63.30

$3,997.47
$4,117.39
$4,240.91
$4,368.14
$4,499.19
$4,634.16
$4,773.19
$4,916.38
$5,063.87

$103,934.20
$107,052.23
$110,263.79
$113,571.71
$116,978.86
$120,488.22
$124,102.87
$127,825.96
$131,660.73

$50.92

$52.45

$54.02

$55.64

$57.31

$59.03

$60.80

$62.62

$64.50

$4,073.42
$4,195.62
$4,321.49
$4,451.14
$4,584.67
$4,722.21
$4,863.88
$5,009.79
$5,160.09

$105,908.95

$109,086.22

$112,358.80
$115,729.57

$119,201.46

$122,777.50

$126,460.83

$130,254.65
$134,162.28
 

[COMMUNICATIONS TRAINING AND

IQUALITY OFFICER

078982 116 80 $45.54

$47.36

$49.25

$51.22

$53.27

$3,643.04
$3,788.76
$3,940.31
$4,097.92
$4,261.84

$94,718.94
$98,507.70
$102,448.01
$106,545.93
$110,807.77

$46.45

$48.31

$50.24

$52.25

$54.34

$3,715.90

$3,864.53

$4,019.11

$4,179.88

$4,347.07

$96,613.32
$100,477.85
$104,496.97
$108,676.85
$113,023.92

$47.38

$49.27

$51.24

$53.29

$55.43

$3,790.21
$3,941.82

$4,099.50

$4,263.48

$4,434.02

$98,545.59
$102,487.41
$106,586.91
$110,850.38
$115,284.40

$48.28

$50.21

$52.22

$54.31

$56.48

$3,862.23
$4,016.72
$4,177.39
$4,344.48
$4,518.26

$100,417.95

$104,434.67

$108,612.06

$112,956.54

$117,474.80
 

IDIRECTOR - COMMUNICATIONS. 078732 102 80 $58.72

$60.48

$62.29

$64.16

$66.09

$4,697.28
$4,838.20
$4,983.34
$5,132.84
$5,286.83

$122,129.22

$125,793.09

$129,566.89

$133,453.90
$137,457.51

$59.89

$61.69

$63.54

$65.44

$67.41

$4,791.22
$4,934.96
$5,083.01
$5,235.50
$5,392.56

$124,571.80
$128,308.96

$132,158.23

$136,122.97

$140,206.66

$61.09

$62.92

$64.81

$66.75

$68.76

$4,887.05
$5,033.66

$5,184.67

$5,340.21
$5,500.42

$127,063.24
$130,875.14

$134,801.39

$138,845.43

$143,010.79

$62.25

$64.12

$66.04

$68.02

$70.06

$4,979.90
$5,129.30
$5,283.18
$5,441.67
$5,604.92

$129,477.44
$133,361.76
$137,362.62
$141,483.50
$145,728.00
 

DISTRICT CHIEF - COMMUNICATIONS 078795 108 84 $44.25

$45.27

$46.30

$47.32

$48.34

$3,716.78
$3,802.81
$3,888.84
$3,974.87
$4,060.89

$96,636.33
$98,873.09
$101,109.85
$103,346.60
$105,583.02

$49.42

$50.95

$52.52

$54.16

$55.85

$4,151.20

$4,279.67

$4,411.66

$4,549.71
$4,691.29

$107,931.10
$111,271.29
$114,703.24
$118,292.46
$121,973.44

$50.41

$51.97

$53.57

$55.25

$56.97

$4,234.22

$4,365.26

$4,499.90

$4,640.70

$4,785.11

$110,089.72
$113,496.72
$116,997.31
$120,658.31
$124,412.91

$51.37

$52.95

$54.59

$56.30

$58.05

$4,314.67

$4,448.20

$4,585.39

$4,728.88

$4,876.03

$112,181.42
$115,653.15
$119,220.26
$122,950.82
$126,776.75
 

QUALITY IMPROVEMENT OFFICER 078892 100 80 $41.90

$43.27

$44.57

$45.91

$47.09

$48.50

$49.87

$51.23

$3,352.03

$3,461.28
$3,565.53

$3,673.15

$3,766.98

$3,880.07

$3,989.33

$4,098.59

$87,152.71

$89,993.34

$92,703.76

$95,501.99

$97,941.37

$100,881.94

$103,722.58

$106,563.21

$42.74

$44.13

$45.46

$46.83

$48.03

$49.47

$50.86

$52.26

$3,419.07

$3,530.51

$3,636.84

$3,746.62

$3,842.32

$3,957.68

$4,069.12

$4,180.56

$88,895.76

$91,793.21

$94,557.83
$97,412.03

$99,900.19

$102,899.58

$105,797.03

$108,694.48

$43.59

$45.01

$46.37

$47.77

$48.99

$50.46

$51.88

$53.30

$3,487.45
$3,601.12
$3,709.58
$3,821.55
$3,919.16
$4,036.83
$4,150.50
$4,264.17

$90,673.67

$93,629.07

$96,448.99

$99,360.27

$101,898.20

$104,957.57

$107,912.97
$110,868.37

$44.42

$45.87

$47.25
$48.68

$49.92
$51.42

$52.87

$54.31

$3,553.71
$3,669.54
$3,780.06
$3,894.16
$3,993.63
$4,113.53
$4,229.36
$4,345.19

$92,396.47

$95,408.02

$98,281.52

$101,248.12

$103,834.26

$106,951.76

$109,963.31

$112,974.86
 

MANAGEROFLIGHT FLEET  078922  113  80  $41.90

$43.27

$44.57

$45.91

$47.09

$48.50

$49.87

$51.23

$3,352.03
$3,461.28
$3,565.53
$3,673.15
$3,766.98
$3,880.07
$3,989.33   $4,098.59 $87,152.71

$89,993.34
$92,703.76
$95,501.99
$97,941.37
$100,881.94
$103,722.58
$106,563.21  $42.74

$44.13

$45.46

$46.83

$48.03

$49.47

$50.86

$52.26  $3,419.07$3,530.51
$3,636.84
$3,746.62
$3,842.32
$3,957.68
$4,069.12
$4,180.56

$88,895.76
$91,793.21
$94,557.83
$97,412.03
$99,900.19
$102,899.58
$105,797.03
$108,694.48

$43.59

$45.01

$46.37

$47.77

$48.99

$50.46

$51.88

$53.30

$3,487.45
$3,601.12
$3,709.58
$3,821.55
$3,919.16
$4,036.83
$4,150.50
$4,264.17

$90,673.67

$93,629.07

$96,448.99

$99,360.27

$101,898.20

$104,957.57

$107,912.97

$110,868.37

$44.42
$45.87
$47.25
$48.68
$49.92
$51.42
$52.87
$54.31

$3,553.71
$3,669.54
$3,780.06
$3,894.16
$3,993.63
$4,113.53
$4,229.36
$4,345.19

$92,396.47

$95,408.02

$98,281.52

$101,248.12

$103,834.26

$106,951.76

$109,963.31

$112,974.86
         



68

Salary Schedule — Pages66to 68

 

AUGUST31, 2021 TO DECEMBER31, 2024 SALARY SCHEDULE |

 

CLASSIFICATION CLASS ||SALARY| BW EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

CODE GRADE|| HRS AUGUST31, 2021 AUGUST31, 2022 AUGUST31, 2023 AUGUST31, 2024

2.00% 2.00% 2.00% 1.90%
 

HRLY BWKLY ANNUAL HRLY BWKLY ANNUAL HRLY BWKLY ANNUAL HRLY| Biweekly] Annual
 

PARAMEDIC PUBLIC EDUCATION 078372 114 80 $43.27 $3,461.28] $89,993.34 $44.13 $3,530.51] $91,793.21 $45.01 $3,601.12] $93,629.07 $45.87 $3,669.54] $95,408.02

ICOORDINATOR $44.57 $3,565.53 $92,703.76 $45.46 $3,636.84 $94,557.83 $46.37 $3,709.58] $96,448.99 $47.25 $3,780.06] $98,281.52

$45.91 $3,673.15] $95,501.99 $46.83 $3,746.62 $97,412.03 $47.77 $3,821.55] $99,360.27 $48.68 $3,894.16 $101,248.12

$47.09 $3,766.98] $97,941.37 $48.03 $3,842.32] $99,900.19 $48.99 $3,919.16 $101,898.20]| $49.92 $3,993.63 $103,834.26

$48.50 $3,880.07 $100,881.94]! $49.47 $3,957.68 $102,899.58]) $50.46 $4,036.83 $104,957.57 $51.42 $4,113.53 $106,951.76

$49.87 $3,989.33 $103,722.58]| $50.86 $4,069.12 $105,797.03] $51.88 $4,150.50 $107,912.97] $52.87 $4,229.36 $109,963.31

$51.23 $4,098.59 $106,563.21]) $52.26 $4,180.56 $108,694.48]| $53.30 $4,264.17 $110,868.37 $54.31 $4,345.19] $112,974.86

$53.03 $4,242.04 $110,292.92] $54.09 $4,326.88 $112,498.78] $55.17 $4,413.41 $114,748.76] $56.22 $4,497.27 $116,928.99
 

ISERVICE QUALITY AND PATIENT 078992 117 80 $51.94 $4,155.39 $108,040.02]| $52.98 $4,238.49 $110,200.82} $54.04 $4,323.26 $112,404.84] $55.07 $4,405.41 $114,540.53

ISAFETY OFFICER $53.50 $4,280.05 $111,281.22]] $54.57 $4,365.65 $113,506.84 $55.66 $4,452.96 $115,776.98] $56.72 $4,537.57 $117,976.74

$55.11 $4,408.45| $114,619.66]| $56.21 $4,496.62 $116,912.05] $57.33 $4,586.55 $119,250.29]| $58.42 $4,673.69 $121,516.05

$56.76 $4,540.70 $118,058.25]! $57.89 $4,631.52 $120,419.41]] $59.05 $4,724.15 $122,827.80]| $60.17 $4,813.90 $125,161.53

$58.46 $4,676.92 $121,599.99]] $59.63 $4,770.46 $124,031.99]| $60.82 $4,865.87 $126,512.63] $61.98 $4,958.32 $128,916.37

$60.22 $4,817.23 $125,248.00|| $61.42 $4,913.58 $127,752.96 $62.65 $5,011.85 $130,308.02}) $63.84 $5,107.07 $132,783.87

$62.02 $4,961.75 $129,005.43]| $63.26 $5,060.98 $131,585.54]| $64.53 $5,162.20] $134,217.25] $65.75 $5,260.28 $136,767.38

$63.88 $5,110.60 $132,875.59] $65.16 $5,212.81 $135,533.10] $66.46 $5,317.07 $138,243.76 $67.73 $5,418.09 $140,870.39

$65.80 $5,263.92 $136,861.86] $67.11 $5,369.20 $139,599.09]| $68.46 $5,476.58 $142,391.08]| $69.76 $5,580.63 $145,096.51
 

|WFPS/WRHALIAISON AND 078902 101 80 $55.20 $4,416.14 $114,819.72] $56.31 $4,504.47 $117,116.12]] $57.43 $4,594.56 $119,458.44] $58.52 $4,681.85 $121,728.15
IPLANNING OFFICER $56.86 $4,548.63 $118,264.31] $57.99 $4,639.60 $120,629.60] $59.15 $4,732.39 $123,042.19]] $60.28 $4,822.31 $125,379.99

$58.56 $4,685.09 $121,812.24]| $59.73 $4,778.79 $124,248.48] $60.93 $4,874.36 $126,733.45] $62.09 $4,966.98 $129,141.39

$60.32 $4,825.64 $125,466.61]| $61.53 $4,922.15 $127,975.94] $62.76 $5,020.59 $130,535.46 $63.95 $5,115.99 $133,015.63

$62.13 $4,970.41 $129,230.61 $63.37 $5,069.82 $131,815.22]| $64.64 $5,171.21 $134,451.53] $65.87 $5,269.47 $137,006.11

$63.99 $5,119.52] $133,107.52] $65.27 $5,221.91 $135,769.67] $66.58 $5,326.35 $138,485.07 $67.84 $5,427.55 $141,116.28

$65.91 $5,273.11 $137,100.75|| $67.23 $5,378.57 $139,842.77] $68.58 $5,486.14 $142,639.62] $69.88 $5,590.38 $145,349.78

$67.89 $5,431.30 $141,213.77]| $69.25 $5,539.92 $144,038.05]| $70.63 $5,650.72 $146,918.81 $71.98 $5,758.09 $149,710.27

$69.93 $5,594.24 $145,450.19] $71.33 $5,706.12 $148,359.19]| $72.75 $5,820.25 $151,326.37] $74.14 $5,930.83 $154,201.57                  
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