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MASTER AGREEMENT

THIS AGREEMENT made and entered into this 21st day of June, 2017

BETWEEN:

THE CITY OF WINNIPEG

(Hereinafter called the “City)

OF THE FIRST PART

- and —

THE WINNIPEG POLICE ASSOCIATION

(Hereinafter called the “Association”)

OF THE SECOND PART

WHEREAS The City of Winnipeg operates a Police Service;

AND WHEREAS the Winnipeg Police Association is the certified bargaining agent for and on
behalf of various officers and employees of the aforesaid Police Service under Manitoba Labour
Board Certificate No. MLB-3902 amending Certificate No. MLB-3648.
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NOW THIS AGREEMENT WITNESSETH that in consideration of the premises and the
covenants and agreements of the parties hereto hereinafter contained, and by them to be
respectively observed, kept and performed, the parties hereto covenant and agree as follows:

ARTICLE I

Preamble and Scope of Agreement

The parties agree that it is desirable, and in the best interests of both parties, that
harmonious relations be established and maintained between the City and its employees
covered by this Agreement, and for the purpose of maintaining the efficient operation of
the Police Service the parties desire to make provisions herein by which grievances and
disputes between them and other matters relative to the welfare of the City and of the
employees concerned, can be discussed and settled quickly and amicably.

2. Deemed Fairness Provision

In administering this Agreement including administering discipline, the City shall act
reasonably, fairly, in good faith, and in a manner consistent with the Agreement as a
whole and consistent with any other relevant legislation.

3. Recognition of the Association

The City recognizes the Association as the sole and exclusive bargaining agent for those
employees of the City referred to in the certificate of the Manitoba Labour Board referred
to in the introduction hereto, and as well, such further and other class or classes of
employees as may be agreed upon by the parties during the currency of this Agreement,
or any extension thereof.

4. Definitions

a) It is agreed that wherever the word “employee” is used in this Agreement it shall
have the meaning given to it by Section 1 of the Labour Relations Act.

b) Whenever and wherever the singular and masculine has been used in this
Agreement, the same shall include the plural or feminine or neuter where the
context so requires.

c) Pay for purposes of this Agreement shall mean the salary rates as set out in the
Police Component Salary Schedule and the Police Staff Component Salary
Schedules, which may be expressed as hourly, biweekly or annual amounts.

d) Unless otherwise defined in the Collective Agreement, “service” means
continuous employment with the City of Winnipeg where there has been no break
in service involving termination of the employee. In calculating service, periods
of leave of absence without pay and lay off, while not considered a break in
service, shall not be counted as service.

e) “Regular Seasonal Employee” means an employee of the Service who has
fulfilled the probationary requirements and has maintained seniority as a regular
seasonal employee who is occupying any position, which is, due to the seasonal
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nature of the work, subject to lay off and recall. This Section is specific to the
River Patrol Unit only.

f) “Statutory Holiday” refers to the hours of 00:01 and 24:00 on the date upon which
the statutory holiday falls and not necessarily on the day upon which the statutory
holiday is observed by the City of Winnipeg.

5. Labour Management Committee

A Labour Management Committee shall be established consisting of four (4) members
the Association and four (4) members of the Winnipeg Police Service. The President of
the Association and the Chief of Police shall appoint the members of the Committee
respectively. The Committee shall enjoy full support of the parties in the interest of
maintaining cooperative and harmonious relations.

The President of the Association and/or the Chief of Police may jointly or individually
refer matters for consideration by the Committee. The Committee shall not have
jurisdiction over wages, or any matter of collective bargaining, including the
administration of this Collective Agreement. The Committee shall not supersede the
activities of any other committee of the Association or the Service and shall not have
power to bind either the Association or the City to any decisions or conclusions reached
in its discussions. The Committee shall have the power to make recommendations to
the City and/or the Association with respect to its discussions and conclusions including
non-binding recommendations that may require amendments to this Collective
Agreement.

6. Respectful Workplace

The City and the Association jointly affirm that every employee in the Winnipeg Police
Service shall be entitled to a respectful and safe workplace. The environment must be
free of behaviours such as discrimination, harassment, disruptive workplace conflict,
disrespectful behaviour, and violence in the workplace.

The principal of fair treatment is a fundamental one and both the City and the
Association will support employees who find themselves in a position that could
jeopardize their well-being or undermine work relationships and productivity.

In addition, the parties agree that a respectful workplace includes a safe and healthy
workplace as defined by the Manitoba Workplace Safety and Health Act.

Definitions

Although disrespectful behaviour, disruptive workplace conflict and harassment can be
defined, in practice they overlap. The following definitions, although not all inclusive,
have been designed to accommodate the different types of concerns that may arise.

a) Disrespectful behaviour is improper behaviour that is unwelcome and
inappropriate in the workplace. It may happen once or continue over time. It can
include:



Page 13

- rude comments and swearing as well as spreading unfounded or
misinformed rumours that damage people’s reputations;

- actions that invade privacy or personal property or unwelcome gestures;
and

- display or distribution of printed or electronic material that offends.

b) A disruptive workplace conflict is defined as an ongoing dispute or
communication breakdown between two (2) or more individuals that impacts their
ability to work productively and cooperatively in the workplace.

c) Harassment is any behaviour that demeans, humiliates or embarrasses a
person, and that a reasonable person should have known would be unwelcome.
It may be a single incident or continue over time. Harassment includes:

- verbal abuse;

- bullying;

- actions such as touching or pushing;

- comments such as jokes and name calling;

- displays such as posters and cartoons;

- or abuses of power such as threats or coercion.

d) The Manitoba Human Rights Code prohibits harassment and discrimination
related to the following characteristics: ancestry, race, ethnic or national origin,
nationality, political belief, religion, family status, sex, including pregnancy, age,
marital status, sexual orientation, source of income, and physical or mental
disability.

The parties agree that there shall be no discrimination or harassment as defined
by the Manitoba Human Rights Code. The parties further agree that there shall
be no discrimination or harassment on the basis of place of residence and
membership or activity in the Association.

e) Workplace violence is a threat that may include but is not limited to any act,
gesture or statement that may be interpreted as threatening or potentially violent.
A violent act is one that causes or may cause physical harm to persons or
damage to property.

If the Respectful Workplace Article is not being followed, the process outlined in the
Letter of Understanding #01-16 Re: Respectful Workplace will apply.

ARTICLE II

1. There shall be no discrimination against any member of the Police Service because of
his or her participation in Association activities.
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2. Executive Members Attending Association Business

a) The Executive Committee shall consist of not more than sixteen (16) persons,
being the President, the Vice President, the Secretary, the Treasurer and the
Directors as elected as follows: a total of two (2) from Divisions #11 and #26,
one (1) Director each from Divisions #12, #13, #14, #15 and #16, two (2) from
Divisions #40, #41, and #42 combined, and two (2) Staff Sector Directors.

b) The Representation Committee shall consist of the following persons, these
being: the President, Vice President, Secretary, Treasurer, a Director of the
Police Component and a Director of the Staff Component, as specified from time
to time by the Association.

c) Members of the Executive and Representation Committees of the Association,
who are on duty at the time, or who are due to come on duty during the course of
the meetings hereinafter referred to, shall be allowed time off with pay to attend:

i. all meetings of the Executive and Representation Committee;

ii. all general or special meetings of the Association which involve matters of
labour relations, or disciplinary proceedings, or possible disciplinary
proceedings affecting the Association and/or any member thereof. The
Association agrees to furnish the City at the beginning of each month with
a list of scheduled meetings.

d) The President and Vice President will normally attend the following meetings
when required.

i. All meetings with the Chief Administrative Officer, the Discipline
Committee of the Police Service, the Winnipeg Police Commission, any
Community Committee, and/or City Council, the Manitoba Police
Commission, or any Committee thereof, relating to matters of labour
relations, in which the Association or any of its members are directly or
indirectly involved, or relating to matters pertaining to, or involving
disciplinary proceedings with respect to, any member of the Association,
or alternatively, possible disciplinary proceedings against any member of
the Association.*

* The parties agree that any reference to the Manitoba Police
Commission includes any individual, body or bodies which the
Government of Manitoba creates by legislation in addition to or in
place of the Manitoba Police Commission.

ii. All Arbitration Board hearings to which the Association is a party or in
which the Association is directly involved.

iii. Conferences related to labour relations matters. It is understood and
agreed that the aforesaid conferences will not include the Canadian
Police Association Conference and that there will be a restriction of three
(3) persons for two (2) paid days for attending the Western Negotiators
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Conference. One (1) person twice a year may attend the Canadian
Pension Conference and will be entitled to two (2) days off with pay; and
in addition may be entitled to a day of travel, with pay, where required.

iv. Meetings with counsel for the Association for discussion and advice with
respect to labour relations matters. Whenever other members of the
Representation Committee are on duty, or who are due to come on duty
during the course of any of the meetings hereinbefore referred to, they
shall be allowed reasonable time off, with pay, to attend if required.

e) Members of the Executive and Representation Committees of the Association
who are on duty, or who will be on duty at the time of any meeting as herein
provided, and who wish to attend such meeting, shall provide notice of intention,
in writing, to take time off from duty with pay as mentioned in Sections (c) and (d)
above at least twenty-four (24) hours in the case of members of the Executive
Committee, and in the case of the Representation Committee at least twelve (12)
hours, prior to the time they will be away from duty, and all such time taken off
within the scope of this Agreement will be subject to cancellation by reason of
emergencies occurring in the Police Service, as determined by the Chief of
Police, or as exigencies of service permit as determined by the Divisional
Commander.

f) Members of the Representation Committee of the Association who are assigned
to First (1st) Relief duty at the time they wish to attend any of the meetings or
hearings in the forenoon referred to in Subparagraphs (d)(1) and (2) above shall
be excused from their tour of duty immediately preceding such meeting or
hearing without loss of pay or any other benefits.

In addition, members of the Representation Committee of the Association who
are assigned to a shift that ends after midnight and before 8:00 a.m., shall be
excused from that portion of their tour of duty between the hours of midnight and
8:00 a.m., provided that the required notice is given when attending Association
meetings. In all other instances as much prior notice as is possible will be
provided to the Police Service.

g) The Association to submit a list each month to the Chief of Police showing the
amount of time used by each member of the Executive of the Association who
required time off from duty to attend Association related meetings, including
Committee meetings, covered by the Collective Agreement.

h) Effective January 1, 2009, such time off with pay allowed members of the
Executive and Representation Committee, in accordance with the above
provisions, shall be limited to an all-inclusive group total of one thousand and
forty (1,040) hours per calendar year, excluding Joint Management meetings,
Joint Labour Negotiation meetings, and meetings of the Committees designated
by the Chief of Police. Additional time off may be allowed at the discretion of the
Chief of Police. The Association will reimburse the City for the wages and
benefits paid in excess of one thousand and forty (1,040) hours per calendar
year unless the Chief of Police specifically authorizes an exemption, i.e.
Policeman’s Ball, Association representation at specific funerals, hosting
conferences.
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3. Additional Conditions of Employment

The parties agree that additional conditions of employment, as proposed by either the
Chief of Police or by the Association, may be negotiated for the various ranks and
classifications covered by this Agreement and, if agreed upon, added to this Agreement
as a supplement thereto. Upon receipt of a request by either party to negotiate such
additional conditions of employment, discussions will commence within thirty (30)
calendar days of receipt of such request or such reasonable period of time thereafter, as
agreed by the parties.

Such additional conditions of employment shall not vary or change in any respect the
intent or meaning of the terms of this Agreement.

4. Regulations

The Executive of the Association agrees with the City that it will instruct, and to the best
of its ability ensure, that all of its members will observe all regulations made by the City
for the government of the Police Service. PROVIDED always, and it is hereby agreed by
the parties hereto, that where there is any conflict between any of such regulations and
the provisions of this Agreement, then the provisions of this Agreement shall prevail and
govern.

5. Constitution and By-Laws of Association

The Association agrees to furnish the City from time to time with a copy of its
Constitution and By-Laws, with amendments, and a list of its officers and bargaining
representatives.

6. Working Conditions and Conditions of Employment

The City and the Association agree that the working conditions and terms of employment
as hereinafter set forth shall prevail and govern in the operation of the Police Service.

7. Deduction of Association Dues and Levies

The City agrees with the Association to have the City deduct the amount of the monthly
dues and levies, as determined from time to time by the Association, from the salaries or
wages of each and every employee covered by this Agreement on each of the regular
twenty-six (26) pay dates within the calendar year.

The City further agrees with the Association that the said deductions shall continue
during the life of this Agreement, and after the expiry date thereof, during the entire
period that any negotiations are proceeding with a view to concluding a new collective
agreement.

The Association agrees to advise the City of the amount of the biweekly dues and levies
to be deducted, and all the amounts so deducted shall be forwarded by the City to the
Treasurer of the Association within fifteen (15) days after such dues and levies have
been deducted, wherever possible.
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In consideration of the premises and of the City making the compulsory check off of
Association dues as referred to above, the Association agrees to, and does hereby,
indemnify and save harmless the City from all claims, demands, actions and
proceedings of any kind taken against the City, and all costs which may result therefrom,
by reason of the City making the compulsory check off of Association dues as provided
for in this Section.

8. Duration, Revision and Termination

a) This Agreement shall come into effect on the 24th day of December, 2016, and
shall be binding upon the parties hereto from its operative date until the 31st day
of December, 2021, and thereafter until replaced or terminated as hereinafter
provided. [2016]

b) Notice for revision or termination of this Agreement may be submitted by the City
or the Association to the other party prior to October 15th, 2021, and in the case
of notice of termination being given as aforesaid this Agreement will terminate on
December 31st, 2021. If notice for revision or termination of this Agreement is
not made before October 15th, 2021, this Agreement will continue in force for a
further twelve (12) months. [2016]

c) If notice is given for revision of this Agreement as aforesaid, the Association and
the City agree that they shall simultaneously deliver each to the other on or
before October 31st 2021, their respective proposals for the revision of the
Agreement, and each party may submit counter proposals for revision of this
Agreement within a further fifteen (15) day period. If notice of termination is
given as aforesaid, or if this Agreement is deemed to be terminated in law by the
giving of notice for revision thereof, then the City agrees with the Association that
all of the terms and conditions of this Agreement shall continue in full force and
effect after such termination during the entire period that any negotiations are
proceeding between the parties with a view to concluding a new collective
agreement. [2016]

d) The parties agree to commence negotiations within twenty (20) clear days after
the time for submitting counter proposals as set forth in Subsection (c) has
expired.

e) The City will pay fifty percent (50%) of the cost of providing each member of the
Association with a printed copy of the Collective Agreement.

ARTICLE III — FRINGE BENEFITS

Dental Plan

It is hereby agreed by the City of Winnipeg and the Winnipeg Police Association that
commencing January 1st, 1981, the City shall pay one hundred percent (100%) of the
premium cost of a Dental Plan, the terms of which will be supplied by the City to the
Association. Pursuant to the terms of the Dental Plan, coverage will be provided to the
City’s employees, including members of the Association as defined by the Collective
Agreement, and eligible dependents of such members. The total Dental Plan shall be in
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the form of a booklet to be put forward by the City of Winnipeg and such booklet shall be
treated as being part of this Collective Agreement.

Subject to the benefits available pursuant to the foregoing, the basis for payment for
eligible services provided shall be, effective January 1, 1993, the current Manitoba
Dental Association Fee Schedule as it exists from time to time.

1(a) Vision Care

It is hereby agreed by the City of Winnipeg and the Winnipeg Police Association that
commencing January 1st, 1989, the City shall pay one hundred percent (100%) of the
premium cost of a Vision Care Plan, the terms of which will be supplied by the City to the
Association. Pursuant to the terms of the Vision Care Plan, coverage will be provided to
the City’s employees, including members of the Association as defined by the Collective
Agreement, and eligible dependents of such members. The total Vision Care Plan shall
be in the form of a booklet to be put forward by the City of Winnipeg and such booklet
shall be treated as being part of this Collective Agreement.

2. Calculating Leave Entitlement

It is understood and agreed by all parties hereto that with respect to all earned annual
leave, whether prorated or a full annual leave entitlement, a Police Service member’s
entitlement to such leave shall be calculated from the date of such member’s
commencement of employment with the City.

3. Leave on Separation

In cases of separation from the Police Service for any reason whatsoever, a member of
the Police Service may take all current earned annual leave, whether pro-rated or a full
annual leave entitlement, prior to his separation date. A member may receive pay in lieu
of vacation after retirement or separation, provided no deduction is made for pension
contributions nor any service credited for pension purposes.

4. Payment of Earned Leave to Estate

In the case of a member of the Police Service dying while still in the service of the Police
Service, his estate shall be entitled to receive payment in lieu of all earned annual leave,
whether prorated or a full annual leave entitlement, at the rate hereinafter provided.

5. Pro Rata Leave on Termination

a) In all cases of termination of employment for any reason whatsoever of an
employee who:

i. has been in the employ of the Police Service for a period of less than one
(1) year or less than a full year from the end of the period for which he
received his last annual leave; or

ii. is entitled under the above provisions to annual leave but has not
received it, then annual leave calculated in cases under Sub Paragraph
(i) on a prorated basis of the annual leave to which such employee would
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be entitled under the above provisions had he completed said years’
service, shall be given to such employee, and in the case of a deceased
employee, shall be paid to his estate.

b) Prorating of earned annual leave shall be related to the full vacation entitlement
calculated on the basis of completed months of service and if fifteen (15) days or
over have been served towards the next full month of service it shall be
calculated as a full month of service, and if less than fifteen (15) days as
aforesaid such days will be omitted from such calculation.

6. Carrying Over Annual Leave

When a member wishes to carry over part of his annual leave entitlement to the
following year for a special purpose he shall forward his request in writing to the Chief of
Police who will have sole discretion as to the granting of such request. In the event the
request is refused, the member is entitled to the reason or reasons for such refusal. It is
further agreed that a request to carry over annual leave as aforesaid may be rejected on
the sole basis that it is a request to carry over such leave to the prime holiday season.

7. Bereavement Leave

In the case of the death of an employee’s spouse, child, father, mother, brother, sister,
spouse’s father or mother, stepfather, stepmother, stepbrother, stepsister, stepchild, or
registered common law spouse, an employee shall be granted the three (3) following
consecutive scheduled working days from the date of death or three (3) consecutive
working days at some other time subject to the agreement of the Service, as a leave of
absence with pay. In the case of the death of an employee’s brother-in-law, sister-in-
law, son-in-law, daughter-in-law, grandchild or grandparent, an employee shall be
granted one (1) day of leave of absence with pay.

In addition to the aforementioned leaves, if a member is first notified while at work, of the
death of any person mentioned in this Section, an employee shall be granted the
balance of that tour of duty off as paid leave of absence.

If the funeral occurs beyond three (3) days of the date of death, one (1) of the three (3)
consecutive days of bereavement leave granted will be held for the day of the funeral.

Further to the above, if a member is required to work any portion of the day of the
funeral because of a pending tour of duty, a day of paid leave of absence for that tour of
duty will be granted.

Any additional leave will be considered on compassionate grounds by the Chief of
Police.

8. Injuryon Duty

a) The purpose of this Section is to ensure that members of the Police Service shall
suffer no loss of “net take home pay” as a result of an injury received while in the
performance of their duties. A member of the Police Service who is absent from
duty on account of injury received while in the performance of his duties, where
compensation for loss of wages is granted by the Workers’ Compensation Board,
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shall continue to receive his normal “net take home pay”. This shall be
accomplished by providing the “adjusted gross salary” of his rank at the time of
the occurrence of the injury less “normal deductions” while so absent in
accordance with the definitions of “adjusted gross salary” and “normal
deductions” as set out in Article 111-8(b) and (c).

b) Pursuant to Article 111-8(a), “adjusted gross salary” means the basic salary that
the member was entitled to receive at the time of his injury as set out in Article
XI-1, based on the rank occupied by the member at that time, less:

I an amount equal to the difference between the member’s regular
deductions for income tax and Canada Pension Plan contributions and
the deductions for income tax and Canada Pension contributions
applicable to earnings in excess of the benefits provided under Manitoba
Workers’ Compensation legislation;

ii. any payments received by the employee pursuant to the Canada Pension
Plan;

iii. any payments received by the employee pursuant to a disability
insurance plan under which the City pays all or part of the premium
thereof;

iv. payments received by the employee from the Workers’ Compensation
Board excluding any benefits or payments paid pursuant to Section 40 of
The Workers’ Compensation Act.

c) Pursuant to Article 111-8(a), “normal deductions” means those items which would
have been deducted from the basic salary of the member in the normal course of
events had the member not been injured on duty, notwithstanding deductions for
federal and provincial income tax and Canada Pension Plan contributions, which
shall be adjusted to reflect the non-taxable status of Workers’ Compensation
benefits. Without limiting the generality of the foregoing, these items shall
include any and all deductions for contributions to any City Pension Plan;
Unemployment Insurance contributions; union dues; group insurance
premiums; Canada Savings Bond deductions; employee parking deductions;
credit union deductions; charity deductions; or any other deductions that might
have been payable by the member from time to time or authorized by the
member from time to time.

In the event that legislation is passed which makes Workers’ Compensation
benefits taxable, it is agreed that the provisions of Article Ill-8(b)(i) shall no longer
be applicable and, in that event, members covered by this Agreement who are
incapacitated due to injury arising out of the performance of their duties shall be
compensated to the extent of the full salary applicable to the rank held by such
member at the time of such injury and as such salary for said rank exists from
time to time thereafter during the continuance of such incapacity.

d) The procedure as agreed to and outlined in Letter of Understanding No. 3,
subject to changes from time to time with agreement from the Association and
the City, shall be considered part of this Collective Agreement.



Page 21

e) Notwithstanding the provisions of Article XIl-1(a) Statutory Holidays, Article Xll-3
Annual Leave, Article Xll-7(c) Sick Leave and Article Xll-9(c) Clothing Issue, a
member of the Police Service injured while in the performance of his duties will
receive full credit, for the benefits listed above, for a period of twelve (12) months
following the date that the initial injury occurred on. Upon returning to work
following an absence beyond twelve (12) months, the member will receive credit
for the benefits listed above, prorated on a monthly basis for that time actually
worked in the calendar year of his return.

9. Civil Liability

If an action or proceeding is brought against any member or former member of the
Police Service for an alleged tort committed by him in the performance of his duties,
whether on or off duty, or an action or proceeding is brought against any member or
former member for an alleged disciplinary default or complaint, under the Law
Enforcement Review Act, or a member or former member is involved in a motor vehicle
accident and is assessed any penalty, surcharge or assessment of any kind as a result,
then:

a) The member or former member upon being served with any legal process, or
upon receipt of any notification of any action, proceeding or penalty, surcharge or
assessment as hereinbefore referred to being commenced or assessed against
him, shall advise the City through the Chief of Police of any such notification or
legal process.

b) The City shall pay any damages, costs, penalties, surcharges or assessments
awarded or assessed against any such member or former member in any such
action, proceedings or assessment and all legal fees; and/or

c) The City shall pay any sum required to be paid by such member or former
member in connection with the settlement of any claim made against such
member if such settlement is approved by the City before the same is finalized;

d) The City agrees to pay all reasonable expenses and costs arising out of such
member’s or former member’s actions.

e) The City will indemnify and save harmless any member or former member from
any action, claim, cause or demand whatever that may be made or arise out of
the member’s performance of his duties as a Police Officer.

10. Criminal Liability

All reasonable legal fees incurred as a result of criminal allegations or complaints made
or with respect to a criminal action, including Highway Traffic Act charges or alleged
disciplinary defaults or complaints under the Law Enforcement Review Act, taken
against any member or former member of the Police Service arising out of such
member’s or former member’s actions while engaged in his duties as a Police Officer or
other Police Employee whether on or off duty, as the case may be, shall be paid by the
City.
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11. Fatality Inquest or Commission of Inquiry

All reasonable legal fees, costs and expenses of members or former members required
to retain counsel to represent them at any Commission of Inquiry or Fatality Inquest shall
be paid by the City.

12. General Provisions Concerning Indemnification of Legal Expenses

Sections 9, 10 and 11 shall not be construed to mean that the City shall pay any costs,
expenses or fees for such member incurred during or as a result of the City’s internal
disciplinary proceedings against such members. In each case where indemnification is
provided, this shall mean one (1) counsel per proceeding, with additional counsel
covered only at the discretion of the Chief, such discretion to be exercised reasonably.
In no case shall an indemnity be provided where the Officer has acted in gross disregard
or gross neglect of their duty. In all cases, the City reserves the right to tax the account
of the counsel for whose fees it is providing an indemnity. In all cases where there is no
conflict of interest, the City reserves the right to offer representation from legal counsel
employed by the City. However, if the City is in a conflict of interest or is unwilling to
offer such representation, the City shall pay all reasonable legal fees, costs and
expenses as set out herein.

13. Process for Paying Legal Expenses

It is recognized that the Association assists its members in arranging for legal counsel
when counsel is required in the situations noted in Sections 9, 10 and 11. The City is
required to reimburse the Association the reasonable expenses as noted in Sections 10,
11 and 12 after its review of the accounts and conclusion about the reasonableness of a
particular legal bill subject to the limitations on payments under Section 12.

a) So that the City may assess whether particular costs, expenses and legal fees
are reasonable, a member using outside legal counsel will provide the City with a
copy of written instructions to that counsel to answer all reasonable questions the
City has with respect to an account rendered for which the member seeks
payment from the City. The member and/or the Association shall answer any
such reasonable questions put to them in that regard.

b) The City will pay to the Association by April 1st of a given calendar year an
amount equal to forty percent (40%) of the average of approved legal fees under
Sections 9 through 12 for the previous three (3) years.

c) The Association may pay, at its discretion, legal fees on behalf of the members
facing circumstances noted in Sections 9, 10 and/or 11.

d) At the end of each calendar year, the Association will account to the City for all
fees, costs and/or expenses paid by the Association in that year pursuant to
Sections 9, 10 and/or 11.

e) The Association will forward a copy of the detailed invoice for fees, costs and/or
expenses to the City.
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f) The City will review the fees, costs and expenses claimed to determine whether
they are reasonable within the meaning of Section 12 or payable under the
provisions of this Article. Where the City takes the position that the fees are not
reasonable or payable within the meaning of Section 12, it shall notify the
Association, and any such fees shall be deducted from any subsequent payment
owing to the Association until paid in full.

g) The Association reserves its right to grieve a finding by the City that a fee/cost
and/or expense were not reasonable. In addition, so long as the Law Society of
Manitoba operates a fee dispute resolution process, the parties may submit to
that process rather than follow the grievance procedure herein. In such a case,
the member and the Association will execute any documents allowing the City to
stand in the shoes of the client of the legal fees, costs and/or expenses.

ARTICLE IV — OTHER TERMS AND CONDITIONS

Disciplinary Hearings

It is agreed by the parties to this Agreement that nothing herein shall affect the
disciplinary powers held or exercised by the City or the Chief Administrative Officer, or
any statutory delegated Committee of Council of the City, and it is agreed by the City,
the Chief Administrative Officer and any Committee as aforesaid that, in all proceedings
relating to such disciplinary powers, and/or relating to any matter in which the name,
good character, efficiency or conduct of any member of the Police Service in the
performance of his duty is being discussed or is subject to review, such proceedings
shall be carried out in camera.

2. Benefits For Dependents

The City and the Association agree that the City shall provide payment of benefits to the
dependents of employees killed in the course of their employment as follows:

Definitions:

1. In this Section:

a) “accident” means a chance event occasioned by a physical or natural
cause; but also includes:

i. a wilful and intentional act that is not the act of the employee; and

ii. any event arising out of, and in the course of, employment, or
anything that is done and the doing of which arises out of, and in
the course of, employment; and

iii. conditions in a place where an industrial process, trade, or
occupation is carried on, that occasion a disease to an employee
in the course of employment and as a result of which an employee
dies;
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b) “child means a child of an employee and the child of a husband or wife by
a former marriage and an illegitimate child, as well as any other child to
whom the employee stood in loco parentis;

c) “common law wife” means a woman who, although not legally married to
a male employee, has during the entire period of the three (3) years
immediately preceding his death cohabited with him as his wife or lived
with him as such; and has a general reputation as such in the community
in which they live;

d) “dependent widower” means a widower who is wholly dependent upon
the earnings of an employee at the time of her death;

e) “employee” means a person who is employed by and on the payroll of
The City of Winnipeg;

f) “employment” means in the course of employment with The City of
Winnipeg;

g) “monthly salary rate” means the monthly salary including service pay, if
applicable, calculated using the basic monthly rate for the confirmed rank,
or position, occupied by the employee at the time of his death, and as
such monthly salary exists from time to time following his said death, and
the regular monthly hours of work for the said rank or position;

h) “widow” means a dependent widow or a dependent common law wife,
either of whom becomes eligible to receive compensation under the
provisions of The Workers’ Compensation Act by reason of an accident.

2. a) Where an accident occurs, the benefits as provided in this Section shall
be paid by the City to each of them, the dependent children and widow, or
dependent widower of the deceased employee to whom compensation is
made available under the provisions of The Workers’ Compensation Act
by reason of the same accident.

b) The cost of the benefits payable under this Section shall be borne solely
by the City.

3. Except as herein otherwise provided, the benefits payable by the City hereunder
shall, in each case, consist of a monthly payment, which when added to the total
of the monthly payments available to the employee’s dependents under The
Workers’ Compensation Act, the Canada Pension Plan, the Winnipeg Police
Pension Plan No. 2148-78, the Prior Pension Plan No. 2819-80, the Employee
Benefits Plan No. 1125-75 and the Metro Pension By-Law No. 219, and any
amendments thereto, is calculated to produce an aggregate amount equal to the
following percentage of the employee’s monthly salary rate, namely:

Where the employee is survived by:

a) A widow or dependent widower and no children — sixty percent (60%).
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b) A widow or dependent widower and one (1) dependent child — seventy
percent (70%).

c) Widow or dependent widower and two (2) dependent children — eighty
percent (80%).

d) A widow or dependent widower and three (3) or more dependent children
— ninety percent (90%).

e) A dependent child or dependent children but no widow or dependent
widower — twenty percent (20%) per child to a maximum of eighty percent
(80%).

4. In no event shall the total of any monthly payment made by the City under
Subsection 3 be less than twenty-five dollars ($25.00).

5. The benefits payable hereunder shall begin to accrue on the fifteenth (l5th) day
following the date of the employee’s death.

6. Where a widow or dependent widower marries, the monthly payment provided by
Subsection 3 shall cease, but, in lieu thereof, the City shall pay to such widow or
dependent widower a lump sum equal to the monthly payments payable by the
City under Subsection (3) for twenty-four (24) months based on the monthly
salary rate existing at the time of such marriage.

7. Payments made to or in respect of a child shall cease when the child attains the
age of sixteen (16) years, except in cases where the child remains unmarried
and continues to attend at school or university on a full-time basis, but in no
event shall payments be made to or in respect of any child after he or she has
attained the age of twenty-five (25) years.

8. Any benefits provided in respect of a child shall be paid to the widow, dependent
widower or other person having the custody or control of the child until such time
as the child has attained the age of eighteen (18) years, after which the benefits
payable, if any, shall be paid directly to the child.

9. Where the Chief Financial Officer is of the opinion that for any reason it is
necessary or desirable that a payment in respect of a dependent child shall not
be made directly to his parent, the said Chief Financial Officer may direct that the
payment may be made to such person or be applied in such manner, as he may
direct for the advantage of the child.

10. Where any one (1) of a number of dependent children becomes entitled to
separate payments under Subsection 8 the amount of those payments shall be
based upon the equal share of that child in the total benefit then available in
respect of all of the dependent children.

11. Changes in the eligibility status of any one (1) of a number of dependents shall
be reflected in the amount of the monthly payments and the person or persons to
whom those payments are made, and for this purpose the remaining dependents
shall thereafter be entitled to receive the same compensation as though they had
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been the only dependents at the date of the death of the employee, based upon
the provisions of The Workers’ Compensation Act in force at that date.

ARTICLE V - GRIEVANCE PROCEDURE

Purpose

The purpose of this Article is to establish procedures for discussing, processing and
settling of grievances as defined in this Article.

2. Definition

The word “grievance” used throughout this Article shall mean a complaint involving any
matter relating to wages, hours of work, other terms or conditions of employment, or any
other working condition of a member of the Police Service, and shall include, without
restricting the generality of the foregoing, any difference between the parties relating to
the meaning, interpretation, application, or alleged violation of this Agreement, or any
part thereof.

3. Discussion With Chief of Police

Step 1: Informal Resolution

An employee who believes that he/she has a grievance shall take the matter up with the
Association, which may discuss the matter with the said employee’s Divisional
Commander/Manager within fifteen (15) calendar days of the occurrence giving rise to
the said grievance. The Grievor shall be entitled to be present at such discussion if
helshe so desires.

The Divisional Commander/Manager, after receiving a grievance from the Association in
writing, will discuss the matter with the Association within fifteen (15) calendar days after
receipt of the grievance (the “Step 1 Meeting”).

The Divisional Commander/Manager shall hear and consider representations of the
Association at the Step 1 Meeting, and shall render his/her decision on the matter in
writing to the Association within fifteen (15) calendar days of Step 1 Meeting.

Step 2: Referral to the Chief of Police

In the event that the Divisional Commander’s/Manager’s decision is not satisfactory to
the Association, the Association may refer the grievance to the Chief of Police within
fifteen (15) calendar days of receiving a written decision pursuant to the Step 1 Meeting.

The Chief of Police or designated member of the Executive, upon receiving the
grievance from the Association, shall hear and consider representations of the
Association within fifteen (15) calendar days or at the next scheduled Joint consultation
Meeting if agreed to by the parties (the “Step 2 Meeting”), and shall render a decision on
the matter in writing to the Association within fifteen (15) calendar days of the Step 2
Meeting.
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The decision of any person designated to hear a Step 2 grievance shall be deemed to
be the decision of the Chief of Police.

The time limits specified within this Article may be varied by the mutual consent of the
parties.

4. Failure to Resolve

Failing satisfactory settlement of the grievance in Step 2 above, the Association may
refer the grievance to arbitration in accordance with Article VI of this Agreement, with the
exception of grievances of matters specifically covered by the City of Winnipeg Act.

Grievances involving the suspension or dismissal of Police Officers or other matters
specifically covered by the City of Winnipeg Act (the Act) may be referred to the Chief
Administrative Officer (CAO) or designate following the process and time limits provided
for by the Act, as amended from time to time.

Where a grievance is referred to the CAO or designate, the CAO shall meet with
representatives of the Association within ten (10) days of the date on which written
notice is served on the Assistant of the CAO. The CAO shall render his/her decision on
the matter in writing to the Association, within seven (7) calendar days of the conclusion
of such hearing.

If the decision of the CAO or designate does not satisfactorily resolve the grievance, the
Association may refer the matter to arbitration pursuant to Article VI of this Agreement.

5. Arbitration

Failing satisfactory settlement of the grievance pursuant to Sections 3 or 4 above, the
Association, not later than fifteen (15) days from the receipt of the decision of the Chief
of Police or his designate pursuant to the hearing under Section 3, or the CAO’s decision
under Section 4, may refer the grievance to arbitration pursuant to the provisions of
Article VI of this Agreement.

In no event shall the Association be entitled to proceed to arbitration on a grievance
matter unless the grievance has been referred to the Chief of Police or his/her designate
or to the GAO or designate pursuant to Section 3 or Section 4 respectively.

Should the grievance matter not be referred to arbitration within the said fifteen (15) day
period the Association, or the City, shall thereafter be barred from doing so.

6. Policy Grievance

In addition to the foregoing, the Association may process a grievance of a general nature
(called a “policy grievance”) with respect to any matter of dispute which affects the
general membership of the Association, through the various steps of the grievance
procedure established by this Article.

Provided that this Clause shall not apply to any matter already referred as a grievance
by the Association, to the Chief of Police, to the Chief Administrative Officer or to
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arbitration, or to any grievance matter for which the time for referring the matter to the
Chief of Police, the Chief Administrative Officer or the Board of Arbitration has expired.

7. Second Grievances

Notwithstanding anything else contained in this Article, where any matter is once
submitted as a grievance by the Association in accordance with this Article, no second
grievance may be submitted by the Association in respect of a like matter within one (1)
year after the date of the occurrence giving rise to the grievance first submitted.

8. Meetings During Working Hours

“Chief of Police” where used in this Article shall include a designate appointed by the
Chief of Police. Where a meeting is held between representatives of the Association
and the Chief of Police,

a) pursuant to the provisions of Article V; or

b) with respect to any matter involving the meaning and interpretation, application,
administration, or alleged violation of a part of this Agreement, such a meeting
shall be held by appointment, during the working hours of the Chief of Police,
without loss of pay to the representatives involved.

ARTICLE VI- ARBITRATION

Scope

In the event of any difference between the parties relating to the meaning, interpretation,
application or alleged violation of this Agreement, or any part thereof, which the parties
are unable to settle to the satisfaction of both pursuant to the terms of Article V above, or
in the event that a satisfactory settlement cannot be reached between the parties with
respect to any grievance in accordance with the terms of said Article V above, then
either party may submit such difference or such grievance to a Board of Arbitration.

2. Composition

The Board of Arbitration shall consist of three (3) members who shall be appointed in the
following manner:

a) the party submitting the matter to arbitration shall nominate its member to the
Board within five (5) calendar days of its submission of the matter to arbitration;

b) the other party to the arbitration shall nominate its member to the Board within
twenty-one (21) calendar days of the receipt of the name of the first party’s
nominee; and

c) the two (2) members of the Board so nominated shall within fourteen (14) days of
the nomination of the last of them, select a third member who shall be the
Chairman of the Board.
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3. Failure to Appoint Nominee

If either party fails to appoint its member to the Board as provided above, or if any
arbitrator so appointed shall fail to serve, or be unable to serve, and another arbitrator is
not appointed in his place within the time limits hereinbefore specified, then the other
party to the arbitration proceedings may request the Minister of Labour of Manitoba to
select such arbitrator.

4. Failure to Appoint Chairman

If the two (2) arbitrators appointed as herein provided shall fail to agree upon the
appointment of a Chairman of the Board within the time limits hereinbefore specified,
then either of the said two (2) arbitrators may request the Minister of Labour of Manitoba
to select such Chairman.

5. Extending Time Limits

The parties may at any time agree to extend or abridge the time or times for the taking of
any step or proceeding under this Article.

6. Powers of Board Re: Witnesses, etc.

The Board of Arbitration shall have the power to require the attendance of witnesses and
the production of documents upon the request of either party to the proceedings.
Provided, however, that the Board of Arbitration shall not have the power to require the
parties, or any witness, to produce any documents which such party or witness could not
be compelled to produce in a court of civil jurisdiction in the Province of Manitoba.

7. Decision

Any difference or grievance submitted to the Board of Arbitration pursuant to the
provisions of the Article shall be decided by a majority affirmative vote of the said
arbitrators, provided, however, that if the arbitrators are unable to reach a unanimous or
majority decision, then the decision of the Chairman of the Board of Arbitration shall be
the decision of the said Board. The decision of the Board of Arbitration made pursuant
hereto shall be final and binding on all parties to this Agreement.

8. Amelioration of Penalty

Where an employee has been subject to suspension, dismissal, discharge or any other
penalty for any alleged act or omission and the Board of Arbitration determines that such
suspension, dismissal, discharge or penalty is unjust, or contrary to the terms of this
Agreement, the Board of Arbitration shall have the power to rescind or vary any such
penalty including reinstatement without loss of seniority or other benefits whatsoever and
has the further power to request that such employee be compensated for all time lost.

9. Expenses of Board

The expenses and compensation of the arbitrators selected by the parties shall be borne
by the respective parties, and the expenses and compensation of the Chairman of the
Board of Arbitration shall be borne equally between the parties.
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ARTICLE VII

1. FULL-TIME ASSOCIATION ADMINISTRATOR — PRESIDENT

The City agrees that the President of the Association will be granted leave of absence
from his regular Police duties to act as a full-time Administrator in accordance with the
agreement entered into between the City and the Association dated October 1, 1994.

The Association agrees to reimburse the City for the wages and benefits paid pursuant
to the Agreement dated October 1, 1994.

If the Association and its full-time Administrator give notice to the City prior to October 1,
1994, the City, subject to the approval of Council, will renew the Agreement for a further
term on such terms and conditions as are mutually agreeable to the parties.

The City agrees to reimburse the Association for wages paid to the Association
President when he or she is performing work on behalf of the Winnipeg Police Service
as required in accordance with the terms of this Agreement. Such reimbursement shall
be made at the President’s current rate of pay for the confirmed rank. Without limiting
the generality of this provision, this would include any required training days, court time
and other policing duties as required by the Winnipeg Police Service. In this regard, the
Association President will be required to submit a slip to the Winnipeg Police Service
outlining the type of work he or she was required to undertake on behalf of or at the
request of the Winnipeg Police Service within a reasonable time.

The parties agree that in the event the Association is required to reimburse the City for
wages and benefits paid by the City as set out in Article 11-2(h), any monies owing
pursuant to this Article may be reduced accordingly.

2. FULL-TIME ASSOCIATION ADMINSITRATOR — VICE-PRESIDENT

The City agrees that the Vice President of the Association will be granted leave of
absence from his regular Police duties to act as a full-time Administrator in accordance
with the Agreement entered into between the City and the Association dated October 1,
1993.

The Association agrees to reimburse the City for the wages and benefits paid pursuant
to the Agreement dated October 1, 1993.

If the Association and its full-time Administrator give notice to the City prior to October 1,
1996, the City, subject to the approval of Council, will renew the Agreement for a further
term on such terms and conditions as are mutually agreeable to the parties.

The City agrees to reimburse the Association for wages paid to the Association Vice
President when he or she is performing work on behalf of the Winnipeg Police Service
as required in accordance with the terms of this Agreement. Such reimbursement shall
be made at the Vice President’s current rate of pay for the confirmed rank. Without
limiting the generality of this provision, this would include any required training days,
court time and other policing duties as required by the Winnipeg Police Service. In this
regard, the Association Vice President will be required to submit a slip to the Winnipeg
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Police Service outlining the type of work he or she was required to undertake on behalf
of or at the request of the Winnipeg Police Service within a reasonable time.

The parties agree that in the event the Association is required to reimburse the City for
wages and benefits paid by the City as set out in Article 11-2(h), any monies owing
pursuant to this Article may be reduced accordingly.

ARTICLE VIII— CONFIDENTIALITY

The parties hereby agree and undertake that neither they nor any of their bargaining
representatives, employees or agents, will disclose any information, documents, statements or
any other matters or things which take place or occur during the course of collective bargaining
pursuant to the provisions of this Agreement, to any other person, until such time as the parties
have either reached agreement on all of the matters in dispute between them or until such time
as the collective bargaining procedures have broken off between the said parties.

The above is subject to the provision that by mutual agreement of the aforesaid bargaining
representatives the parties may disclose by means of a joint communiqué such information,
documents, statements or any other matters or things, which have taken place or occurred in
the course of collective bargaining, are as mutually agreed upon.

ARTICLE IX — CIVILIANIZATION

1. The Winnipeg Police Association acknowledges that for the efficient operation of the
Winnipeg Police Service it may be appropriate to civilianize positions in the areas listed
below. If requested, the Winnipeg Police Association agrees to enter into negotiations
with respect to the appropriateness of civilianization of the following positions within a
reasonable time period:

Community Services Personnel
Research and Development Audit and Accreditation
Identification Unit Support Services
Traffic Division Services Unit
Communications Central Reading Unit [2016]
Central Processing Unit [2016]

2. The parties agree that where appropriate, adequate provisions in regard to alternative
duties for those members currently occupying the above positions, and displaced
through civilianization, will be made.

3. In the event of a disagreement between the parties regarding:

a) the time period of the implementation of the civilianization in Paragraph 1;

b) the rate of pay for any position civilianized in accordance with Paragraph 1;

c) the appropriateness of the civilianization of any position within the areas outlined
in Paragraph 1;

d) the adequacy of provisions for the members in the positions to be civilianized in
Paragraph 1; or
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e) the time period for negotiations in Paragraph 1,

either party may refer the matter in dispute to arbitration in accordance with Article VI of
the Collective Agreement.
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POLICE COMPONENT

Articles X to XIV inclusive and Letters of Understanding No. 8 apply only to the Police
Component which for the purposes of this Agreement includes only the following: “All Police
Officers up to an including the rank of Staff Sergeant.”

ARTICLE X

WORKING CONDITIONS

Hours of Work and Semi Annual Time Changes

a) The hours of work for a member of the Association shall be eight (8) hours per
day, five (5) days per week for a total of forty (40) hours per week with two (2)
consecutive full days off per week as weekly leave. Subject to what is
hereinafter set forth, all hours worked by a member in excess of eight (8) hours
per day and forty (40) hours per week shall be considered as overtime and
compensated as such, except for those members assigned to the Four/Ten
(4/10) Work Schedule or the Three (3) Week Work Cycle, and any experimental
shift schedule agreed to between the Association and the City.

b) Changeover to Central Daylight Saving Time or Central Standard Time will be
accomplished by adjusting the starting or finishing times of the shift so that
members work their normal number of hours on that specific tour of duty. In
those cases where members are required to work in excess of their normal
number of hours on that specific tour of duty, then compensation at regular
overtime rates of pay (or time in lieu) will apply for all such overtime worked.

c) The parties agree that the Police Service has the right to exercise flexibility in the
deployment of personnel and the changing of shift schedules in the Uniform
Divisions, where necessary, to staff specific policing requirements that may arise
from time to time.

2. a) Shift Schedules

Notwithstanding the provisions of Article 11-3 and Article X-2 where the Winnipeg
Police Service provides notice to the Association that it wishes to propose a new
or amended shift schedule for any rank(s) or classification(s) covered by this
Agreement, the parties shall meet, within thirty (30) calendar days of the receipt
of such notice to discuss the proposal. If any new or amended shift schedule is
agreed upon between the parties, such Agreement will be added to this
Agreement in the form of supplement thereto. If the parties fail to agree on the
terms or the implementation of such schedule within ninety (90) days of such
notice, the matter may be forwarded to binding arbitration in accordance with
Article VI of this Agreement.

The parties agree that Staff Sergeants assigned to a modified Four/Ten (4/10)
Shift shall be deployed on an eight (8) hour shift from Monday to Friday.

Staff Sergeants reassigned to an eight (8) hour shift shall no longer receive the
Statutory Holiday Credit pursuant to Article XII-1(b) of this Agreement.
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However, Staff Sergeants affected by this change may elect to receive a one (1)
time cash out of any time remaining in their Statutory Holiday Credit Banks as of
the date the change takes effect.

b) Existing Work Schedules

The parties agree the work schedule as referred to in Appendix “A” may be the
subject of negotiations during any time of the currency of this Agreement. In the
event that the matter is unresolved within ninety (90) days of the notice to
negotiate changes to existing work schedules, the City may proceed to binding
arbitration as in Article X above. (The City to review combining Article X above
and Article X-2 above.)

Details pertaining to the Four/Ten (4/10) Work Schedule are listed in Appendix
“B” of this Agreement.

Plainclothes Members Shift Schedules

Details pertaining to shift schedules, which apply to Plainclothes Members who
work in Divisions 40, 41, 42 (except those who work in the Identification Unit) and
the Divisional Detective Offices (Divisions 11 through 16), are listed in Appendix
“C,,

3. Calculation of Daily and Hourly Rates

Calculations for payroll purposes of daily and hourly rates shall be in accordance with
the table of rates prepared by the Corporate Services Department, Human Resource
Services Division of the City for calculating broken time, and the City agrees to supply
the Association with one (1) copy of such table within one (1) month of the execution of
this Agreement.

4. Lunch Periods

Members of the Association shall receive a lunch period of thirty (30) minutes.

5. Rearrangement of Shifts

Rearrangement of shifts to take care of unavoidable contingencies will not entitle a shift
man to overtime payment or compensating time off until he is required to work in excess
of the regular number of hours each week as provided in Section (1) above.

6. Continuing Overtime

All overtime shall be paid for at the rate of time and one-half times (1 .5x) for the first four
(4) hours and double time (2x) for all hours, or portions thereof, in excess of the said four
(4) hours, provided that no payment for overtime shall be granted for overtime periods of
fifteen (15) minutes, or less. However, when overtime of sixteen (16) minutes to thirty
(30) minutes, both inclusive, is worked, payment for thirty (30) minutes at the overtime
rate shall be made. Further, when overtime of thirty-one (31) minutes up to sixty (60)
minutes, both inclusive, is worked, payment for sixty (60) minutes at the overtime rate
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shall be made. Provided, further, that upon request of the employee concerned,
compensating time off may be allowed in lieu of overtime pay on the basis of time and
one-half times (1.5x) or double time (2x) for all hours, or part of an hour, as the case
may be so worked.

The parties agree that the overtime provisions specify that should a member work
cumulative overtime in an amount less than fifteen (15) minutes in total, no
compensation shall be provided. However should a member work a cumulative total
beyond fifteen (15) minutes then all overtime and portions of any hours so worked, shall
be rounded up to the nearest one-half (.5) hour for the purposes of determining the
compensation.

The parties agree that the following examples clearly outline the correct interpretation of
the overtime provisions:

a) Example 1:

A member’s regular tour of duty ends at 16:30 hours. The member works until
16:42 hours, for a total of twelve (12) minutes beyond their regular tour. In this
case no compensation would be provided as the cumulative total is less than
fifteen (15) minutes.

b) Example 2:

A member’s regular tour of duty ends at 16:30 hours. The member works until
17:42 hours, for a total of seventy-two (72) minutes beyond their regularly
scheduled shift duration. The member is entitled to one and one-half (1.5) hours
at time and one-half (1 .5x) the regular hourly rate of pay.

Calculation: First sixty (60) minutes = one (1) hour. The subsequent twelve
(12) minutes is rounded up to the nearest one-half (.5) hour =

thirty (30) minutes. The total is one and one-half (1.5) hours at
time and one-half (1.5x).

c) Example 3:

A member’s regular tour of duty ends at 16:30 hours. The member works
continuing overtime until 18:07 hours, for a total of ninety-seven (97) minutes
beyond the regular shift duration. The member is entitled to two (2) hours at time
and one-half (1 .5x) the regular hourly rate of pay.

Calculation: First sixty (60) minutes = one (1) hour. The subsequent thirty-
seven (37) minutes is rounded up to the nearest one-half (.5) hour
= one (1) hour. The total is one (1) hour plus+ one (1) hour two
(2) hours at time and one-half (1 .5x).

d) Example 4:

A member’s regular tour of duty ends at 16:30 hours. The member works
continuing overtime until 20:44 hours. The amount of time worked in excess of
the regular shift duration is four (4) hours and fourteen (14 minutes). The
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member is entitled to four (4) hours at time and one-half (1.5x) and one-half (.5)
hour at double time (2x) of the regular hourly rate of pay.

Calculation: The continuing overtime would be calculated as four (4) hours at
time and one-half (1.5x) and one-half (.5) hour at double time (2x)
the regular hourly rate of pay. The first four (4) hours of
continuous overtime is paid at time and one-half (1.5x). The
subsequent fourteen (14) minutes rounds up to the nearest one-
half (.5) hour, which is paid at double time (2x), for a cumulative
total of four and one-half (4.5) hours.

7. Call Back

Any member of the Association who is not on duty and is called out for duty, on other
than his regular weekly leave or annual leave, shall receive pay for such call out of a
minimum of four (4) hours at time and one-half times (1 .5x) the regular hourly rate of pay
if the time spent by such member is less than four (4) hours. Where the time spent by
such member on such call out exceeds four (4) hours then he shall be paid for the first
four (4) hours as above set forth, and for all time spent in excess of the said four (4)
hours at double time (2x). Provided, that upon request of the member concerned,
compensating time off will be allowed in lieu of overtime pay on the basis of one and
one-half (1.5) hours, or two (2) hours, as the case may be, for each hour to the
member’s credit.

8. Call Back on Weekly Leave or Annual Leave

Any member of the Association who is on weekly leave and is called out for duty, shall
receive pay for such call out of a minimum of the member’s regularly scheduled hours of
duty at time and one-half times (1 .5x) the regular hourly rate of pay. If the time spent by
such member on duty as a result of such call out exceeds his regularly scheduled hours
of duty then all time in excess of said regularly scheduled hours of duty shall be paid at
two times (2x) the regularly hourly rate of pay. Provided, that upon request of the
member concerned, compensating time off will be allowed in lieu of the overtime pay
referred to above. Further, if such member is outside the area of the City of Winnipeg
when called out for duty then he shall receive mileage allowance in accordance with
Article X-24 for all distance travelled, and return, in order to appear for duty.

Any member of the Association who is on annual leave and is called out for duty shall, in
addition to the payments described above, receive one (1) additional day of leave for
each day of his annual leave that is disrupted, which shall be allocated at the discretion
of the Chief of Police, and whenever possible, such additional day shall be added at the
end of that member’s period of annual leave.

For the purposes of this Section, all days of weekly leave immediately preceding, during
and immediately following two (2) or more consecutive blocks of approved annual leave
shall be considered as days of annual leave.

a) A member is considered to be on weekly leave, immediately at the end of the
final minute of the scheduled end of the last shift on his or her tour of duty, with
the exception of those remaining in the workplace on continuing overtime.
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Example: A member finished work at 07:30 hours on their last night shift,
they are called back to work at 07:45 hours — this would be
considered a call back on weekly leave, as would a member
called back at 02:40 hours when Third (3i) Relief concluded at
02:30 hours or 17:38 when Second (2h1d) Relief concluded at 17:30
hours.

b) A member is considered to be on weekly leave until no less than four (4) hours
prior to the scheduled commencement of their first regular tour of duty.

c) The only exception to the above is at it relates to the compensation to be paid for
a court appearance on the first day of a Third (31d) Relief tour of duty. This shall
be compensated by a minimum of four (4) hours at time and one-half (1.5x) the
members’ regular hourly rate of pay. If the time spent by the member on such a
court appearance exceeds four (4) hours, then all time in excess of four (4) hours
shall be paid at two times (2x) the regular hourly rate of pay. Provided, that upon
request of the member concerned, compensating time off will be allowed in lieu
of the overtime pay referred to above on the basis of one and one-half (1 .5)
hours for each hour to the credit of such member up to four (4) hours, and two (2)
hours for each hour to the credit of such member in excess of four (4) hours.

9. Call Back on Statutory Holidays

Any member of the Association who is not on duty and is called out for duty on a
statutory holiday, shall receive pay for such call out at two and one-quarter times (2.25x)
the regular hourly rate of pay for each hour worked on the statutory holiday. Provided,
that upon request of the member concerned, compensating time off will be allowed in
lieu of overtime pay on the basis of two and one-quarter (2.25) hours for each hour to
the member’s credit. Hours worked that fall outside the holiday will be compensated as
per the applicable section under Article X of this Agreement.

Any member of the Association who is not entitled to statutory credit leave under Article
XII of this Agreement, shall in addition to the payments described above, receive their
regular pay for the statutory holiday and receive one (1) additional day of leave for the
statutory holiday that is disrupted.

Any member of the Association who is not on duty and is called out for duty on a
statutory holiday, shall receive pay for such call out at two and one-quarter times (2.25x)
the regular hourly rate of pay for a minimum number of hours equal to the length of that
member’s regular shift. Where the time spent by such member on such call out between
the hours of 0:00 and 24:00 exceeds the number of hours of that member’s regular shift,
all time spent in excess of that member’s shift will also be paid at the rate of two and
one-quarter times (2.25x) the regular hourly rate of pay. Provided, that upon request of
the member concerned, compensating time off will be allowed in lieu of overtime pay on
the basis of two and one-quarter (2.25) hours for each hour to the member’s credit.

Any member of the Association who is not entitled to statutory holiday credit leave under
Article XII of this Agreement shall, in addition to the payments described above, receive
their regular pay for the statutory holiday and receive one (1) additional day of leave for
the statutory holiday that is disrupted.
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10. Second Call Backs

a) In the event a member is called back for duty on weekly or annual leave, or on a
statutory holiday, for a second time and that second call back occurs within the
time frame of that member’s regularly scheduled hours of duty, then that member
shall not receive compensation on the basis of two (2) separate call backs, but
shall be treated for the purposes of overtime compensation to have remained at
work continuously since the first call back was made.

b) In the event a member is called back for duty on weekly or annual leave, or on a
statutory holiday, for a second time and that second call back occurs beyond the
time frame of that member’s regularly scheduled hours of duty, then that member
shall receive compensation on the basis of two (2) separate call backs.

c) A previously scheduled requirement to attend court shall not be considered a call
back for the purpose of this section.

11. Off Duty Court Time

a) Whenever a member is off duty, on other than his regular weekly leave or annual
leave, and is required to appear as a witness in any proceedings arising out of
the performance of a Police duty, at: Provincial Court including, without
derogating from the generality hereof, proceedings in Youth Court, hearings
under the Fatalities Inquiries Act, and matters proceeding in the Provincial Court,
Family Division; in Queen’s Bench Court, whether in any Civil, Family or
Surrogate Division proceedings, or any criminal proceedings, either before a
single judge, or at an assize; an interview with Crown Counsel in preparation of
a case; and disciplinary hearing held by the City, the Council thereof, or any
statutory delegated committee thereof; the Manitoba Police Commission,
including any individual body or bodies which the Government of Manitoba
creates by legislation in addition to, or in place of the Manitoba Police
Commission; and at any other statutorily authorized or delegated body with fact
finding powers; he shall be paid at the rate of time and one-half times (1 .5x) the
regular hourly rate of pay for the total elapsed time with a minimum payment of
four (4) hours.

Notwithstanding the above, in the circumstance where a member who is on off
duty court time and who is excused from court within the first two (2) hours of the
scheduled court appearance, as noted on his subpoena, shall be paid at the rate
of one and one-half times (1 .5x) the regular hourly rate of pay for the total
elapsed time with a minimum payment of three (3) hours. [2016]

Provided, that upon request of the member concerned, compensating time off will
be allowed in lieu of overtime pay on the basis of one and one-half (1.5) hours for
each hour to the member’s credit as above set forth.

b) These provisions also apply to any member who is an accused (or as an
appellant), providing the penalty imposed does not exceed an admonition. This
will also apply in those cases where, on appeal, the appeal is allowed and the
penalty imposed does not exceed an admonition.



Page 39

c) Any member of the Association who is off duty and is scheduled to commence a
regular tour of duty, the starting time of which is less than one (1) hour after the
time he is required to appear as a witness as set forth above, shall receive one
(1) hour of pay for such attendance, and the foregoing provisions as to the
minimum payment of court overtime shall not apply to such attendance.

d) Should such member be required to appear on more than one (1) case at the
same sittings of the Court, then he shall receive only one (1) minimum payment.

e) If a case is adjourned from the morning to the afternoon sittings of the Court, or if
a member is required to attend a morning and afternoon and/or evening sitting of
the Court on the same day for different cases, then only one (1) minimum
payment will be paid; however, the total elapsed time of the member shall be
paid at the rate of time and one-half times (1 .5x) the regular hourly rate of pay,
provided that if the total elapsed time of the member exceeds six (6) hours the
member shall be paid at the rate of double time (2x) for each hour worked, or
portion thereof, in excess of said six (6) hours. [2016]

f) Any member who finds that he is slated to appear as a witness in more than one
(1) court case on the same day must notify his Supervisor as soon as possible
after he becomes aware of such fact.

g) Court Attendance While Absent on Sick Leave

Where a member of the Police Service has been notified to attend at court he
shall attend unless hospitalized or physically incapacitated to the extent that it is
not possible for him to attend.

If the court appearance is scheduled for a day time appearance and the member
is assigned on that day to Second (2Td) Relief duties, or if the court appearance is
for evening court, and the member is assigned to Third (3rd) Relief, he shall be
considered as on a tour of duty and will not be debited for a day of sick leave.

If he has exhausted all of his sick leave credits he will be paid for four (4) hours
at time and one-half (1 .5x).

If the member is not assigned to duty at the time of the day of the court
appearance, he will be reimbursed at the rate of four (4) hours at time and one-
half (1 .5x).

Four (4) hours at the time and one-half (1.5x) rate as referred to in this Section
will be the minimum payment and if a member is kept in attendance at court for a
greater period of time than four (4) hours he will be reimbursed for the full court
time appearance at time and one-half (1 .5x).

If the member is shown on weekly leave, although on sick leave for an extended
period of time, he will be reimbursed as stipulated in the working agreement for
court time on weekly leave.
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h) Court Attendance While Absent on Maternity/Parental Leave

A member who is required to appear in court while absent from duty as a result
of maternity leave provided in accordance with Article XlI-8, Plan A, or unpaid
leave under Plan B, or parental leave, shall be paid at the rate of time and one-
half times (1.5x) the regular hourly rate of pay for the total elapsed time in court
with a minimum payment of four (4) hours, at time and one-half (1 .5x).

i) Court Time While Absent on Long Term Disability

A member who is required to appear in court while absent from duty on long term
disability shall be paid at the rate of time and one-half times (1.5x) the regular
hourly rate of pay for the total elapsed time in court with a minimum payment of
four (4) hours, at time and one-half (1.5x).

j) Court Time While Absent from Duty as a Result of Suspension

A member who is required to appear in court while absent from duty as a result
of being suspended without pay shall be paid at the rate of time and one-half
times (1 .5x) the regular hourly rate of pay for the total elapsed time in court with a
minimum payment of four (4) hours, at time and one-half (1 .5x).

k) Court Time While on Leave of Absence Without Pay

A member who is required to appear in court while on leave of absence without
pay shall be paid at the rate of time and one-half times (1 .5x) the regular hourly
rate of pay for the total elapsed time in court with a minimum payment of four (4)
hours at time and one-half (1 .5x).

12. Court Time on Annual Leave

Whenever a member is on annual leave and is required to appear as a witness in any
proceedings arising out of the performance of a police duty as set forth in Paragraph 9
above, he shall be paid at time and one-half times (1.5x) the regular hourly rate of pay
for a minimum period of eight (8) hours for each day, or portion of a day, during which he
is so engaged, and in addition, shall receive one (1) additional day of leave consistent
(compatible) with the number of hours in a member’s tour of duty (eight [8], ten [10], or
twelve [12] hours as may be applicable) for each day of his annual leave that is
disrupted, which shall be allocated at the discretion of the Chief of Police. Whenever
possible, such additional day shall be added at the end of that member’s period of
annual leave.

If the time spent by a member on such appearance exceeds eight (8) hours then all time
in excess of said eight (8) hours shall be paid at two times (2x) the regular hourly rate of
pay. Provided, that upon request of the member concerned, compensating time off will
be allowed in lieu of the overtime pay referred to above, on the basis of one and one-half
(1.5) hours for each hour to the credit of such member up to eight (8) hours, and two (2)
hours for each hour to the credit of such member in excess of eight (8) hours.

Further, if such member is outside the area of the City of Winnipeg when required to
appear as above set forth, then he shall receive mileage allowance for use of a motor
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vehicle calculated in accordance with Article X-24, for all distance travelled, and return,
or the equivalent of economy air fare, whichever is the lesser amount, in order to make
such appearance. In addition to the above mileage allowance, travelling time will be
based on a maximum of one (1) hour at time and one-half times (1 5x) the regular hourly
rate of pay for each eighty (80) kilometres (fifty [50] miles) travelled, or any prorated
portion thereof. This time for travelling will be added to the time spent in court to
determine the total elapsed time involved; or if a member is more than one hundred and
sixty (160) kilometres from the City, the member may travel the day prior to the court
appearance and submit travelling time in accordance with the above.

The maximum travelling allowance to any member for attendance at court will be eight
(8) hours at time and one-half times (1.5x) the regular hourly rate of pay, and one (1)
additional day of leave as mentioned above, plus the mileage allowance or economy air
fare — whichever is applicable. This travelling allowance will apply only to a day
preceding the day of any court appearance.

In the event a member returns to his point of origin the day following such court
appearance, then this maximum allowance will also apply to this second travel day. This
only applies if the member is unable to return to his originating point the same day as the
court appearance.

For the purposes of this Section, all days of weekly leave immediately preceding, during
and immediately following two (2) or more consecutive blocks of approved annual leave
shall be considered as days of annual leave.

12 A. Court Time on Weekly Leave

Whenever a member is on weekly leave and is required to appear as a witness in any
proceedings arising out of the performance of a Police duty as set forth in Paragraph 9
above, he shall be paid at time and one-half times (1.5x) the regular hourly rate of pay
for a minimum period of two-thirds (2/3) of his regularly scheduled hours for each day, or
portion of a day, during which he is so engaged; provided however, that if the time in
which he is so engaged shall exceed four (4) hours, he shall be paid at time and one-half
times (1 .5x) his regular rate of pay for eight (8) hours.

If the time spent by a member on such appearance exceeds eight (8) hours then all time
in excess of said eight (8) hours shall be paid at two times (2x) the regular hourly rate of
pay. Provided, that upon request of the member concerned, compensating time off will
be allowed in lieu of overtime pay referred to above, on the basis of one and one-half
(1.5) hours for each hour to the credit of such member up to eight (8) hours, and two (2)
hours for each hour to the credit of such member in excess of eight (8) hours.

Further, if such member is outside the area of the City of Winnipeg when required to
appear as above set forth, then he shall receive mileage allowance for use of a motor
vehicle calculated in accordance with Article X-24 for all distance travelled, and return, or
the equivalent of economy air fare, whichever is the lesser amount, in order to make
such appearance. Provided, that when a member is outside the area of the City of
Winnipeg on either his first or his last day of weekly leave, then the travelling allowance
as above set forth shall not apply, with the exception that if on appearance at the court
the member is advised that the court case is cancelled for any reason whatsoever, and
the member then returns to the location outside of the City from which he came, then
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mileage allowance shall be paid as aforesaid; subject to the provisions of Article X
14(c). In addition to the above mileage allowance, travelling time will be based on a
maximum of one (1) hour at time and one-half times (1 .5x) the regular hourly rate of pay
for each eighty (80) kilometres (fifty [50] miles) travelled, or any prorated portion thereof.
This time for travelling will be added to the time spent in court to determine total elapsed
time involved; or if a member is more than one hundred and sixty (160) kilometres from
the City, the member may travel the day prior to the court appearance and submit
travelling time in accordance with the above.

The maximum travelling allowance to any member for attendance at court will be eight
(8) hours at time and one-half times (1.5x) the regular hourly rate of pay, plus the
mileage allowance or economy air fare — whichever is applicable. This travelling
allowance will apply only to a day preceding the day of any court appearance.

In the event a member returns to his point of origin the day following such court
appearance, then this maximum allowance will also apply to this second travel day. This
only applies if the member is unable to return to his originating point the same day as the
court appearance.

13. Court Appearance After Late Shift

Whenever a member is required to appear as a witness, in any proceedings arising out
of the performance of a Police duty as set forth in Paragraphs 9 and 11 above, in the
forenoon after completing a scheduled tour of duty ending after midnight or any hour up
to 8:00 a.m. of the forenoon of such appearance, he shall be paid at the rate of time and
one-half times (1.5x) the regular hourly rate of pay, commencing at 8:00 a.m., for a
minimum period of not less than three (3) hours at the overtime rate for such
appearance. If the time spent by a member on such appearance exceeds three (3)
hours, then all time in excess of said three (3) hours shall be paid at two times (2x) the
regularly hourly rate of pay. Provided, that upon request of the member concerned,
compensating time off will be allowed in lieu of the overtime pay referred to above on the
basis of one and one-half (1.5) hours for each hour to the credit of such member up to
three (3), and two (2) hours for each hour to the credit of such member in excess of
three (3) hours. [2016]

14. Failure to Notify of Cancellation

a) Off Duty Court Time

A member, who has been instructed to appear in court on off duty hours shall, at
City expense, telephone the Sergeant on duty in his Division between the hours
of 18:00 and 22:00 on the day immediately preceding the scheduled court
appearance, to confirm whether his attendance at court is required. If the
member receives notification of cancellation of the scheduled court appearance
before 22:00 hours on the day immediately preceding the scheduled appearance
the member shall receive no compensation. If the member receives notification
of cancellation of the scheduled court appearance after 22:00 hours on the day
immediately preceding the scheduled appearance, the member shall be entitled
to receive three (3) hours at time and one-half times (1.5x) the regular hourly
rate, in pay or time off, for said cancellation. [2016]
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b) Court on Weekly Leave

A member, who has been instructed to appear in court on weekly leave shall, at
City expense, telephone the Sergeant on duty in his Division between the hours
of 18:00 and 22:00 on the day immediately preceding the scheduled court
appearance, to confirm whether his attendance at court is required. If the
member receives notification of cancellation of the scheduled court appearance
before 22:00 hours on the day immediately preceding the scheduled appearance
the member shall receive no compensation. If the member receives notification
of cancellation of the scheduled court appearance after 22:00 hours on the day
immediately preceding the schedule appearance the member shall be entitled to
receive four (4) hours at time and one-half times (1 .5x) the regular hourly rate, in
pay or time off, for said cancellation.

c) Court on Annual Leave

A member, who has been instructed to appear in court on annual leave shall, at
City expense, telephone the Sergeant on duty in his Division twenty-four (24) to
thirty (30) hours in advance of the scheduled court appearance to confirm
whether his attendance in court is required. If the member receives notification
of cancellation of the scheduled court appearance before 22:00 hours on the day
immediately preceding the scheduled court appearance the member shall
receive no compensation. If the member receives notification of cancellation
after 22:00 hours on the day immediately preceding the scheduled appearance,
the member shall be entitled to receive four (4) hours at time and one-half times
(1 .5x) the regular hourly rate, in pay or time off, for said cancellation. In addition,
the member shall receive one (1) additional day of leave for each day of his
annual leave that is disrupted, which shall be allocated at the discretion of the
Chief of Police, and, wherever possible, such additional day shall be added at the
end of that member’s period of annual leave.

For purposes of this Subsection, all days of weekly leave immediately preceding,
during and immediately following two (2) or more consecutive blocks of approved
annual leave shall be considered as days of annual leave.

15. Court Time for Duties Performed at Another Police Agency

When members are required to attend court on matters which arose while employed with
or assigned to another police agency, the parties agree that the court attendance
provisions shall be interpreted as outlined below:

a) All court overtime related to the appearance of a member shall be compensated
as set out in the court attendance provisions, regardless of where the member
was employed or assigned at the time of the incident which is the subject of the
court attendance.

b) It is understood that the Service shall be entitled to seek reimbursement of any
payments made to a member under the court attendance provisions from the
police agency where such member was employed or assigned at the time of the
incident which gave rise to the court attendance. However, that does not impact
or delay the Service’s obligation to pay a member as outlined above.
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c) It is also understood and agreed that a member is not entitled to be compensated
for any such court attendance from both police agencies.

16. Attendance Outside Winnipeg

a) Whenever a member is required to appear as a witness outside the area of the
City of Winnipeg, or perform escort duty outside the area of the City of Winnipeg,
or carry out investigative services outside the area of the City of Winnipeg, then
he shall receive compensating time off for a weekly leave, or leaves, not taken as
a result of such duty. He shall receive such pay per diem as if he were regularly
employed at his usual duty, and on day shift, and such overtime at time and one-
half times (1 .5x) the regular hourly rate of pay for time in excess of the normal
hours of day shift duty as set forth in this Agreement. In addition, his fare shall
be paid by the City and the method of transportation shall be as directed by the
Chief of Police; provided, that the Chief of Police shall not have the authority to
direct a member to use his personal automobile unless the member is agreeable
to doing so. In the event the member uses his private automobile with the
permission of the Chief of Police then he shall be paid the current City of
Winnipeg Travel Within Manitoba rate for all distance travelled, and return, in
order to make such appearance. Provided, however, that the mileage rate will be
adjusted if a higher mileage rate is established by the City for civic employees
during the lifetime of this Agreement.

b) It is the intent of the parties hereto that the rate of accommodation, living
expenses and incidental expenses of such member shall be in keeping with the
reputation of the Police Service, and, further, that it is intended that a member
shall not be out of pocket with respect to such expenses as a result of his
required attendance in court arising out of the performance of a Police duty.

c) Whenever members of the Association are sent out of the City on duty as
aforesaid, they will be allowed the same allowance as approved by Council and
as is granted to all members of City Council or other City officials while on official
City business, except in those instances where Police Officers attend training
courses where board and lodging is provided in which case only transportation
costs, plus an out of pocket expense allowance in the amount of ten dollars
($10.00) per diem will be provided. Where board is not provided an additional
per diem allowance of seventeen dollars and fifty cents ($17.50) will be paid.
The above amounts are in addition to the member’s regular rate of pay as set
forth in Subsection (a) above.

d) Where a member of the Association is required by the Police Service to attend a
course outside of the City of Winnipeg for a period of six (6) weeks or more, that
member will be entitled to be reimbursed the transportation costs of one (1)
round trip economy air fare, to return to Winnipeg during that period, provided the
member submits to the Police Service proof that he expended such
transportation costs.
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17. Clear Hours of Rest

Where the interval between a member’s last completed shift, including overtime or court
time, and the time that member’s pending shift is scheduled to commence is less than
seven (7) hours, that member shall be permitted to use the equivalent number of hours
from accumulated overtime in lieu of that pending shift. The purpose of this Section is to
allow the member to take his pending tour of duty off as accumulated overtime due to
being overtired. This is merely a permissive section, and does not allow for any
increased time or pay benefit.

18. Emergency Situations

The Chief of Police may declare a state of emergency at any time for any one (1)
Division or for the Force, as a whole, and during such declared emergency overtime will
be paid for at the rate of time and one-half times (1 .5x) for all hours worked in excess of
the member’s regular number of hours normally worked on a tour of duty.

19. Compensating Time Off

With regard to overtime by way of compensating time off, or time for court appearances
by way of compensating time off, it shall not be allowed to accumulate to an excessive
degree, and a member may request to be allowed to use his compensating time off on a
specified date, or dates, providing such date, or dates, is satisfactory to the Chief of
Police. If such date, or dates, is not satisfactory to the Chief of Police then the member
may request an alternate date, or dates, and if such second request is refused by the
Chief of Police then the Association may take the matter up as a grievance if it so
desires.

Effective June 23, 2008, a member may at any time during the year accumulate
overtime to a maximum of one hundred and thirty (130) hours, exclusive of the two (2)
statutory holidays referred to in Article XIl-6, kifra. Upon termination of service, the
unused portion of a member’s accumulated overtime shall be paid to that member at the
rate at which it was earned. When accumulated overtime is used, the most dated leave
will be considered to have been taken first.

20. Classes of Instruction

Mandatory Training

a) For all Members working on the 4/10 Shift Schedule in General Patrol, Annual
Firearms Qualification shall be scheduled on those members’ days off. As a
result, members shall be granted a compensating day off, to be taken by the
member outside of prime season at the discretion of the Divisional Commander.

Effective January 1, 2010 Article X-20(a) is amended to:

i. The Winnipeg Police Service shall be entitled to remove a maximum of
four (4) overlap days for each Company (A and B) during prime time from
the General Patrol schedule.
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ii. By January 31st of the given year, the Police Service will make notification
to the members with respect to the following:

1. the removal of overlap days including the number of days and
dates of such days being removed; and

2. the process, timelines for booking, and available training dates the
members will be required to select from for training during a
member’s weekly leave.

iii. Where a conflict exists between the only available training dates and the
member’s annual leave, the member will be provided preference over
another member who has a previously booked training day to reschedule
the training day(s) so as to eliminate the scheduling conflict.

iv. The overlap days removed from prime time, up to a maximum of four (4)
for each Company (A and B), shall be used for training scheduled during
a member’s weekly leave during prime time as follows:

1. if the Police Service removes four (4) overlap days during prime
time, it shall be entitled to use a maximum of two (2) of those days
for training scheduled during a member’s weekly leave during
prime time;

2. if the Police Service removes three (3) overlap days during prime
time, it shall be entitled to use a maximum of one (1) day of those
days for training scheduled during a member’s weekly leave
during prime time;

3. if the Police Service removes two (2) overlap days during prime
time, it shall be entitled to use a maximum of one (1) day of those
days for training scheduled during a member’s weekly leave
during prime time;

4. if the Police Service removes one (1) overlap day during prime
time, it shall not be entitled to use that day for training scheduled
during a member’s weekly leave during prime time.

v. The equivalent number of overlap days removed during prime time from
the General Patrol Schedule, less the number of training days scheduled
during a member’s weekly leave during prime time, shall be used for
training scheduled during a member’s weekly leave outside the prime
time season.

vi. If due to illness a member is unable to attend training scheduled on a
member’s weekly leave, the member will not be eligible to utilize sick
leave credits, and shall be responsible to reschedule the training on an
alternate day(s) during his or her weekly leave.

vii. It is understood that all members are required to fulfill mandatory training
requirements. As well, it is understood that all members are required to
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work the regular full annual hours. However, if due to circumstances (e.g.
maternity leave, long term illness etc.) a member fails to work back the
overlap days removed from the schedule for training, the Police Service
shall be entitled to deduct the equivalent of unutilized days from a
member’s Extra Duty Leave, Annual Leave or Statutory Credit Leave.

viii. The Winnipeg Police Service shall designate the training which is
mandatory.

b) All other Annual Firearms Qualification training and any other mandatory training
shall normally be scheduled during scheduled working hours.

Effective January 1, 2010 Article X-20(b) is amended to:

Any other mandatory training shall normally be scheduled during scheduled
working hours.

c) If the Service is required to assign a member to any mandatory training, whether
during regularly scheduled working hours, or on a day other than his regularly
scheduled shift, for a period less than the duration of that member’s regular shift,
payment shall be made for the hours normally worked during the scheduled shift.

d) In the event a member is required to attend mandatory classes of instruction or
training on a day other than his regularly scheduled shift or the class of
instruction or training goes beyond the hours of his regularly scheduled shift in
any given day, that member shall be paid overtime rates as set out in the
Collective Agreement.

Non-Mandatory Training/Training Compensation Day

e) A member approved by the Police Service to attend non-mandatory training,
including members who instruct as Trainers or assist training as role players,
which is undertaken during a member’s weekly leave shall not have that time
considered as overtime and shall be compensated in the form of equivalent time
off at straight time. This compensation shall be titled “Training Compensation
Day(s)”. If a member is approved to attend non-mandatory training during his or
her day off (weekly leave) and the period of training for the day is less than the
duration of that member’s regular shift, payment of the Training Compensation
Day shall be made for the hours normally worked during a scheduled shift.
Training Compensation Day(s) shall be utilized in full day increments at a
mutually agreed to time between the member and the Divisional Commander.
Training Compensation Day time may be taken off in less than full day
increments, only if the member’s remaining Training Compensation Day residual
balance is less than the hours of the member’s regular tour of duty.

f) A member attending non-mandatory training which involves travel on a weekly
leave day prior to the day that the course commences shall be credited with
Training Compensation Day hours in an amount equivalent to the hours of their
regular shift. Generally, members travel home on the last day of the course. In
the event travel is not practical on the last day of the course, the Deputy Chief of
Support Services will review the circumstances and may authorize additional
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Training Compensation Day compensation, such authorization to be exercised
reasonably. Factors to be considered may include the course going into the
evening of the last day, no flights available during the evening of the last day or
inclement weather.

The following section applies only to courses considered to be full days in
duration. For the purposes of this section “full day course” means a
course greater than one-half (.5) the amount of hours of the member’s
regularly assigned shift duration.

If approval is given for a member to attend non-mandatory training on
weekly leave and the hours worked during the training day is greater than
one-half (.5) the amount of hours of the member’s regularly assigned shift
duration, the Training Compensation Day compensation will be for the
hours of a regular scheduled tour of duty worked by the member,
regardless of the course duration. Compensation will be calculated on a
“day for day” basis for each day the member attends while on a day of
weekly leave, (i.e. when attending an eight (8) hour training day, an eight
(8) hour worker is credited eight (8) Training Compensation Day hours, a
nine (9) hour worker is credited nine (9) Training Compensation Day
hours, a ten (10) hour worker is credited ten (10) Training Compensation
Day hours, etc.). For elective courses that exceed the length of the
member’s regular shift, the member will be compensated additional
Training Compensation Day hours at straight time.

When attending non-mandatory training during a regular tour, and the
hours of training are less than or equal to that normal tour, the member is
considered to have worked the amount of hours of their regular shift (i.e.
a ten [10] hour worker will be considered to have worked a ten [10] hour
shift, nine [9] hour worker a nine [9] hour shift, etc.).

Any course whose duration is longer than five (5) consecutive days will
revert to a Monday to Friday, eight (8) hour work schedule (for purposes
of this section a course that is longer than five (5) days, but is interrupted
by a weekend (Saturday — Sunday) is considered to be consecutive).

ii. The following section applies only to elective courses considered to be
partial days in duration. For the purposes of this section a “partial day” is
considered to be a course whose length is, at maximum, one-half (.5) of
the hours of the member’s regularly scheduled tour.

For partial day courses, efforts will be made to conduct the training during
the member’s regular tour. Once the training is completed the member
would be required to complete their normal tour of duty unless
discretionary leave is granted as per the normal course of time off
requests for a tour of duty.

In the case of a partial day of non-mandatory training on weekly leave
compensation will be calculated at hours equivalent to one-half (.5) of
their regular working day (i.e. if a ten [10] hour worker attends a training
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day of five [5] hours or less, Training Compensation Day compensation
will be calculated at five [5] hours).

iii. The Service shall take all reasonable steps to maintain Service training
courses in “full day” allotments. Should there be significant pre-course
reading, review of materials and/or online modules which, in addition to
classroom course length, would total more than one-half (.5) the hours of
a member’s regular tour, then the course will be considered to be a “full
day”. In such case the provisions of Article X-20(f)(i) as outlined above
would apply.

Training Compensation for Homework Overtime For Canadian Police College
Courses

g) The parties agree as follows:

i. The intent of this section is to provide the members attending to Canadian
Police College (CPC) training courses compensation at the rate of one-
half times (.5x) for overtime accrued in the form of study and homework,
while at CPC. Compensation will be provided in the form of Training
Compensation Day hours. Thus, as of the date of this Agreement, the
Service agrees to compensate the members who attend various CPC
courses at one-half times (.5x) the anticipated homework overtime hours
as stated in the CPC informational brochure.

ii. Should the CPC discontinue the practice of calculating and providing the
anticipated hourly amount of homework/study overtime as outlined in the
informational brochure, the last available calculations of those amounts
as provided to course candidates by CPC will serve as the basis for all
future compensation calculations. This compensation will be provided in
the form of Training Compensation Day hours.

iii. The amounts as specified for the various courses will be used in future as
a basis for compensation unless specific changes to those estimated are
communicated in writing by CPC.

iv. This portion of the Agreement is without prejudice and precedent and
applies only to anticipated homework overtime for courses at CPC. It
cannot be used in any way or adduced as evidence of the Association’s
consent to application of Training Compensation Day one-half times (.5x)
compensation in other areas of training, course or rates of compensation.

21. Payment of Overtime

Overtime pay shall be paid not later than the end of the month following the month in
which such overtime was worked.

22. Recording Overtime

A uniform method of recording overtime shall be kept by the Officers in charge of the
various Divisions.
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23. Witness Fees and Conduct Money

All witness fees and conduct money received for any appearance in court which is
compensated for under the above provisions shall be paid by the member to the Finance
Unit of the Winnipeg Police Service.

24. Mileage Allowance

Mileage allowance, where applicable under this Collective Agreement, shall be in all
instances paid for at the rate of the Canada Revenue Agency Proscribed Maximum per
kilometre (as of February, 2014 is fifty-four cents [540] per kilometre for the first five
thousand [5,000] kilometres, and forty-eight cents [480] per kilometer thereafter) and
wherever any reference is made to the City of Winnipeg rate, that rate shall, for these
purposes, be as previously described (Canada Revenue Agency maximum) — per
kilometre. Where necessary, existing provisions of the Collective Agreement that refer
to the payment of mileage allowances to members, shall be amended to reflect the
above noted amendment. Mileage rates will be updated in accordance with Canada
Revenue Agency rates and applied January 1 of every year.

25. Second (2’) Relief (Day Shift) Only in Station Duty/Service Centre Offices

The parties agree the Service will be permitted to implement a single Second (2) Relief
“days only” shift of 08:30 to 18:30 daily, exclusively for members in a Station Duty
position in East District Station, District 3, District 2, District 6, the Henderson Highway
Service Centre and the St. Mary Service Centre, and agree as follows:

a) The provision is solely applicable to those assigned to the aforementioned
positions and is provided on a without prejudice and precedent basis.

b) Should the members working in those locations not be adequately relieved for a
proper lunch period due to either unavailability of relief or impracticality of relief
given demands of the tasks in which they are engaged, they shall be entitled to
submit overtime as per the Collective Agreement for an additional one-half (.5)
hour of overtime.

c) The Service will make every effort to ensure that proper relief is provided which
allows the member to get a lunch break that is reasonable both in terms of
duration and time of day.

d) Members will receive (retroactively in the case of those members who may have
been working a straight day shift without the consent or knowledge of the
Association) the amount they would have normally received in late shift premium
from the date of the implementation of the Agreement, had they continued and
maintained the previously agreed upon schedule with both Second (2m) and
Third (3rd) Relief shifts, until the transfer date of the 2013 regular transfers. As of
that date the shift premium compensation will be discontinued as members will
only be working a Second (2’) Relief shift for which shift premium is not
applicable. In the event that the shifting model changes the parties agree that all
pertinent provisions of the Collective Agreement, including shift premium, will
apply.
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e) The Service agrees that both District 3 and District 6 Station Duty Offices will be
operated and staffed with at least two (2) Officers, while the remaining station
duty/service centre offices are to be staffed by at least one (1) Officer.

f) This does not include or impact Division 11.

26. Voluntary Extra Duty

The City may post voluntary extra duty assignments of at least five (5) hours in duration.
The City shall post such assignments at least twenty-four (24) hours in advance of the
event. These postings shall only include assignment to special events, planned special
operations and investigations. The posting shall specify any special skills or experience
required for the assignment.

These provisions may not be used to fill vacancies in the twenty-seven (27) Two (2)
Officer cruiser complement.

The extra duty assignments shall be posted on a Divisional basis and Officers shall be
called in order of seniority from a list of Officers who have given notice to the appropriate
Divisional Supervisor of their availability to accept extra duty assignments.

Payment for the first ten (10) consecutive hours of voluntary extra duty shall be made at
one and one-half times (1 .5x) the regular rate of pay provided the Officer has worked, or
is scheduled to work a sufficient number of hours within the weekly cycle to be eligible
for overtime rates for any additional hours worked. In the event that an extra duty
assignment is extended beyond ten (10) consecutive hours, the provisions of Article X-6
shall govern.

Payment for an extra duty assignment on any statutory holiday shall be made at two and
one-quarter times (2.25x) the regular rate of pay.

All extra duty assignments shall be on a voluntary basis. An Officer shall not be eligible
for an extra duty assignment if such assignment starts or ends within eight (8) hours of
the Officer’s regularly scheduled shift.

In the event the City wishes to cancel a voluntary extra duty assignment, it may do so,
but only by compensating a member or members for such cancellation as set out below.

In the event the City provides:

a) more than ninety-six (96) hours’ notice of the cancellation, the member shall be
entitled to receive two (2) hours at the regular hourly rate, in pay or time off, for
said cancellation;

b) between seventy-two (72) and ninety-six (96) hours’ notice of the cancellation,
the member shall be entitled to receive three (3) hours at the regular hourly rate,
in pay or time off, for said cancellation;
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c) between forty-eight (48) and seventy-two (72) hours’ notice of the cancellation,

the member shall be entitled to receive four (4) hours at the regular hourly rate, in

pay or time off, for said cancellation;

d) between twenty-four (24) and forty-eight (48) hours’ notice of the cancellation,

the member shall be entitled to receive five (5) hours at the regular hourly rate, in

pay or time off, for said cancellation; and

e) less than twenty-four (24) hours’ notice of the cancellation, the member shall be

entitled to receive time and one-half (1.5x) for all hours that may have been

previously scheduled.

27. Telephone Consultations

The compensation set forth in this Article shall only be payable in circumstances where a

telephone call made or received by a member is with respect to consultation, advice,

direction and/or guidance sought from that member (a “call”). Members who are

contacted by telephone while off duty for any other reason than consultation, advice,

direction and/or guidance sought from that member (e.g. notifications or cancellations)

will not be compensated for the telephone call.

a) Telephone Consultations while on On-Call Duty

A member who is placed on On-Call Duty shall, in addition to payment for the

On-Call Duty, be paid at the rate of time and one-half (1.5x) the member’s

regular hourly rate of pay for any call received in excess of ten (10) minutes in

duration (the “initial call”). No payment shall be received if the initial call is less

than ten (10) minutes in duration, unless the member receives or makes one (1)

or more additional calls within eight (8) hours of the initial call.

In the event that one (1) or more additional calls are made or received by the

member within eight (8) hours of the receipt of the initial call, the member shall

be paid the greater of:

i. Time and one-half (1.5x) the member’s regular hourly rate of pay for the

amount of time between the start of the initial call to the end of any

additional call (or calls), to a maximum of two (2) hours at time and one-

half times (1 .5x) the member’s regular hourly rate of pay for all calls within

eight (8) hours of the receipt of the initial call; or

ii. Time and one-half times (1.5x) the member’s regular hourly rate of pay

for the amount of time actually spent on the telephone within eight (8)

hours of the receipt of the initial call.

In the event that a member makes or receives an additional call and more than

eight (8) hours from the receipt of the initial call have elapsed, the call will be

treated as a new initial call for the purposes of this Article.
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b) Telephone Consultations while not on On-Call Duty

A member who is not on Duty or on On-Call Duty and who receives a telephone
call (the “initial call”) shall be paid the greater of:

i. twenty (20) minutes at time and one-half times (1.5x) the member’s
regular hourly rate of pay; or

ii. time and one-half times (1 .5x) the member’s regular hourly rate of pay for
the amount of time actually spent on the telephone for the initial call.

In the event that the member makes or receives an additional call (or calls) within
eight (8) hours of the receipt of the initial call, the member shall be paid:

i. A minimum of one (1) hour at time and one-half times (1.5x) the
member’s regular hourly rate of pay if the amount of time between the
receipt of the first call to the end of the additional call (or calls) is less than
one (1) hour; or

ii. A minimum of two (2) hours at time and one-half times (1.5x) the
member’s regular hourly rate of pay if the amount of time between the
receipt of the first call to the end of the additional call (or calls) is greater
than one (1) hour.

The maximum payable to a member shall be two (2) hours at time and one-half
times (1 .5x) the member’s regular hourly rate of pay within eight (8) hours of the
receipt of the initial call. However, in circumstances where the amount of time
actually spent on the telephone within eight (8) hours of the receipt of the initial
call is in excess of two (2) hours, the time actually spent on the telephone shall
be paid at time and one-half times (1 .5x) the member’s regular hourly rate of pay.

In the event that a member makes or receives an additional call and more than
eight (8) hours from the receipt of the initial call have elapsed, the call will be
treated as a new initial call for the purposes of this Article.

28. Weekly Leave

a) A member is considered to be on weekly leave, immediately at the end of the
final minute of the scheduled end of the last shift on his or her tour of duty, with
the exception of those remaining in the workplace on continuing overtime.

b) A member is considered to be on weekly leave until no less than four (4) hours
prior to the scheduled commencement of their first regular tour of duty.

c) The only exception to the above is as it relates to the compensation to be paid for
a court appearance on the first day of a Third (3rd) Relief tour of duty. This shall
be compensated by a minimum of four (4) hours at time and one-half times (1 .5x)
the members’ regular hourly rate of pay. If the time spent by the member on
such a court appearance exceeds four (4) hours, than all time in excess of four
(4) hours shall be paid at two times (2x) the regular hourly rate of pay. Provided,
that upon request of the member concerned, compensating time off will be
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allowed in lieu of the overtime pay referred to above on the basis of one and one-
half (1 .5) hours for each hour to the credit of such member up to four (4) hours,
and two (2) hours for each hour to the credit of such member in excess of four (4)
hours.

ARTICLE XI

Remuneration

Effective December 31, 2017 — increase wages by two and one-half percent (2.5%).

Effective December 31, 2018 — increase wages by two and one-half percent (2.5%).

Effective December 31, 2019 — increase wages by two one-half percent (2.5%).

Effective June 30, 2020 — increase wages by one percent (1.0%).

Effective December 31, 2020 — increase wages by one and one-half percent (1.5%).

Effective June 30, 2021 — increase wages by one percent (1.0%).

Effective December 31, 2021 — increase wages by one and one-half percent (1.5%).
[2016]



112016 -2021 SALARY SCHEL)ULE - POLICE COMPONENT

SAL GRADE
AND BW OR EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

HRLY PAID DECEMBER 27, 2015 DECEMBER 31, 2017 DECEMBER 31, 2018 DECEMBER 31, 2019

RANK CLASS 40 BWI PP#1116-3.0% 2.5% 2.5% 2.5%

CLASSIFICATION DIFF CODE HR HR TIEYJ_BWKLY ANNUAL HRLY BWKLY ANNUAL TJRtV BWKLY ANNUAL BWKLY I ANNUAL

CONSTABLE J6071 102 80

1 - Starting Salary 55% $25.61 $2,048.76 $53,267.86 $26.25 $2,099.98 $54,599.56 $26.91 $2,152.48 $55,964.55 $27.58 $2,206.29 $57,363.66

2 -After 1 Year 60% $27.94 $2,235.02 $58,110.39 $28.64 $2,290.89 $59,563.15 $29.35 $2,348.16 $61,052.23 $30.09 $2,406.87 $62,578.54

3 - After 2 Years 65% $30.27 $2,421.27 $62,952.92 $31.02 $2,481.80 $64,526.75 $31.80 $2,543.84 $66,139.92 $32.59 $2,607.44 $67,793.41

4- After 3 Years 70% $32.59 $2,607.52 $67,795.46 $33.41 $2,672.71 $69,490.34 $34.24 $2,739.52 $71,227.60 $35.10 $2,808.01 $73,008.29

5-After4Years 80% . $37.25 $2,980.02 $77,480.52 $38.18 $3,054.52 $79,417.54 $39.14 $3,130.88 $81,402.97 $40.11 $3,209.16 $83,438.05

6- After 5 Years 100% $46.56 $3,725.03 $96,850.65 $47.73 $3,818.15 $99,271.92 $48.92 $3,913.60 $101,753.72 $50.14 $4,011.44 $104,297.56

7 - After 9 Years 105% $48.89 $3,911.28 $101,693.19 $50.11 $4,009.06 $104,235.52 $51.37 $4,109.28 $106,841.40 $52.65 $4,212.02 $109,512.44

8 - After 12 Years 107% $49.82 $3,985.78 $103,630.20 $51.07 $4,085.42 $106,220.95 $52.34 $4,187.56 $108,876.48 $53.65 $4,292.25 $111,598.39

9 - After 15 Years 110% — — $51.22 $4,097.53 $106,535.72 $52.50 $4,199.97 $109,199.11 $53.81 $4,304.96 $111,929.09 $55.16 $4,412.59 $114,727.32

STAFF SERGEANT 064452 105 80

1 128% $59.60 $4,768.03 $123,968.84 $61.09 $4,887.23 $127,068.06 $62.62 $5,009.41 $130,244.76 $64.18 $5,134.65 $133,500.88

2 131% $61.00 $4,879.78 $126,874.36 $62.52 $5,001.78 $130046.21 $64.09 $5,126.82 $133,297.37 $65.69 $5,254.99 $136,629.80

3 134% $62.39 $4,991.53 $129,779.88 $63.95 $5,116.32 $133,024.37 $65.55 $5,244.23 $136,349.98 $67.19 $5,375.34 $139,758.73

SERGEANT 064412 103 80

1 121% $56.34 $4,507.28 $117,189.29 $57.75 $4,619.96 $120,119.02 $59.19 $4,735.46 $123,122.00 $60.67 $4,853.85 $126,200.05

2 123% $57.27 $4,581.78 $119,126.30 $58.70 $4,696.33 $122,104.46 $60.17 $4,813.73 $125,157.07 $61.68 $4,934.08 $128,286.00

3 125% $58.20 $4,656.28 $121,063.32 $59.66 $4,772.69 $124,089.90 $61.15 $4,892.01 $127,192.15 $62.68 $5,014.31 $130,371.95

PATROL SERGEANT 064432 104 80

1 114% $53.08 $4,246.53 $110,409.74 $54.41 $4,352.69 $113,169.99 $55.77 $4,461.51 $115,999.24 $57.16 $4,573.05 $118,899.22

2 116% $54.01 $4,321.03 $112,346.76 $55.36 $4,429.05 $115,155.43 $56.75 $4,539.78 $118,034.31 $58.17 $4,653.28 $120,985.17

3 118% $54.94 $4,395.53 $114,283.77 $56.32 $4,505.42 $117,140.87 $57.73 $4,618.05 $120,069.39 $59.17 $4,733.50 $123,071.12

DETECTIVE SERGEANT 064472 106 80

1 114% $53.08 $4,246.53 $110,409.74 $54.41 $4,352.69 $113,169.99 $55.77 $4,461.51 $115,999.24 $57.16 $4,573.05 $118,899.22

2 116% $54.01 $4,321.03 $112,346.76 $55.36 $4,429.05 $115,155.43 $56.75 $4,539.78 $118,034.31 $58.17 $4,653.28 $120,985.17

3 118% $54.94 $4,395.53 $114,283.77 $56.32 $4,505.42 $117,140.87 $57.73 $4,618.05 $120,069.39 $59.17 $4,733.50 $123,071.12

CONSTABLE FIRST CLASS 060622 101 80

dentification Specialist

From 12/26/93 113% $52.62 $4,209.28 $109,441.24 $53.93 $4,314.51 $112,177.27 $55.28 $4,422.37 $114,981.70 $56.66 $4,532.93 $117,856.24

Before 12/26/93 114% $53.08 $4,246.53 $110,409.74 $54.41 $4,352.69 $113,169.99 $55.77 $4,461.51 $115,999.24 $57.16 $4,573.05 $118,899.22

Members at 114% get

grandfathered at that rate — — — — — — —

CONSTABLE READER 060722 107 80

1 114% $53.08 $4,246.53 $110,409.74 $54.41 $4,352.69 $113,169.99 $55.77 $4,461.51 $115,999.24 $57.16 $4,573.05 $118,899.22

2-After2Years 115% — — $53.55 $4,283.78 $111,378.25 $54.89 $4,390.87 $114,162.71 $56.26 $4,500.65 $117,016.78 $57.66 $4,613.16 $119,942.19

NOTE: Progression by annual increments within a rank possessing a salary range, shall be granted based upon actual service within that rank, if such service is satisfactory to the City.

Salary Grades provided as reference for payroll administration purposes.
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112016- 2021 SALARY SCHEDULE - POLICE COMPONENT ii

SAL GRADE

AND BW OR EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

HRLY PAID JUNE 30, 2020 DECEMBER 31, 2020 JUNE 30, 2021 DECEMBER 31, 2021

RANK CLASS 40 BWI 1.0% 1.5% 1.0% 1.5%

CLASSIFICATION DIFF CODE HR HR TtRtY]_BWKLY ANNUAL RtY BWKLY ANNUAL TIrY)_BWKLY ANNUAL J 1tV BWKLY ANNUAL

CONSTABLE 060712 102 80

1 - Starting Salary 55% $27.85 $2,228.36 $57,937.30 $28.27 $2,261.78 $58,806.35 $28.56 $2,284.40 $59,394.42 $28.98 $2,318.67 $60,285.33

2 - After 1 Year 60% $30.39 $2,430.94 $63,204.32 $30.84 $2,467.40 $64.1 52.39 $31.15 $2,492.07 $64,793.91 $31.62 $2,529.45 $65,765.82

3- After 2 Years 65% $32.92 $2,633.51 $68,471.35 $33.41 $2,673.02 $69,498.42 $33.75 $2,699.75 $70,193.40 $34.25 $2,740.24 $71,246.30

I - After 3 Years 70% $35.45 $2,836.09 $73,738.38 $35.98 $2,878.63 $74,844.45 $36.34 $2,907.42 $75,592.90 $36.89 $2,951.03 $76,726.79

5-After4Years 80% $40.52 $3,241.25 $84,272.43 $41.12 $3,289.87 $85,536.52 $41.53 $3,322.76 $86,391.88 $42.16 $3,372.61 $87,687.76

i-After5Years 100% $50.64 $4,051.56 $105,340.54 $51.40 $4,112.33 $106,920.64 $51.92 $4,153.46 $107,989.85 $52.70 $4,215.76 $109,609.70

7-After9Years 105% $53.18 $4,254.14 $110,607.56 $53.97 $4,317.95 $112,266.68 $54.51 $4,361.13 $113,389.34 $55.33 $4,426.55 $115,090.18

8-Afterl2Years 107% $54.19 $4,335.17 $112,714.37 $55.00 $4,400.20 $114,405.09 $55.55 $4,444.20 $115,549.14 $56.39 $4,510.86 $117,282.38

9-Afterl5Years 110% $55.71 $4,456.71 $115,874.59 $56.54 $4,523.57 $117,612.71 $57.11 $4,568.80 $118,788.84 $57.97 $4,637.33 $120,570.67

STAFF SERGEANT 064452 105 80

1 128% $64.82 $5,186.00 $134,835.89 $65.80 $5,263.79 $136,858.42 $66.46 $5,316.42 $138,227.01 $67.45 $5,396.17 $140,300.41

2 131% $66.34 $5,307.54 $137,996.10 $67.34 $5,387.16 $140,066.04 $68.01 $5,441.03 $141,466.70 $69.03 $5,522.64 $143,588.71

3 134% $67.86 $5,429.09 $141,156.32 $68.88 $5,510.53 $143,273.66 $69.57 $5,565.63 $144,706.40 $70.61 $5,649.12 $146,877.00

SERGEANT 064412 103 80 —

1 121% $61.28 $4,902.39 $127,462.05 $62.20 $4,975.92 $129,373.98 $62.82 $5,025.68 $130,667.72 $63.76 $5,101.07 $132,627.74

2 123% $62.29 $4,983.42 $129,568.86 $63.23 $5,058.17 $131,512.39 $63.86 $5,108.75 $132,827.52 $64.82 $5,185.38 $134,819.93

3 125% $63.31 $5,064.45 $131,675.67 $64.26 $5,140.42 $133,650.81 $64.90 $5,191.82 $134,987.31 $65.87 $5,269.70 $137,012.12

PATROL SERGEANT 064432 104 80

1 114% $57.73 $4,618.78 $120,088.21 $58.60 $4,688.06 $121,889.53 $59.19 $4,734.94 $123,108.43 $60.07 $4,805.96 $124,955.06

2 116% $58.75 $4,699.81 $122,195.02 $59.63 $4,770.31 $124,027.95 $60.23 $4,818.01 $125,268.23 $61.13 $4,890.28 $127,147.25

3 118% $59.76 $4,780.84 $124,301.83 $60.66 $4,852.55 $126,166.36 $61.26 $4,901.08 $127,428.02 $62.18 $4,974.59 $129,339.44

DETECTIVE SERGEANT 064472 106 80

1 114% $57.73 $4,618.78 $120,088.21 $58.60 $4,688.06 $121,889.53 $59.19 $4,734.94 $123,108.43 $60.07 $4,805.96 $124,955.06

2 116% $58.75 $4,699.81 $122,195.02 $59.63 $4,770.31 $124,027.95 $60.23 $4,818.01 $125,268.23 $61.13 $4,890.28 $127,147.25

3 118% $59.76 $4,780.84 $124,301.83 $6c66 $4,852.55 $126,166.36 $61.26 $4,901.08 $127,428.02 $62.18 $4,974.59 $129,339.44

CONSTABLE FIRST CLASS 060622 101 80

Identification Specialist

From 12/26/93 113% $57.23 $4,578.26 $119,034.81 $58.09 $4,646.94 $120,820.33 $58.67 $4,693.41 $122,028.53 $59.55 $4,763.81 $123,858.96

Before 12/26/93 114% $57.73 $4,618.78 $120,088.21 $58.60 $4,688.06 $121,889.53 $59.19 $4,734.94 $123,108.43 $60.07 $4,805.96 $124,955.06

*Members at 114% get

grandfathered at that rate

CONSTABLE READER 060722 107 80

1 114% $57.73 $4,618.78 $120,088.21 $58.60 $4,688.06 $121,889.53 $59.19 $4,734.94 $123,108.43 $60.07 $4,805.96 $124,955.06

2-After2Years 115% — — $58.24 $4,659.29 $121,141.62 $59.11 $4,729.18 $122,958.74 $59.71 $4,776.47 $124,188.33 $60.60 $4,848.12 $126,051.15
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NOTE: Progression by annual increments within a rank possessing a salary range, shall be granted based upon actual service within that rank, if such service is satisfactory to the City.

Salary Grades provided as reference for payroll administration purposes.
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SCHEDULE B — RANK DIFFERNTALS

Rank DiFferentials are established based on the rate of pay for a First Class Constable as
representing one hundred percent (100%), as follows:

RANK DIFFERENTIAL

Effective Effective
January 1, 1998 July 19, 2009

CONSTABLE — First Class 100% 100%
(After 10 Yrs of Service - After 9 Yrs-Eff July 19/09) 105% 105%
(After 13 Yrs of Service - After 12 Yrs-Eff July 1 9/09) 107% 107%
(After 16 Yrs of Service - After 15 Yrs-Eff July 19/09) 109% 1 10%
STAFF SERGEANT
(First Year) 127% 128%
(Second Year) 130% 131%
(Third Year) 133% 134%
SERGEANT
(First Year) 120% 121%
(Second Year) 122% 123%
(Third Year) 124% 125%
DETECTIVE/PATROL SERGEANT
(FirstYear) 113% 114%
(Second Year) 115% 116%
(Third Year) 117% 118%
CONSTABLE/IDENTIFICATION SPECIALIST Revision — 113% 113%
Current— 110% and 114%
All incumbents who are currently at 114% shall not
suffer a reduction as a result of this revision.

The rank differentials, used to calculate the various rates of pay for ranks contained in the
Police Component of this Agreement, shall be as set out in Schedule “B” attached hereto.

IA. Probationary Constable

The Chief of Police, or appointed designate, shall have the right pursuant to Section
79(3) of the Labour Relations Act to terminate the employment of members who have
not completed their initial twenty-four (24) month probationary period. A Probationary
Constable may be terminated at the discretion of the Chief of Police provided such
termination is not done in an arbitrary or discriminatory manner and only the question of
whether it was done in an arbitrary or discriminatory manner may be grievable or
arbitrable under this Collective Agreement.

The probationary period shall be included in the calculation of seniority for all purposes
covered by this Collective Agreement, including promotion purposes.

2. Payday

All members hired after May 26, 1993 shall be paid by direct deposit every second
Friday.
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All members employed prior to May 26, 1993 shall have the option of selecting the
m3thod by which they will be paid, either direct deposit every second Fridy or by
cheque available at 16:00 on the day prior to payday.

3. Plain Clothes Constables’ Allowance

Constables assigned to designated Plain Clothes Constable positions shall receive
compensation for performing a measure of these duties at the rate of fifty dollars
($50.00) per month for each month of service and pro rata for any period of less than a
month.

Plain Clothes Constables who are receiving one hundred and nine percent (109%) as at
April 22, 1993 shall continue to receive such amount until transferred out of the Plain
Clothes Unit at the conclusion of their present assignment. Transfers into, and out of
designated Plain Clothes Constable assignments shall be in accordance with Police
Service policy.

4. Acting in a Higher Rank

When a member of the Service, who is qualifled to act in a higher rank in accordance
with the Acting Ranks Section of the Police Promotion Plan, performs substantially all
the duties of the position possessing said rank and carrying a higher rate of pay than
that of the member’s confirmed rank, the member shall receive the minimum rate of pay
of the higher rank, for all such time assigned to said higher rank.

The Service acknowledges and agrees that all vacant full-time supervisory positions are
to be filled on an acting basis. For the sake of clarity, all supervisory vacancies in full-
time positions with the Service will be filled by either members confirmed in the rank or
members acting in the rank.

Constables who have reached the classification of Second (2”) Class Constable and
higher who are assigned as Field Training Officers shall receive a salary adjustment of
five percent (5%) above the current level received within their confirmed rank for all time
spent during said assignment.

5. Night Shift Premium

A shift premium of ninety cents (900) per hour effective Pay Period # 11, 2009 will apply
for evening and night shift work, as distinct from overtime work, for the full period of the
shift provided that fifty percent (50%) or greater of the hours worked are between the
hours of 4:00 p.m. and 8:00 a.m., otherwise no shift premium will be paid. Effective Pay
Period #1, 2015 the shift premium will be increased to ninety-five cents (950) per hour.
Effective Pay Period #1, 2016 the shift premium will be increased to one dollar ($1.00)
per hour. The use of any approved leave for any portion of a shift shall not negatively
impact a member’s entitlement to shift premium. However, in such an event, a member
shall not receive shift premium on any of the hours taken in approved leave.
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6. Special Duty Pay

Special duties shall mean and include Police duties authorized by the Chief of Police
and performed for any party or organization other than the Police Service. All such
special duties shall be paid for at the rate of one and one-half times (1.5x) the regular
salary. Regulations as to the assignment of such duties shall be in writing to be agreed
upon between the Chief of Police and the Association as to the distribution of such
assignments.

7. On-Call Duty

On-Call Duty means the time period specified by the Service during which a member is
required to be available for a telephone consultation or a call back to duty. The Duty
Inspector shall be provided with a list of members who are placed on On-Call Duty at
any given time.

Members who are required to perform On-Call Duty will be paid one (1) hours’ pay at
straight time for each eight (8) hour period or portion thereof. If a Member placed on On-
Call Duty is called back to duty during the On-Call Duty period, the Member shall be paid
in accordance with Articles X-7, X-8 or X-9, as applicable, in addition to payment for the
On-Call Duty. If a Member placed on On-Call Duty is contacted by telephone, the
Member shall be paid in accordance with Article X-27, in addition to payment for the On-
Call Duty.

For the purposes of clarity, if a member is placed on On-Call Duty to answer calls of any
kind on the weekend or during any other time off, On-Call compensation shall be paid as
set out in the Collective Agreement.

8. Bonus for Canine Unit Members

Officers assigned to the Canine Unit on a full-time basis, shall be paid an annual bonus
of six hundred dollars ($600.00) for each full year of service in the Canine Unit. The
bonus shall be paid in Pay Period #26 each year. Officers who have less than a full year
of service in the Canine Unit shall be paid on a prorated basis with fifty dollars ($50.00)
payable for each full or partial month of service during the calendar year commencing
January 1St of the current calendar year.

9. Wellness Officer Premium

The Wellness Officer shall receive an annual premium in the amount of ten percent
(10%) of the incumbent’s confirmed rank base salary received while in that position. The
premium is to compensate the Wellness Officer in recognition of the fact that he/she is to
be generally available for call back duty and for all calls made or received while off-duty
related to his/her position. As a result, the Wellness Officer shall not be entitled to any
payment for “on call duty” as set out in Article Xl-7 or for any telephone consultations as
set out in Article X-27. However, if the Wellness Officer is called back to duty, the
Wellness Officer shall be paid in accordance with Articles X-7, X-8 or X-9, as applicable,
in addition to the “Wellness Officer Premium”. The Wellness Officer Premium shall be
paid to the Weliness Officer on his/her regular biweekly paycheques.
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10. Overpayments

The City may not make deductions from wages or a member’s leave banks unless
authorized by statute, by Court Order, by Arbitration Award, by this Agreement, by the
Association, or to correct an error made in good faith.

Where an error has been made in good faith, the City shall be entitled to recover any
overpayment made, provided:

a) Once the error is discovered, notice and a detailed breakdown of the error is
given by the City to the affected Member and the Association as soon as
practicable;

b) The proposed recovery is made in as fair and reasonable a manner as possible;
and

c) The proposed recovery is made over a period of time which is no less than the
period during which the overpayment was made.

In the event a member retires from or leaves the Service before the City is able to
recover an overpayment as contemplated in this Article, the City shall be entitled to
make a full recovery at the time of retirement or separation of that member and reduce
accordingly any payments that might be owing to that member to recover the
overpayment. However, the Service agrees and acknowledges that the Association is
reserving its right to argue, should the need arise, that the Service is not entitled to make
any deductions from a member’s pay or leave banks which are alleged to have arisen
prior to the date of the Collective Agreement in force at the time the Association and
affected member are notified of the alleged error.

ARTICLE XII — FRINGE BENEFITS

Statutory Holidays

a) The following days shall be observed and compensated in time off as statutory
holidays.

1. New Year’s Day 7. Terry Fox Day
2. Louis Riel Day 8. Labour Day
3. Good Friday 9. Thanksgiving Day
4. Easter Monday 10. Remembrance Day
5. Victoria Day 11. Christmas Day
6. Canada Day 12. Boxing Day

and any date proclaimed by the Government of Canada, or the Province of
Manitoba as a public holiday, or any day designated by the Mayor of Winnipeg by
proclamation as a holiday for the City of Winnipeg, or any day on which any of
the above holidays are observed by the City. [2016]
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b) Statutory holidays shall be observed as follows:

General Patrol and other Police members working the Four/Ten (4/10) Work
Schedule shall receive a one hundred and forty-nine point five (149.5) hour
statutory holiday credit on May 15t of each year in lieu of all forms of statutory
holiday compensation, excluding continuing overtime.

These hours are intended for use when taking statutory holidays off
(either by choice or when compelled). However, statutory credit hours
may be used by the hour, by the day or outside of “prime time”. Up to six
(6) consecutive days of statutory credit hours may be taken off. Divisional
Commanders shall, at their discretion, reduce Divisional strengths to
minimum statutory holiday levels by, if necessary, forcing members to
take statutory holidays off. If members do not have enough statutory
credit hours left they shall use any other form of leave or credit, or go into
deficit which will be paid back at the first opportunity. All statutory credit
hours (except twenty [20] hours) must be used before April 30th Twenty
(20) hours (sufficient time for Good Friday and Easter Monday) may be
held over but must be used by June Divisional Commanders will
monitor the statutory credit banks to prevent a situation where too many
members attempt to reduce their statutory credit banks to zero at the end
of the year. If necessary they will instruct members to reduce their banks
earlier on in the year.

When a member is transferred on or off the Four/Ten (4/10) Work
Schedule, a statutory credit hour transfer credit/deficit calculation will be
required.

ii. All other members including those working a shift schedule with all
weekends off, (including those working a modified Four/Ten (4/10) Work
Schedule with weekends off) shall take all statutory holidays off on the
dates they fall.

iii. Members not on the Four/Ten (4/10) Work Schedule, who are assigned to
a Unit which requires staffing seven (7) days a week and who do not
regularly get weekends off, shall be compensated for working a regularly
scheduled tour of duty on a statutory holiday as follows:

In addition to their regular pay for working on a statutory holiday, a
member shall be paid or compensated in time off, at the option of the
member, at the rate of time and one-half times (1.5x) for all regularly
scheduled hours so worked. Members who elect to receive
compensating time off shall be allowed to accumulate a maximum of two
(2) days statutory holiday leave in a manner consistent with the provisions
of Article X-18 and Article Xl-7. Divisional Commanders, at their
discretion, shall reduce Divisional strengths to minimum statutory holidays
levels by, if necessary, ordering members to take the statutory holiday off.

iv. Any extension of a statutory credit leave bank to members working a nine
(9) hour shift schedule shall be a matter for negotiations between the
parties.
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c) Continuing overtime worked on any holiday shall be paid at time and one-half
(1 .5x) based on the premium rate of pay for the holiday (i.e. two and one-quarter
[2.25] x continuing overtime hours worked). In addition to the payments
described above, any member who is not entitled to statutory credit leave under
Article XII, will receive their regular pay for the statutory holiday and receive one
(1) additional day of leave for the statutory holiday that is disrupted.

d) Members of the Police Service who are on sick leave on any of the above-
mentioned holidays will be credited with having used this holiday on the day on
which it falls and will not be charged with having used a day of sick leave on that
day. This Subsection does not apply to members injured on duty and who are in
receipt of benefits under The Workers’ Compensation Act.

2. Annual Leave

The parties agree that the following annual leave provisions will apply:

a) Three (3) weeks of vacation after one (1) year of continuous service;

b) Four (4) weeks of vacation in the calendar year in which a member completes his
fifth (5th) year of service, and yearly thereafter; and

c) Five (5) weeks of vacation in the calendar year in which a member completes his
thirteenth (1 3th) year of service, and yearly thereafter; and

d) Six (6) weeks of vacation in the calendar year in which a member completes his
twenty-first (21st) year of service, and yearly thereafter.

It is understood that for the purpose of calculating vacation credits, one (1) week equals
forty (40) working hours.”

3. Arranging Leave Schedule

The Chief of Police shall be responsible for arranging the holiday schedule prior to April
1St of the calendar year. The holiday period shall start on May 1st of the calendar year
and run through to April 30th of the following calendar year. This holiday schedule shall
be posted on the bulletin boards where all employees may ascertain their holiday
periods well in advance.

Members who attain an anniversary date entitling them to receive an additional annual
leave credit in a calendar year may take this additional leave after May 1st of that
calendar year that it falls in.

3A. Minimum Number of Personnel on Annual Leave

The minimum number of personnel who will be allowed on annual leave at any time in
the holiday period shall not be less than fifteen percent (15%) of each Division by rank or
category.
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The minimum number of personnel who will be allowed on annual leave at any time in
the holiday period for those members who are assigned to the Four/Ten (4/10) Schedule
shall not be less than ten percent (10%) of each Division by rank or category, except that
at no time will a Sergeant I and Sergeant II from the same Platoon or same shift
assignment be allowed to book annual leave at the same time.

The minimum number of personnel who will be allowed on annual leave during the
Christmas and New Year’s period shall not be less than ten percent (10%) of each
Division by rank or category, provided that the same restriction applies for those
assigned to the Four/Ten (4/10) Work Schedule regarding Sergeant l’s and Sergeant Il’s
booking at the same time from the same relief of shifts.

3B Maximum Annual Leave During Prime Season

Members will be restricted to a maximum of three (3) weeks of annual leave during the
prime summer holiday season (i.e. the nine [9] week period encompassing the months of
July and August) in each year.

Members assigned to the Four/Ten (4/10) Work Schedule will be restricted to a
maximum of twenty-three (23) consecutive calendar days during the prime holiday
season referred to above. For records purposes the period of annual leave for those
members assigned to the Four/Ten (4/10) Work Schedule will be considered the total
period of time between two (2) blocks of annual leave which includes the weekly leave
time between the annual leave blocks of time referred to.

3C. Booking of Annual Leave — Sergeants — Divisions #11 to #26

The Winnipeg Police Association and the City agree that for the purpose of booking
annual leave, a maximum number of six (6) Sergeants from General Patrol duties shall
be allowed annual leave at any one (1) time from each Uniform Division, #12 through
#16; and

A maximum number of ten (10) Sergeants from General Patrol duties shall be allowed
annual leave at any one (1) time from Division #11; and

A maximum number of four (4) Sergeants from General Patrol duties shall be allowed
annual leave at any one (1) time from Division #26.

All Sergeants are to be allowed the opportunity of booking annual leave in one (1) of the
prime holiday periods #1 to #3.

It is understood that in Division #26, at no time will a Staff Sergeant and Sergeant I from
the same Platoon or same shift assignment be allowed to book annual leave at the same
time.

4. Choice of Leave Periods

a) Choice of holiday periods shall be based on a member’s effective date of
appointment to the several forces within rank held and by Divisions. The
following specific provisions shall prevail:
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i. Persons who transfer from any other Department of the City into service
with the Police Service, shall, for the purpose of booking annual leave,
calculate their service effective as of their date of service with the Police
Service, and prior service with the City shall not be taken into account.

ii. Constables, or other ranks, who are assigned to other duties in an acting
capacity, such as Plain Clothes Constables, will book their annual leave
in the Division they are assigned to, and will retain their seniority rights
pertaining to annual leave by booking such leave in the position which
their seniority with the Police Service entitles them to in that Division. A
Plain Clothes Constable for the purpose of booking annual leave as
aforesaid will be considered to be the same rank as a Sergeant II.

The Intelligence Unit and the Technical Services Unit shall be treated as separate units
solely for the purpose of vacations.

5. Working Into Annual Leave

a) When a member of any shift scheduled to end after midnight would work less
than four (4) hours into the first day of any of his annual leave entitlement, then
his said shift shall be rescheduled to enable him to finish his tour of duty by
midnight of the day preceding the commencement of such annual leave.

b) When a member of any shift scheduled to end after midnight would work four (4)
hours or more into the first day of any of his annual leave entitlement, then he will
be granted an additional day off in conjunction with his annual leave to
compensate him for losing the first day of his annual leave. This additional days’
vacation credit shall be allocated at the discretion of the Chief of Police, but
whenever possible shall be added at the end of the employee’s said annual leave
entitlement. It is understood and agreed that the shift referred to in this
Subsection cannot be rescheduled unless the member specifically requests the
Chief of Police to that effect.

6. Annual Leave With Weekend Leave

Members of the Force may book one (1) week (five [5] working days) of their annual
leave by taking it off one (1) day at a time with the approval of the member’s supervisor
providing there is sufficient manpower. Each such day of annual leave may be used
when there is no statutory holiday available, but this provision shall not alter the present
practice of a member being entitled to hold two (2) statutory holidays where applicable.
Those members taking advantage of this provision have priority over statutory leaves.

If the Chief of Police finds it necessary at any time to cancel all leaves on a Friday, this
day of annual leave will be cancelled as well. In this regard, those scheduled to take
statutory leave would be cancelled first, and then if additional personnel is required
those scheduled to take the one (1) day of annual leave would be cancelled, as the
situation requires.

A member who decides to avail himself of this provision shall not be considered as
having made a choice with respect to the selection of his holiday period, but shall have
the right to book his annual leave in his normal seniority position.
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The booking of this leave one (1) day at a time is restricted to those members who work
on the Three (3) Week Cycle, and to members who are normally on weekly leave on
Saturday and Sunday of every week.

The residual days of annual leave (to a maximum of three [3] days) for members
assigned to the Four/Ten (4/10) Work Schedule may be booked one (1) day at a time, at
the member’s option, dependent on Police Service requirements.

7. Sick Leave

a) Defined as the period of time a member is absent from work with full pay by
virtue of being sick or disabled or under examination or treatment of a licensed
health care professional, or because of an injury for which compensation is not
payable under The Workers’ Compensation Act.

b) The City may at any time require a member to submit documentation attesting to
the necessity of the member to be absent from work on account of illness or
injury. The required documentation shall be submitted prior to the member
returning to duty.

c) Notwithstanding that the City does not specifically request medical
documentation with respect to a particular absence, the member must submit
such documentation if the absence for which the sick leave claimed exceeds four
(4) consecutive working days or if the Police Service has, for any reason, advised
the member in writing that all future requests for sick leave must be supported by
a proper medical documentation. The member shall obtain and submit medical
documentation from the City’s Occupational Health Branch, or a licensed health
care professional in relation to the specific absence. It is understood that the
documentation may be subject to review by the Occupational Health Branch.

d) Effective from January 1, 1981, every employee shall be granted sick leave at
the rate of ten (10) working hours per month while in the employ of the City or
one hundred and twenty (120) working hours per year. Sick leave will be credited
to an employee on a monthly basis for employees who are employed less than a
full calendar year and on a yearly basis for employees who are employed for a
full calendar year, less the deduction of days absent from work due to sickness.

e) An employee shall be allowed to utilize a maximum of three (3) discretionary
leave days per year of accumulated sick leave credits for the purpose of
attending to personal overall health or family needs.

f) Subject to what is hereinafter provided, every employee shall be allowed to
accumulate unused sick leave credits to a maximum of two thousand and eighty
eight (2,088) working hours.

g) When any member of the Police Service retires on pension or dies, he, or his
estate, as the case may be, shall be entitled to receive pay, or leave with pay, for
the unused and unexpired sick leave credits at that time to a maximum of one
thousand and fifty-six (1,056) working hours as a form of retirement, death or
separation leave.
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This Clause shall only apply to members hired before March 5, 1998. When all
of those members hired before March 5, 1998 have left the Service, either
through retirement, termination, or death this Clause shall be removed from the
Collective Agreement.

h) Members of the Police Service who are on sick leave on their regular day of
weekly leave will be credited with being on weekly leave and this will not count as
a day of sick leave.

i) Members while on annual leave who become ill to the extent that he or she
requires the services of a licensed health care professional, provided such illness
is shown to be in excess of three (3) days, may be allowed to use his or her sick
leave credits for the period the licensed health care professional states he or she
would have been unable to carry out his or her duties at work. The member shall
produce proper medical documentation from the City’s Occupational Health
Branch, or licensed health care professional for approval of using sick leave
credits.

j) Members who are on sick leave which continues into a period of previously
booked annual leave may remain on sick leave.

k) Upon request, members may be advised of their personal total number of sick
leave days credited to them at any given time.

8. Maternity and Parental Leave

A pregnant Officer (hereinafter referred to as “an Officer”), upon learning of her
pregnancy, may provide, and in any event upon learning from a duly qualified
medical practitioner that she is no longer capable of performing her normal Police
duties, shall provide the Chief of Police and the City’s Occupational Health
Physician with:

a) a certificate from a duly qualified medical practitioner certifying that she is
pregnant and specifying the estimated date of delivery; and

b) a medical consent form in the form required by the Police Service
completed by the Officer’s attending physician, indicating, in the
physician’s opinion, how long the Officer will be capable of performing her
normal Police duties or in the alternate, what duties and for how long the
Officer will be capable of performing them.

When, in the opinion of the Officer’s attending physician, the Officer is no
longer capable of performing any of her normal Police duties, the Officer
will be assigned to perform appropriate duties in accordance with the
following:

i. The Police Service shall undertake to make all reasonable efforts
to place the Officer in a position within the Police Sector where
that Officer will perform Inside Police duties as required on a daily
assignment basis at her regular Police wages. The Officer may
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be assigned to perform various Inside Police duties in various
Units of the Police Service, as required, on a daily assignment
basis wherever there is a need for limited amounts of work to be
done on a catch up basis. This may include using such Officers
on a relief basis for Police Sector staff on annual leave, sick leave,
or any other form of leave or for filling such vacancies as may
exist from time to time (herein referred to as “appropriate duties”).
The Officer shall not be entitled to “bump” other members of the
bargaining unit if no appropriate duties are available and in this
regard placement will be subject to:

1. Article 111-8(b), (i), (ii) and (iii) of the Collective Agreement;
and

2. the understanding that employees of the Winnipeg Police
Service placed in accordance with the City of Winnipeg
Rehabilitation Program will have priority to any and all
positions falling within appropriate duties as defined
herein.

ii. The Police Service is under an obligation to accommodate the
Officer as outlined in The Human Rights Code (Manitoba) to the
point of undue hardship. Depending on the appropriate duties
available, the Officer may be required to work shifts and hours
worked each shift other than her normal work pattern, but the
Police Service will not unduly inconvenience the Officer in
arranging appropriate duties.

iii. If no appropriate duties are available, the Officer shall go on
immediate leave of absence without pay until such time as
appropriate duties become available or she commences her
maternity leave.

c) An Officer on maternity leave under Plan “A” or Plan “B” shall remain
eligible for promotion providing the employee is available when required
by the Police Service.

2. PLAN “A”

a) Maternity leave, to a maximum of forty (40) weeks, for any female Police
Officer with at least six (6) months of service, may be authorized by the
Chief of Police on recommendation of the Occupational Health Physician
or the pregnant Officer’s attending physician.

b) Maternity leave under Plan “A” shall be considered as leave of absence
without pay.

c) The Officer shall maintain seniority throughout her leave of absence.

d) A member who elects to receive:
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i. twenty (20) weeks or less of Maternity Leave; or

ii. twenty (20) weeks or less of Maternity Leave, combined with
thirty-seven (37) weeks or less of Parental Leave in accordance
with Article Xll-8(5), if eligible shall have this period of Leave
considered as actual service, satisfactory to the City, for the
purposes of calculating their entitlement for progression by annual
increment, and for the purpose of calculating pension and
entitlement to promotion points.

e) For the purpose of calculating other benefits of an Officer to whom a
leave of absence of a period in excess of twenty (20) weeks is granted in
accordance with this Section, employment after the termination of that
leave shall be deemed to be continuous with employment before the
commencement of that leave.

f) The City may, notwithstanding any of the above, vary the length of
maternity leave upon proper certification by the attending physician.

At least two (2) weeks prior to her return to work after maternity leave, the
Officer shall notify the Divisional Commander, Human Resources of the
date of her intended return and shall supply the City’s Occupational
Health Physician with a medical consent form, in the form required by the
Police Service, completed by her attending physician, attesting to her
ability to perform all her normal Police duties. On return from maternity
leave, the member shall be placed in a position comparable to and not
less than the same wages as her position prior to her commencement of
maternity leave and without loss of seniority benefits.

3. PLAN “B” (effective July 1, 1990)

In order to qualify for Plan B, a pregnant Officer must:

a) have completed twelve (12) continuous months of service;

b) submit to the Divisional Commander, Human Resources an application, in
writing, for leave under Plan B at least four (4) weeks before the date
specified by her in the application as the date on which she intends to
commence such leave;

c) provide the City with proof that she has applied for Employment
Insurance benefits and that Human Resource Development Canada has
agreed that the employee has qualified for and is entitled to such
Employment Insurance benefits pursuant to Section 22 of the
Employment Insurance Act of 2005.

d) must apply for and must be in receipt of Employment Insurance benefits
before they can receive payments under the Plan. The Plan may provide
for payments to an employee who is not in receipt of Employment
Insurance benefits for the reason that the employee is serving the two (2)
week waiting period.
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e) An applicant for maternity leave under Plan B must sign an agreement
with the City to provide that:

i. she will return to work and remain in the employ of the City on a
full-time basis for at least six (6) months following her return to
work; and

ii. she will return to work on the date of the expiry of her maternity
leave and, where applicable, parental leave, unless this date is
modified by the City in accordance with Article Xll-8(3)(f)(iii).

iii. Should she fail to return to work as provided under Article XII
8(e)(i) and/or Article XlI-8(e)(ii) above, she will be required to
reimburse the City for the full amount of pay received from the City
as maternity allowance during the entire period of maternity leave.

I) An employee who qualifies is entitled to a maternity leave consisting of:

i. a period not exceeding twenty (20) weeks if delivery occurs on or
before the date of delivery specified in the certificate mentioned in
Article XlI-8(1 )(a); or

ii. a period of twenty (20) weeks plus an additional period equal to
the period between the date of delivery specified in the certificate
mentioned in Article Xll-8(1)(a) and the actual date of delivery, if
the delivery occurs after the date mentioned in that certificate.

iii. The City may, notwithstanding the above, vary the length of
maternity leave upon proper certification by the attending
physician.

g) An Officer shall maintain seniority throughout her leave of absence.

h) During the period of maternity leave, an employee who qualifies is entitled
to a maternity leave allowance in accordance with Plan B as follows:

i. for the first two (2) weeks an employee shall receive ninety-three
percent (93%) of her weekly rate of pay;

ii. for up to a maximum of fifteen (15) additional weeks, payments
equivalent to the difference between the Employment Insurance
benefits the employee is eligible to receive and ninety-three
percent (93%) of her weekly rate of pay.

iii. Employees have no vested right to payment under the Plan
except to payments during a period of unemployment specified in
the Plan.
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iv. Payments in respect of guaranteed annual remuneration or in
respect of deferred remuneration or severance pay benefits are
not reduced or increased by payments received under the Plan.

v. All other time as may be provided under Article Xll-8(3)(f) shall be
on a leave without pay basis.

1. At least two (2) weeks prior to her return to work after
maternity leave, the Officer shall notify the Divisional
Commander, Human Resources of the date of her
intended return and shall supply the City’s Occupational
Health Physician with a medical consent form, in the form
required by the Police Service, completed by her attending
physician, attesting to her ability to perform all her normal
Police duties. On return from maternity leave, the member
shall be placed in a position comparable to and not less
than the same wages as her position prior to her
commencement of maternity leave and without loss of
seniority benefits.

Nothing in this Section is intended to prevent the Chief of Police from
requiring the Officer to provide a medical certificate at any time from her
physician that she is able to perform normal Police duties.

I) During the period of maternity leave, the City will continue to pay its
portion of the pension, group life insurance, dental and vision care
contributions based on the regular salary and regular contribution rates
and provided the employee pays their regular contributions.

4. A member who elects to receive:

a) twenty (20) weeks or less of maternity leave in accordance with Article
Xll-8(2)or(3); or

b) twenty (20) weeks or less of Maternity Leave in accordance with Article
Xll-8(2) or (3), combined with thirty-seven (37) weeks or less of Parental
Leave in accordance with Article Xll-8(4) shall have this period of leave
considered as actual service, satisfactory to the City, for the purposes of
calculating their entitlement for progression by annual increment, and for
the purpose of calculating pension and entitlement to promotion points.

c) For the purpose of calculating other benefits of an Officer to whom leave
of absence is granted in accordance with this Section, employment after
the termination of that leave shall be deemed to be continuous with
employment before the commencement of that leave.

5. PARENTAL LEAVE

a) The City will grant a leave of absence not to exceed fifty-two (52)
continuous weeks to any employee who has completed seven (7) months
of service with the City for the purpose of the actual care and custody of a
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child after becoming a natural or adoptive parent. The employee shall
submit an application, in writing, stating the duration of the leave
requested, to the Divisional Commander, Human Resources for parental
leave at least four (4) weeks before the day on which leave is intended to
commence, except in the case of an employee intending to take maternity
leave, in which case the employee shall submit their application for
parental leave at the same time as their application for maternity leave.

b) Parental leave must commence no later than the first anniversary date of
the birth or adoption of the child or the date on which the child comes into
the actual care and custody of the employee. However, where an
employee intends to take parental leave in addition to maternity leave, the
employee must commence the parental leave immediately upon the
expiry of the maternity leave without a return to work after expiry of the
maternity leave and before the commencement of the parental leave.

c) Parental leave shall be considered leave of absence without pay.

d) The employee returning to work after Parental Leave shall provide the
City with at least four (4) weeks’ notice, in writing, prior to the date of
returning to work except in the case of an employee taking more than
thirty-seven (37) weeks of Parental Leave, in which case at least twelve
(12) weeks’ notice in writing shall be required.

e) On return from Parental Leave, the employee will be placed in a
comparable position at not less than the same wages as their position
prior to commencement of Parental Leave and without loss of seniority.

f) An employee on parental leave shall remain eligible for promotion
providing the employee is available when required by the Police Service.

g) A member who elects to receive thirty-seven (37) weeks or less of
Parental Leave in accordance with Article Xll-8(5) shall have this period
of leave considered as actual service, satisfactory to the City, for the
purposes of calculating their entitlement for progression by annual
increment, and for the purpose of calculating pension and entitlement to
promotion points of an Officer to whom leave of absence is granted in
accordance with this Section.

h) For the purpose of calculating other benefits of an Officer to whom leave
of absence is granted in accordance with this Section, employment after
the termination of that leave shall be deemed to be continuous with
employment before the commencement of that leave.

9. Clothing Issue

Effective May 1, 2006, clothing matters are covered by the Supplementary Agreement
re: Clothing Point System. The Supplementary Agreement subsequently renders null
and void all collective agreement issues relating to clothing matters.
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Prior to May 1, 2006, members of the Police Sector shall receive:

a) The following clothing will be issued to Uniform personnel as specified:

Slash Resistant Gloves — one (1) pair of gloves and replaced thereafter as
required.

Trousers — three (3) pairs of trousers, either two (2) pairs of winter and one (1)
pair of summer weight or one (1) pair of winter and two (2) pairs of summer
weight, upon enlistment and thereafter as required, but not more than one (1)
pair every six (6) months.

Parka — one (1) nylon parka, suitable to the Association, to be issued upon
enlistment and thereafter as required. Such parks to be issued for wear on or
before November 1 5I in each year.

Reefer Coat — one (1) reefer coat for spring and fall to be issued upon enlistment
and thereafter as required.

Raincoat — one (1) reversible raincoat to be issued upon enlistment and
thereafter as required.

Boots/Oxfords — two (2) pairs of boots or two (2) pairs of oxfords or one (1) pair
of boots and one (1) pair of oxfords upon enlistment and thereafter as required,
but not more than one (1) pair of either boots or oxfords every six (6) months.

Overshoes — one (1) pair of zipper type overshoes to be issued upon enlistment
and thereafter as required.

Rubbers — one (1) pair of rubbers on enlistment and thereafter as required.

Lined MittslLeather Gloves — one (1) pair of each upon enlistment and
thereafter as required, but not more than one (1) pair of either in any year.

White Cotton Gloves — one (1) pair upon enlistment and thereafter as required.

Shirts — effective January 1, 1984, ten (10) “perma press” shirts, comprised of
five (5) long sleeve and five (5) short sleeve shirts, to be issued upon enlistment
and thereafter as required to a maximum of six (6) shirts per year.

Ties — three (3) ties, of a clip on type, to be issued upon enlistment and
thereafter as required to a maximum of two (2) per year.

Caps — one (1) summer peak cap and one (1) winter cap to be issued upon
enlistment and thereafter as required. Suitable waterproof covering for uniform
cap.

Scarf — one (1) scarf to be issued upon enlistment and thereafter as required.



Page 73

b) The following equipment will be assigned to members assigned to Motorcycle
duty as required:

- one (1) pair of overshoes, either zipper type or four (4) buckle type
- one (1) leather coat
- one (1) pair of gauntlets and one (1) pair of leather mitts
- one (1) pair of hip rubber boots
- one (1) pair of winter riding breeches.

“As required” refers to any article of clothing specified in Article XlI-9(a) that,
through reasonable wear and tear or damage incurred during the performance of
a Police duty, becomes unserviceable or unfit for wear by a member. Such items
shall, upon presentation of the unserviceable or unfit article to Stores for
inspection, be replaced upon the recommendation of the Chief of Police.

c) Plain Clothes Constables and all Officers holding the rank of Sergeant regularly
assigned to duties in Plain Clothes in all Divisions will receive an annual clothing
allowance of one thousand one hundred and fifty-seven dollars and three cents
($1,157.03) effective January 1, 2012.

Effective January 1, 2012, and annually thereafter the clothing allowance will be
subject to adjustment based on the percentage increase or decrease in the
Consumer Price Index (Clothing and Footwear Manitoba) in the previous year as
provided by Statistics Canada.

d) All Police Officers serving in plain clothes on a temporary assignment will receive
ninety-six dollars and forty-two cents ($96.42) per month or four dollars and fifty-
nine cents ($4.59) per day, effective January 1, 2012, as a clothing allowance
after the first thirty (30) days of service so assigned.

Effective January 1, 2012, and annually thereafter the clothing allowance will be
subject to adjustment based on the percentage increase or decrease in the
Consumer Price Index (Clothing and Footwear Manitoba) in the previous year as
provided by Statistics Canada.

e) Any member acting in the capacity of Plain Clothes Constable or assigned to
training in Criminal Investigations in any Division for six (6) months or longer in
any calendar year will not be entitled to a uniform issue in that calendar year.
However, if such acting service or assigned training service is less than six (6)
months in any calendar year, then the member will receive his full uniform
entitlement in that calendar year and, when eligible, the clothing allowance
referred to in Subsection (d) above.

f) The Association will nominate one (1) of its members as the person with whom
the City will discuss all clothing and equipment, and the quality and standards of
same;

g) no tenders for, or purchases of, clothing and equipment by the City will be made
without such prior discussion as set forth in Subsection (f) above; and
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h) the summer issue of clothing shall be delivered to members of the Association on
or before May 1st in each year during the term of this Agreement, and the winter
issue of clothing on or before October 1st in each year of this Agreement. Failure
on the part of the City to meet the dates for issue of clothing as set forth above
will be excused in the event that the City is unable to meet said dates due to acts
of God, strikes, civil insurrections or disorders, or other circumstances over which
the City has no control. October 1st will be the “cut off’ date for annual issuance
of clothing and equipment. An entrant to the Police Service after October 1st of
any given calendar year will be supplied with his complete uniform issue but will
not receive the annual issue for the following year.

i) It is understood and agreed between the parties that an appeal committee called
“The Clothing Appeal Committee” shall be established annually during the term
of this Agreement. The said Committee shalt be composed of two (2) persons,
one (1) of whom shall be appointed by the Administration of the Police Service
and the other appointed by the Association.

This Committee shall have the jurisdiction and authority to decide whether or not
any article of clothing should be replaced at the request of a member if any
dispute arises as to such requested replacement.

The decision of the Committee, if it is unanimous, shall be final and binding on
each of the parties and the member involved. In the event that there is
disagreement between the Committee members as to the Committee’s decision
then the dispute shall be resolved by the issue to the member of a new or
suitable replacement of the article of clothing in dispute.

j) The City of Winnipeg to provide to personnel of the Police Sector twelve (12) dry
cleaning coupons on January 1St of each year, effective January 1, 1994.

k) Plain Clothes members of the Police Service will wear clothing of a quality and
material that retain a well pressed and presentable appearance at all times.
Sport style shifts may be worn but must be of a plain and subdued colour. These
sport shirts do not include the knitted sweater type or sweat shirt type of attire.
Ties must be worn with shifts during that period of the year when Uniform
members wear ties on duty. Ties may be left off during that period of the year
when Uniform members do not wear ties on duty. Ties must always be worn
when attending court.

ARTICLE XIII — OTHER TERMS AND CONDITIONS

Promotion From Rank to Rank

Promotion from rank to rank for Police Officers will be in accordance with the promotion
procedure as agreed to between the Association and the Police Service and published in
a separate booklet which will be provided to each member, subject to changes from time
to time with agreement from both parties, and such booklets and amendments shall be
considered part of this Collective Agreement.
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2. Complement

There shall be established by the City a complement of Police Officers within the
bargaining unit up to and including the rank of Staff Sergeant which shall be the
minimum number of each rank that the Police Service shall have. This complement of
Police Officer ranks will be posted twice annually as follows:

On or about December 1st an interim complement shall be posted by Routine Order.
The Association shall have the opportunity to consult with, and make representations to,
the Chief of Police regarding the make-up of said complement.

By no later than April 30th in any year, a final complement shall be posted by Routine
Order. This complement shall be the minimum number of each rank that the Police
Service shall have in that year. When a vacancy or vacancies occur in any rank, thus
reducing the complement, this vacancy or vacancies shall be filled within a reasonable
period of time.

3. Lay Off

Lay offs shall be made in reverse seniority, and for purposes of this Section, seniority is
defined as the length of service of a member with the Winnipeg Police Service as a
Police Officer, including any former Police Service which becomes part of the Winnipeg
Police Service commencing from the date of hiring of a member as a Police Officer and
to include any authorized leave of absence and periods of long term disability or
extended sick leave. Recalling shall be on a seniority basis, In the event of lay off, the
City shall provide at least one (1) month of notice of such pending lay off to each
employee affected.

4. Pensions

It is understood and agreed that this Collective Agreement incorporates the terms and
conditions of the Winnipeg Police Pension Plan, being City of Winnipeg By-Law No.
2148/78, only insofar as it is applicable to each individual member of the Winnipeg
Police Association — Police Component (hereinafter referred to as “the Pension Plan”)
and any amendments to the Pension Plan from time to time achieved through
negotiations, arbitral award, agreement or by amendment with respect to those matters
exclusively within the jurisdiction of the Administrative Board for the Winnipeg Police
Pension Plan or any other pension board or committee pursuant to the terms of the said
Pension Plan.

Terms of the Police Pension Plan will be distributed to members on enrollment and
thereafter as required.

5. Two (2) Officer and One (1) Officer Units

a) All cruiser cars normally operated by uniformed Police Officers and assigned to
Regular Patrol duties or Traffic duties shall be staffed by two (2) Police Officers
at all times, and are the only cruiser cars that may be dispatched to calls for
service as the primary regular Patrol cruiser car to an incident subject to the
following.
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b) The only exceptions to the foregoing shall be:

i. Supervisory vehicles which may be staffed by one (1) Police Officer.

ii. Motorcycle vehicles may be staffed by one (1) Police Officer, but may not
be dispatched to calls for service as the primary Regular Patrol cruiser
car to an incident.

iii. Traffic Patrol vehicles performing traffic duties between the hours of 06:00
hours and 21:00 hours may be staffed by one (1) fully trained Police
Officer.

iv. Community Report cars staffed by a Second Class Constable or higher
rank between the hours of 06:00 hours and 21:00 hours to be assigned in
each Division as determined by the Winnipeg Police Service. The
Community Report Cars shall normally have responsibility for calls for
service and enquiries within their own Division. Personnel assigned to
these cars will be on a voluntary basis. However, if there are no
volunteers, then the Service will designate personnel to this function.

v. Other administrative, support or operational vehicles, including
Identification Technician Units, not assigned to Regular Patrol duties, may
be staffed by one (1) Officer, but shall not be dispatched to calls for
service as the primary Regular Patrol cruiser car to an incident.

vi. One (1) Officer Units that may be deployed under the following terms and
conditions:

1. These One (1) Officer Units shall not form any part of the twenty-
seven (27) Two (2) Officer Unit complement.

2. These Units may be deployed on a City wide basis and shall not
be restricted to specific districts.

3. These Units may be deployed between 06:00 and 21:00 hours.

4. These Units shall be staffed by a Second Class Constable or
higher rank.

c) Notwithstanding all of the foregoing, all of the cars as outlined in Paragraphs 2(i),
(ii), (iii), (iv), (v) and (vi) may be dispatched to calls for service only in
circumstances:

i. where no Officer safety issues are presented to Communication Centre
personnel or the member being dispatched;

ii. where the suspect is not at or near the scene;

iii. where the scene may be controlled by one (1) member.
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d) One (1) Member Units may also be dispatched to other calls for service:

i. as a back-up to a Two (2) Member Unit if there are no other Units
avai table;

ii. where no Two (2) Member Uniform Patrol Units are available, two (2) one
(1) Officer units shall meet and coordinate a simultaneous arrival.

6. Fitness and Fitness Standards

The Fitness Program will be in accordance with the Fitness Standard and Fitness
Program as established in a separate booklet agreed to by the Association and the
Police Service dated July 7, 1988, subject to changes from time to time with agreement
from both parties and such booklet and amendments shall be considered part of this
Collective Agreement. The Association and the City agree that the mandatory aspects
of the Fitness Program came into effect on September 5, 1989 and apply to all members
in Recruit Training commencing on September 11, 1989 and all subsequent Police
Officers who are hired after that date.

7. Underwater Search and Recovery Training

a) The following requirements will be removed for application from the Dive Course
for the duration of this Agreement:

i. Must have an interest in becoming a member of the Underwater Search
and Recovery Unit.

ii. Must not be involved with another Specialty Unit within the Service.

b) The specific numbers of candidates permitted to take the course is to remain at
six (6). The costs and time commitments as outlined must remain consistent.
The course candidates will be responsible for their own accommodations. Any
additional costs apportioned to the candidates whether in time or monetary
consideration not described in the Routine Order #12-86 or described herein,
require additional agreement between the Service and the Association. Should
the Service reduce the number of candidates or eliminate the course altogether
without the expressed agreement of the Association in future, then this
Agreement in relation to Underwater Search and Recovery Unit training is
rendered null and void. All portions of the Underwater Search and Recovery Unit
training, including the classroom instruction, poolside modules, travel and
accommodations will then be subject to all applicable provisions of the Collective
Agreement in relation to elective training compensation.

c) The Service will compensate the involved members for Training Compensation
Day hours as described in the Collective Agreement for the open water dive now
and in future. No Training Compensation Day compensation will be applied to
the classroom and poolside instruction portions of the course. If in future the
open water dive segment for which Training Compensation Day compensation is
provided, is reduced or removed from the course, this portion of the Agreement,
with respect to Underwater Search and Recovery Unit, becomes null and void
and the provisions of the pertinent agreements with respect to Training
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Compensation Days for elective and mandatory training shall then apply.
Similarly the Underwater Search and Recovery Unit Agreement is voided, and
the remaining provisions of the Collective Agreement with respect to elective and
mandatory training will apply if any other terms and conditions are not met.

d) The parties agree that this permission is without prejudice and precedent and
applies to Underwater Search and Recovery Unit training only. Furthermore this
Agreement cannot be adduced or used as evidence of the Association’s
agreement in relation to any other training or course in relation to any other unit
or function within the Service. The Service will not seek to expand the terms of
this Agreement herein any fashion, without the expressed written consent of the
Association. In all other cases the terms and conditions of the Collective
Agreement in relation to mandatory and elective training will apply.

8. Central Reading Unit

a) Effective April 30, 2009, all Constables assigned to the duties of Reader in the
Central Reading Unit shall receive the rate of pay of the first increment of the
Patrol Sergeant rank, for the first two (2) years in said assignment. This rate of
pay applies to benefit entitlements, including but not limited to annual leave,
statutory credit leave, extra duty leave, sick leave, fitness benefits, training and
overtime, and all areas of Service related employment excluding special duty or
voluntary extra duty in areas other than the Central Reading Unit (i.e.
Roadwatch, Traffic Enforcement). It is understood that no retroactive pay prior to
April 30, 2009 shall be paid to any current or former member assigned to the
Central Reading Unit with the exception of Constable Douglas Grant as
described herein.

b) At the commencement of the third year of continuous assignment as Reader, the
Constables so assigned will receive an additional one percent (1%) in pay
increment over and above the first increment of Patrol Sergeant, again with
respect to all areas identified in Paragraph 8(a) above of Service employment
(holidays, approved paid leaves, training, etc.) for the remaining duration of time
assigned to Reader duties in the Central Reading Unit.

c) Those who have already been assigned to the Central Reading Unit prior to this
date will have their time to date in the Unit count towards the two (2) year service
required for the additional one percent (1%) pay increment as contemplated in
Paragraph 8(b) above. However no retroactive pay prior to April 30, 2009 shall
be paid to those members with respect to the one percent (1%) increment.

d) Should the Service choose to amalgamate the Arrest Processing Unit and the
Central Reading Unit, each shift of said Unit shall be staffed with a minimum of
one (1) Patrol Sergeant. The Service also agrees should the newly
amalgamated Unit be tasked with the responsibility for the Reader function,
Paragraphs (i), (ii), and (iii) below shall apply:

i. Rates of pay for those Constables assigned to Reader full-time duties
shall be contemplated in Paragraphs 8(a), (b), and (c) above (Patrol
Sergeant first increment or first increment Patrol Sergeant - one percent
[1%] after two years as Reader).
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ii. Full-time Readers must hold the rank of First (ist) Class Constable or
higher. In the event the Service assigns members of a superior rank to
First (ist) Class Constable to Reader duties, such members shall receive
the rate of pay commensurate to their rank and seniority in that rank;

iii. The Reader duties are to be performed by dedicated full-time members,
however in the instance of temporary staff shortages due to the taking of
leave, illness, etc., those performing the duties of Reader will receive
acting pay at the first increment of the Patrol Sergeant rank. If, in these
circumstances, the member assigned is in a superior rank to First (1st)

Class Constable, such member shall receive the rate of pay
commensurate to their rank and seniority in that rank.

e) Should the Service choose to change the organizational structure to which the
Readers are currently a part of, and the duties and responsibilities remain largely
the same, Paragraphs 8(d)(i), (ii), and (iii) above will still apply, regardless of the
organizational structure or divisional assignment.

ARTICLE XIV - FLIGHT OPERATIONS UNIT

The City and the Winnipeg Police Service created and implemented a Flight Operations Unit in
2011, and the parties have agreed to additional conditions of employment as they relate to the
Flight Operations Unit.

1. Positions within the Flight Operations Unit

The Flight Operations Unit shall operate with the following personnel:

a) Chief Pilot (1)

i. The Chief Pilot shall be a civilian member who shall be entitled to all of
the rights and benefits as set out in the Staff Component of the Collective
Agreement, except as set out herein;

ii. The Chief Pilot shall be paid at the rates outlined in the Collective
Agreement or as agreed between the parties in the future;

iii. The Chief Pilot position requires certain specialized skills, education and
experience;

iv. In the event the Chief Pilot vacates his or her position, the City/Winnipeg
Police Service shall first attempt to fill the position with a member of the
Association. In the event the City/Winnipeg Police Service reasonably
determines that no member of the Association has the required skills,
education and experience, the City/Winnipeg Police Service shall be
entitled to seek out external applicants;

v. In the event the Chief Pilot position is filled by a Police member of the
Association, it is agreed that such position shall remain a Police position
unless the parties specifically agree otherwise;
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vi. It is understood that the Chief Pilot Police position shall be a non-rank
specific position as it is the skill set of the member and not the rank which
shall determine the appropriate candidate for the position.

b) Line Pilots (3)

i. The City/VVinnipeg Police Service agree that the Line Pilot positions shall
be filled by Police members in the future. However, given the skills,
education, experience and training required, the parties have agreed, on
a without prejudice and precedent basis, to contract out the Line Pilot
positions for a period not to exceed twenty-four (24) months, effective
December 15, 2010;

ii. As of December 15, 2012, the Line Pilot positions filled by Police
members shall remain Police positions unless the parties specifically
agree otherwise. Such a position shall be non-rank specific as the
requirements of the position is not based on rank, but necessary skills,
experience and education;

iii. The City!VVinnipeg Police Service agree that the previous contracting out
of the Line Pilot positions is a unique situation and will not be relied upon
in the future, for any reason, in an attempt to justify the contracting out of
other services or duties performed by the Winnipeg Police Service;

iv. The City/Winnipeg Police Service agree to pay the Association the union
dues for each contracted Line Pilot at the rate of a full-time Police
member for the duration of any contracting out as contemplated herein.
These dues shall be payable for each contracted Line Pilot whether they
are employed on a full-time basis or not;

v. It is understood that the Association reserves the right to grieve the
legitimacy of the purported contracting out as contemplated herein.

c) Tactical Flight Officers (4)

i. The Tactical Flight Officer position shall be filled by Constables who will
each report to the Administrative Patrol Sergeant in the Flight Operations
Unit;

ii. It is agreed that the content of the job description for the Tactical Flight
Officers will be similar in spirit and intent to the Tactical Flight Officers that
exists elsewhere in other jurisdictions in Canada;

iii. It is agreed further that the Tactical Flight Officer position is equivalent to
a K-9 Constable coordinating a track and designating containment or a
Constable in a prime unit calling pursuit to other units.

























































-2021 SALARY SCHEDULE - STAFF COMPONENT ii

SAL GRADE AND EFFEC11VE EFFECTIVE EFFECTIVE EFFECTIVE

— BWORI4RLYPAID — DECEMBER 27, 2015 DECEMBER 31, 2017 DECEMBER 31, 2018 DECEMBER 31, 2019

CLASS 35 40 BWI PP#1116 - 3.0% 2.5% 2.5% 2.5%

LASSIFICATION CODE HR HR HR HRLY,{ Bl-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRLY] Bl-WKLY] ANNUAL HRLY BI-WKLY ANNUAL

NFORMATION SYSTEMS SPECIALIST 068352 177 BW

I $42.18 $3,374.03 $87,724.91 $43.23 $3,458.39 $89,918.03 $44.31 $3,544.85 $92,165.98 $45.42 $3,633.47 $94,470.13

2 $43.65 $3,492.13 $90,795.31 $44.74 $3,579.43 $93,065.20 $45.86 $3,668.92 $95,391.83 $47.01 $3,760.64 $97,776.62

3 $45.18 $3,614.35 $93,973.00 $46.31 $3,704.70 $96,322.33 $47.47 $3,797.32 $98,730.38 $48.65 $3,892.26 $101,198.64

4 $46.76 $3,740.85 $97,262.09 $47.93 $3,834.37 $99,693.64 $49.13 $3,930.23 $102,185.98 $50.36 $4,028.49 $104,740.63

5 $48.40 $3,871.78 $100,666.38 $49.61 $3,968.58 $103,183.04 $50.85 $4,067.79 $105,762.61 $52.12 $4,169.49 $108,406.68

6 $50.09 $4,007.29 $104,189.54 $51.34 $4,107.47 $106,794.28 $52.63 $4,210.16 $109,464.14 $53.94 $4,315.41 $112,200.74

7 $51.84 $4,147.54 $107,836.17 $53.14 $4,251.23 $110,532.07 $54.47 $4,357.51 $113,295.37 $55.83 $4,466.45 $116,127.76

8 $53.66 $4,292.72 $111,610.84 $55.00 $4,400.04 $114,401.11 $56.38 $4,510.04 $117,261.14 $57.78 $4,622.79 $120,192.67

NFORMATION SYSTEMS BUSINESS 068392 202 BW

NALYST

I $36.70 $2,930.20 $76,341.12 $37.62 $3,009.60 $78,249.68 $38.56 $3,084.84 $80,205.89 $39.52 $3,191.96 $82,211.04

2 $38.01 $3,041.12 $79,069.00 $38.96 $3,117.14 $81,045.73 $39.94 $3,195.07 $83,071.87 $40.94 $3,274.95 $85,148.67

3 $39.37 $3,149.78 $51,894.38 $40.36 $3,228.53 $53,041.72 $41.37 $3,309.24 $86,040.26 $42.40 $3,391.97 $88,191.26

4 $40.78 $3,262.33 $84,820.67 $41.80 $3,343.89 $86,941.19 $42.84 $3,427.49 $89,114.72 $43.91 $3,513.18 $91,342.58

5 $42.24 $3,378.91 $87,851.55 $43.29 $3,463.38 $90,047.84 $44.37 $3,549.96 $92,299.03 $45.48 $3,638.71 $94,606.51

6 $43.75 $3,499.64 $90,990.73 $44.84 $3,587.13 $93,265.50 $45.96 $3,676.81 $95,597.13 $47.11 $3,768.73 $97,987.06

7 $45.31 $3,624.70 $94,242.08 $46.44 $3,715.31 $96,598.13 $47.60 $3,808.20 $99,013.09 $48.79 $3,903.40 $101,488.41

B $46.93 $3,754.22 $97,609.61 $48.10 $3,848.07 $100,049.85 $49.30 $3,944.27 $102,551.10 $50.54 $4,042.88 $105,114.88

NFORMATION SYSTEMS PROJECT 068342 178 BW

LEADER

1 $46.58 $3,726.58 $96,806.99 $47.75 $3,819.74 $99,313.27 $48.94 $3,915.23 $101,706.10 $50.16 $4,013.12 $104,341.00

2 $48.21 $3,857.01 $100,282.19 $49.42 $3,953.43 $102,789.24 $50.65 $4,052.27 $105,358.97 $51.92 $4,153.57 $107,992.95

3 $49.90 $3,992.00 $103,791.91 $51.15 $4,091.80 $106,386.71 $52.43 $4,194.09 $109,046.38 $53.74 $4,298.94 $111,772.54

4 $51.65 $4,131.72 $107,424.65 $52.94 $4,235.01 $110,110.27 $54.26 $4,340.89 $112,863.02 $55.62 $4,449.41 $115,684.60

5 $53.45 $4,276.33 $111,184.53 $54.79 $4,383.24 $113,964.14 $56.16 $4,492.82 $116,813.25 $57.56 $4,605.14 $119,733.58

6 $55.33 $4,426.00 $115,076.03 $56.71 $4,536.65 $117,952.94 $58.13 $4,650.07 $120,901.76 $59.58 $4,766.32 $123,924.30

7 $57.26 $4,580.91 $119,103.64 $58.69 $4,695.43 $122,081.23 $60.16 $4,812.82 $125,133.26 $61.66 $4,933.14 $128,261.59

8 — — — — $5927 $4,741.26 $123,272.77 $6075 $4,859.79 $126,354.59 $62.27 $4,981.29 $129,513.45 $63.82 $5,105.82 $132,751.29

PPRENTICE MECHANIC 066322 135 SW

I $22.56 $1,804.70 $46,922.31 $23.12 $1,849.82 $48,095.37 $23.70 $1,896.07 $49,297.75 $24.29 $1,943.47 $50,530.20

2 $23.74 $1,899.31 $49,382.13 $24.33 $1,946.80 $50,616.69 $24.94 $1,995.47 $51,882.10 $25.57 $2,045.35 $53,179.16

3 $25.06 $2,004.45 $52,115.69 $25.68 $2,054.56 $53,418.58 $26.32 $2,105.92 $54,754.05 $26.98 $2,158.57 $56,122.90

4 $29.06 $2,325.08 $60,451.96 $29.79 $2,383.20 $81,963.26 $30.53 $2,442.78 $63,512.34 $31.30 $2,503.85 $85,100.15

5 S33.18 $2,654.50 $69,016.91 $34.01 $2,720.86 $70,742.33 $34.86 $2,788.88 $72,510.89 $35.73 $2,858.60 $74,323.66

6 — — — $3719 $2,975.12 $77,353.17 $3812 $3,049.50 $79,287.06 $39.07 $3,125.74 $81,269.17 $40.05 $3,203.88 $83,300.90

IECI-IANIC 066332 136 SW

1 $32.66 $2,612.43 $57,923.23 $33.47 $2,677.74 $69,621.31 $34.31 $2,744.69 $71,361.84 $35.17 $2,813.30 $73,145.89

2 $37.19 $2,975.12 $77,353.17 $38.12 $3,049.50 $79,287.00 $39.07 $3,125.74 $81,269.17 $40.05 $3,203.88 $83,300.90

3 $39.31 $3,145.10 $51,772.51 $40.30 $3,223.72 $53,816.83 $41.30 $3,304.32 $85,912.25 $42.34 $3,386.93 $88,060.05

4 $41.39 $3,311.54 $56,100.04 $42.43 $3,394.33 $58,252.55 $43.49 $3,479.19 $90,458.86 $44.58 $3,566.17 $92,720.33
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SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

BW OR HRLY PAID — JUNE 30, 2020 DECEMBER 31, 2020 JUNE 30, 2021 DECEMBER 31. 2021

CLASS 35
11

40 BW1 1.0% — 1.5% 1.0% 1.5%

LASSIFICATION CODE HR HR HR HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL

NFORMATION SYSTEMS SPECIALIST 068352 177 BW

1 $45.87 $3,669.80 $95,414.83 $46.56 $3,724.85 $96846.05 $47.03 $3,762.10 $97,814.51 $47.73 $3,818.53 $99,281.73

2 $47.48 $3,798.25 $98,754.39 $48.19 $3,855.22 $100,235.70 $48.67 $3,893.77 $101,238.06 $49.40 $3,952.18 $102,756.63

3 $49.14 $3,931.18 $102,210.63 $49.88 $3,990.15 $103,743.79 $50.38 $4,030.05 $104,781.23 $51.13 $4,090.50 $106,352.95

4 $50.86 $4,068.77 $105,788.04 $51.62 $4,129.80 $107,374.86 $52.14 $4,171.10 $108,448.60 $52.92 $4,233.67 $110,075.33

5 $52.64 $4,211.18 $109,490.74 $53.43 $4,274.35 $111,133.11 $53.96 $4,317.09 $112,244.44 $54.77 $4,381.85 $113,928.10

6 $54.48 $4,358.57 $113,322.75 $55.30 $4,423.95 $115,022.59 $55.85 $4,468.19 $116,172.82 $56.69 $4,535.21 $117,915.41

7 $56.39 $4,511.12 $117,289.03 $57.23 $4,578.78 $119,048.37 $57.81 $4,624.57 $120,238.85 $58.67 $4,693.94 $122,042.44

8 $58.36 $4,669.02 $121,394.59 $59.24 $4,739.06 $123,215.51 $59.83 $4,786.45 $124,447.67 $60.73 $4,858.25 $126,314.38

NFORMATION SYSTEMS BUSINESS 068392 202 BW

NALYST

I $39.92 $3,193.56 $83,033.15 $40.52 $3,241.49 $84,278.64 $40.92 $3,273.90 $85,121.43 $41.54 $3,323.01 $86,398.25

2 $41.35 $3,307.70 $86,000.15 $41.97 $3,357.31 $87,290.16 $42.39 $3,390.89 $88,163.06 $43.02 $3,441.75 $89,485.50

3 $42.82 $3,425.89 $89,073.18 $43.47 $3,477.28 $90,409.28 $43.90 $3,512.05 $91,313.37 $44.56 $3,564.73 $92,683.07

4 $44.35 $3,548.31 $92,256.01 $45.02 $3,601.53 $93,639.85 $45.47 $3,637.55 $94,576.25 $46.15 $3,692.11 $95,994.89

5 $45.94 $3,675.10 $95,552.57 $46.63 $3,730.23 $96,985.86 $47.09 $3,767.53 $97,955.72 $47.80 $3,824.04 $99,425.06

6 $47.58 $3,806.42 $98,966.93 $48.29 $3,863.52 $100,451.44 $48.78 $3,902.15 $101,455.95 $49.51 $3,960.68 $102,977.79

7 $49.28 $3,942.43 $102,503.36 $50.02 $4,001 57 $104,040.85 $50.52 $4,041.59 $105,081.25 $51.28 $4,102.21 $106,657.47

8 — — — — $51.04 $4,083.31 $106,166.02 $51.81 $4,144.56 $107,758.51 $52.33 $4,186.00 $108,836.10 $53.11 $4,248.79 $110,468.64

INFORMATION SYSTEMS PROJECT 068342 178 BW

LEADER

1 $90.67 $4,053.25 $105,384.41 $51.43 $4,114.05 $106,965.18 $51.94 $4,155.19 $108,034.83 $52.72 $4,217.51 $109,655.35

2 $52.44 $4,195.11 $109,072.88 $53.23 $4,258.04 $110,708.97 $53.76 $4,300.62 $111,816.06 $54.56 $4,365.13 $113,493.30

3 $54.27 $4,341.93 $112,890.27 $55.09 $4,407.06 $114,583.62 $55.64 $4,451.13 $115,729.46 $56.47 $4,517.90 $117,465.40

4 $56.17 $4,493.90 $116,841.45 $57.02 $4,561.31 $118,594.07 $57.59 $4,606.92 $119,780.01 $58.45 $4,676.03 $121,576.71

5 $58.14 $4,651.19 $120,930.91 $59.01 $4,720.96 $122,744.88 $59.60 $4,768.17 $123,972.33 $60.56 $4,839.69 $125,831.91

6 $60.17 $4,813.98 $125,163.55 $61.08 $4,886.19 $127,041.00 $61.69 $4,935.05 $128,311.41 $62.61 $5,009.08 $130,236.08

7 $62.28 $4,982.47 $129,544.21 $63.22 $5,057.21 $131,487.37 $63.85 $5,107.78 $132,802.25 $64.80 $5,184.40 $134,794.28

B — — — — $64.46 $5,156.88 $134,078.80 $65.43 $5,234.23 $136,089.98 $6608 $5,286.57 $137,450.88 $6707 $5,365.87 $139,512.64

PPRENTICE MECHANIC 066322 135 BW

I $24.54 $1,962.90 $51,035.50 $24.90 $1,992.35 $51,801.03 $25.15 $2,012.27 $52,319.04 $25.53 $2,042.45 $53,103.83

2 $25.82 $2,065.81 $53,710.95 $26.21 $2,096.79 $54,516.61 $26.47 $2,117.76 $55,061.78 $26.87 $2,149.53 $55,887.70

3 $27.25 $2,180.16 $56,684.13 $27.66 $2,212.86 $57,534.39 $27.94 $2,234.99 $58,109.73 $28.36 $2,268.51 $58,981.38

4 $31.61 $2,528.89 $65,751.15 $32.09 $2,566.82 $66,737.42 $32.41 $2,592.49 $67,404.79 $32.89 $2,631.38 $68,415.87

5 $36.09 $2,887.19 $75,066.90 $36.63 $2,930.50 $76,192.90 $37.00 $2,959.80 $76,954.83 $37.55 $3,004.20 $78,109.15

6 $40.45 $3,235.92 $84,133.91 $41.06 $3,284.46 $85,395.92 $41.47 $3,317.30 $86,249.88 $42.09 $3,367.06 $87,543.63

IECHANIC 066332 136 BW

I $35.52 $2,841.44 $73,877.35 $36.05 $2,884.06 $74,985.51 $36.41 $2,912.90 $75,735.36 $36.96 $2,956.59 $76,871.39

2 $40.45 $3,235.92 $84,133.91 $41.06 $3,284.46 $85,395.92 $41.47 $3,317.30 $86,249.88 $42.09 $3,367.06 $87,543.63

3 $42.76 $3,420.79 $88,940.65 $43.40 $3,472.11 $90,274.76 $43.84 $3,506.83 $91,177.51 $44.49 $3,559.43 $92,545.17

4 $4502 $3,601.83 $93,647.53 $45.70 $3,655.86 $95,052.25 $46.16 $3,692.41 $96,002.77 $46.85 $3,747.80 $97,442.81



112016.2021 SALARY SCHEDULE - STAFF COMPONENT ii

SAL GRADE AND EFFECTIVE EFFECTIVE r EFFECTIVE EFFECTIVE

BWORHRLYPAID — DECEMBER27,2015 DECEMBER31,2017 DECEMBER3I,2018 DECEMBER3I,2019

CLASS 35 40 BWI PP#1116-3.0% 2.5% — 2.5% 2.5%

LASSIFICATION - CODE HR HR HR HRLY BI-WKLY ANNUAL HRLY 81-WKLY) ANNUAL IJ!L BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL

EDIA RELATIONS ASSISTANT 065512 203 BW

I $25.84 $2,067.35 $53,751.22 $26.49 $2,119.04 $55,095.00 $27.15 $2,172.01 $56,472.38 $27.83 $2,226.31 $57,884.19

2 $26.75 $2,140.12 $55,643.09 $27.42 $2,193.62 $57,034.16 $28.11 $2,248.46 $58,460.02 $28.81 $2,304.67 $59,921.52

3 $27.69 $2,215.44 $57,601.54 $28.39 $2,270.83 $59,041.58 $29.10 $2,327.60 $60,517.62 $29.82 $2,385.79 $62,030.56

4 $28.67 $2,293.42 $59,628.92 $29.38 $2,350.76 $61,119.64 $30.12 $2,409.52 $62,647.64 $30.87 $2,469.76 $64,213.83

5 $29.68 $2,374.14 $61,727.66 $30.42 $2,433.49 $63,270.85 $31.18 $2,494.33 $64,852.62 $31.96 $2,556.69 $66,473.94

6 $30.72 $2,457.70 $63,900.27 $31.49 $2,519.15 $65,497.78 $32.28 $2,582.12 $67,135.22 $33.08 $2,646.68 $68,813.60

7 $31.80 $2,544.21 $66,149.35 $32.60 $2,607.81 $67,803.08 $33.41 $2,673.01 $69,498.16 $34.25 $2,739.83 $71,235.61

8 — — — — $32.92 $2,633.75 $68,477.59 $33.74 $2,699.60 $70,189.53 $34.59 $2,767.09 $71,944.26 $35.45 $2,836.26 $73,742.87

ICCUPATIONAL HEALTH & SAFETY COORDINATOR 065572 229 BW

1 $33.06 $2,644.95 $68,768.58 $33.89 $2,711.07 $70,487.80 $34.74 $2,778.85 $72,249.99 $35.60 $2,848.32 $74,056.24

2 $34.63 $2,770.32 $72,028.26 $35.49 $2,839.56 $73,828.96 $36.38 $2,910.56 $75,674.69 $37.29 $2,983.33 $77,566.55

3 $36.30 $2,903.78 $75,498.23 $37.20 $2,976.37 $77,385.69 $38.13 $3,050.78 $79,320.33 $39.09 $3,127.05 $81,303.34

4 $37.91 $3,033.19 $78,863.05 $38.86 $3,109.02 $80,834.63 $39.83 $3,186.75 $82,855.50 $40.83 $3,266.42 $64,926.88

5 $39.50 $3,159.91 $82,157.78 $40.49 $3,238.91 $64,211.72 $41.50 $3,319.89 $86,317.02 $42.54 $3,402.88 $88,474.94

6 $41.17 $3,293.38 $85,627.75 $42.20 $3,375.71 $67,768.45 $43.25 $3,460.10 $89,962.66 $44.33 $3,546.60 $92,211.72

SHOP FOREMAN 066312 134 BW

I $34.06 $2,724.56 $70,839.13 $34.91 $2,792.70 $72,610.11 $35.78 $2,862.51 $74,425.37 $36.68 $2,934.08 $76,286.00

2 $38.79 $3,103.03 $80,678.83 $39.76 $3,180.61 $62,695.81 $40.75 $3,260.12 $84,763.20 $41.77 $3,341.63 $66,882.28

3 $40.96 $3,276.49 $85,188.72 $41.98 $3,358.40 $87,318.43 $43.03 $3,442.36 $89,561.39 $44.11 $3,528.42 $91,738.93

4 $43.10 $3,448.18 $89,652.69 $44.18 $3,534.38 $91,894.01 $45.28 $3,622.74 $94,191.36 $46.42 $3,713.31 $96,546.14

IUPERVISOR OF VEHICLE SERVICES 067702 146 6W

I $41.92 $3,353.59 $87,193.30 $42.97 $3,437.43 $89,373.13 $44.04 $3,523.36 $91,607.46 $45.14 $3,611.45 $93,897.65

2 $44.31 $3,544.59 $92,159.27 $45.42 $3,633.20 $94,463.25 $46.55 $3,724.03 $96,824.83 $47.71 $3,817.13 $99,245.45

3 $46.56 $3,725.03 $96,850.65 $47.73 $3,818.15 $99,271.92 $48.92 $3,913.60 $101,753.72 $50.14 $4,011.44 $104,297.56

MSSING PERSONS COORDINATOR 065672 205 BW

1 $24.75 $1,980.02 $51,480.51 $25.37 $2,029.52 $52,767.52 $26.00 $2,080.26 $54,966.71 $26.65 $2,132.26 $55,438.87

2 $26.03 $2,082.50 $54,144.90 $26.68 $2,134.56 $55,498.52 $27.35 $2,187.92 $56,885.98 $28.03 $2,242.62 $58,308.13

3 $27.46 $2,196.56 $57,110.44 $28.14 $2,251.47 $58,538.20 $28.85 $2,307.76 $60,001.66 $29.57 $2,365.45 $61,501.70

4 $28.74 $2,299.07 $59,775.78 $29.46 $2,356.55 $61,270.17 $30.19 $2,415.46 $62,801.93 $30.95 $2,475.85 $64,371.97

5 $30.04 $2,403.48 $62,490.36 $30.79 $2,463.56 $64,052.62 $31.56 $2,525.15 $65,653.94 $32.35 $2,588.28 $67,295.28

6 $31.23 $2,498.21 $64,953.52 $32.01 $2,560.67 $66,577.36 $32.81 $2,624.68 $68,241.80 $33.63 $2,690.30 $69,947.84

7 $32.61 $2,608.43 $67,819.15 $33.42 $2,673.64 $69,514.63 $34.26 $2,740.48 $71,252.49 $35.11 $2,808.99 $73,033.81

ONITOR TRANSCRIBER 065701 126 SW

1 $28.03 $1,962.38 $51,022.01 $28.73 $2,011.44 $52,297.56 $29.45 $2,061.73 $53,605.00 $30.19 $2,113.27 $54,945.12

2 $29.59 $2,071.02 $53,846.53 $30.33 $2,122.80 $55,192.70 $31.08 $2,175.87 $56,572.51 $31.86 $2,230.26 $57,986.83

3 $31.11 $2,177.91 $56,625.57 $31.89 $2,232.35 $58,041.21 $32.69 $2,288.16 $59,492.24 $33.51 $2,345.37 $60,979.55

4 $32.72 $2,290.06 $59,541.48 $33.53 $2,347.31 $61,030.02 $34.37 $2,405.99 $62,555.77 $35.23 $2,466.14 $64,119.66

5 $34.42 $2,409.19 $62,638.89 $35.28 $2,469.42 $64,204.86 $36.16 $2,531.15 $65,809.98 $37.06 $2,594.43 $67,455.23

6 $36.17 $2,531.83 $65,827.68 $37.07 $2,595.13 $67,473.37 $38.00 $2,660.01 $69,160.21 $38.95 $2,726.51 $70,889.21

7 $37.85 $2,649.22 $68,879.61 $38.79 $2,715.45 $70,601.60 $39.76 $2,783.33 $72,366.64 $40.76 $2,852.92 $74,175.81
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J12016 -2021 SALARY SCHEDULE - STAFF COMPONENT

[ SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

—
BWORI-’RLYPAID JUNE 30, 2020 DECEMBER 31, 2020 JUNE 30, 2021 DECEMBER 31, 2021

CLASS 35 40 BWI 1.0% 1.5% 1.0% 1.5%

LASSIFICATION CODE HR HR HR HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL ii1_BI-WKLY ] ANNUAL I.±!i BI-WKLY ANNUAL

MEDIA RELATIONS ASSISTANT 065512 203 BW

1 $28.11 $2,248.58 $58,463.03 $28.53 $2,282.31 $59,339.97 $28.81 $2,305.13 $59,933.37 $29.25 $2,339.71 $60,832.37

2 $29.10 $2,327.72 $60,520.73 $29.53 $2,362.64 $61,428.54 $29.83 $2,386.26 $62,042.83 $30.28 $2,422.06 $62,973.47

3 $30.12 $2,409.65 $62,650.86 $30.57 $2,445.79 $63,590.62 $30.88 $2,470.25 $64,226.53 $31.34 $2,507.30 $65,189.93

4 $31.18 $2,494.46 $64,855.96 $31.65 $2,531.88 $65,828.80 $31.96 $2,557.20 $66,487.09 $32.44 $2,595.55 $67,484.40

5 $32.28 $2,582.26 $67,138.68 $32.76 $2,620.99 $68,145.76 $3309 $2,647.20 $68,827.22 $33.59 $2,686.91 $69,859.63

6 $33.41 $2,673.14 $69,501.74 $33.92 $2,713.24 $70,544.26 $34.25 $2,740.37 $71,249.71 $34.77 $2,781.48 $72,318.45

7 $34.59 $2,767.23 $71,947.97 $35.11 $2,808.74 $73,027.19 $35.46 $2,836.83 $73,757.46 $35.99 $2,879.38 $74,863.82

8 $35 81 $2,864 63 $74,480.30 $36.34 $2,907.60 $75,597.50 $36.71 $2,936.67 $76,353.48 $37.26 $2,980.72 $77,498.78

)CCUPATIONAL HEALTH & SAFETY COORDINATOR 065572 229 BW

1 $38.96 $2,876.80 $74,796.81 $36.50 $2,919.95 $75,918.76 $38.86 $2,949.15 $76,677.95 $37.42 $2,993.39 $77,828.11

2 $37.66 $3,013.16 $78,342.22 $38.23 $3,058.36 $79,517.35 $38.61 $3,088.94 $80,312.53 $39.19 $3,135.28 $61,517.21

3 $39.48 $3,158.32 $82,116.37 $40.07 $3,205.70 $63,348.12 $40.47 $3,237.75 $84,181.60 $41.08 $3,286.32 $85,444.32

4 $41.24 $3,299.08 $65,776.15 $41.86 $3,348.57 $67,062.79 $42.28 $3,382.05 $87,933.42 $42.91 $3,432.79 $69,252.42

5 $42.96 $3,436.91 $89,359.69 $43.61 $3,488.46 $90,700.09 $44.04 $3,523.35 $91,607.09 $44.70 $3,576.20 $92,981.19

6 $44.78 $3,582.07 $93,133.84 $45.45 $3,635.80 $94,530.85 $45.90 $3,672.16 $95,476.16 $46.59 $3,727.24 $96,908.30

SHOP FOREMAN 066312 134 BW

1 $37.04 $2,963.42 $77,048.86 $37.60 $3,007.87 $78,204.59 $37.97 $3,037.95 $78,986.64 $38.54 $3,083.52 $60,171.44

2 $42.19 $3,375.04 $87,751.10 $42.82 $3,425.67 $69,067.37 $43.25 $3,459.92 $89,958.04 $43.90 $3,511.82 $91,307.42

3 $44.55 $3,563.70 $92,656.32 $45.21 $3,617.16 $94,046.16 $45.67 $3,653.33 $94,986.62 $46.35 $3,708.13 $96,411.42

4 $46.88 $3,750.45 $97,511.60 $47.58 $3,806.70 $98,974.28 $48.06 $3,844.77 $99,964.02 $48.78 $3,902.44 $101,463.48

SUPERVISOR OF VEHICLE SERVICES 067702 146 BW

1 $45.59 $3,647.56 $94,836.62 $46.28 $3,702.28 $96,259.17 $46.74 $3,739.30 $97,221.76 $47.44 $3,795.39 $98,680.09

2 $48.19 $3,855.30 $100,237.91 $48.91 $3,913.13 $101,741.48 $49.40 $3,952.27 $102,758.89 $50.14 $4,011.55 $104,300.28

3 $50.64 $4,051.56 $105,340.54 $51.40 $4,112.33 $106,920.64 $51.92 $4,153.46 $107,989 85 $52.70 $4,215.76 $109,609.70

BSSING PERSONS COORDINATOR 065672 205 BW

I $26.92 $2,153.59 $55,993.26 $27.32 $2,185.89 $56,833.16 $2760 $2,207.75 $57,401.49 $28.01 $2,240.87 $58,262.52

2 $28.31 $2,265.05 $58,891.21 $28.74 $2,299.02 $59,774.58 $29.03 $2,322.01 $60,372.33 $29.46 $2,358.64 $61,277.91

3 $29.88 $2,389.10 $62,116.72 $30.31 $2,424.94 $63,048.47 $30.61 $2,449.19 $63,678.95 $31.07 $2,485.93 $64,634.14

4 $31.26 $2,500.60 $65,015.69 $31.73 $2,538.11 $65,990.93 $32.04 $2,563.49 $66,650.84 $32.52 $2,601.95 $67,650.60

5 $32.68 $2,614.16 $67,968.24 $33.17 $2,653.38 $68,987.76 $33.50 $2,679.91 $69,677.64 $34.00 $2,720.11 $70,722.80

6 $33.97 $2,717.20 $70,647.32 $3447 $2,757.96 $71,707.03 $34.82 $2,785.54 $72,424.10 $35.34 $2,827.33 $73,510.46

7 — — — — $35.46 $2,837.08 $73,764.14 $36.00 $2,879.64 $74,870.61 $36.36 $2,908.44 $75,619.31 $36.90 $2,952.06 $76,753.60

IONITOR TRANSCRIBER 065701 126 8W

1 $30.49 $2,134.41 $55,494.58 $30.95 $2,166.42 $56,326.99 $31.26 $2,188.09 $56,890.26 $31.73 $2,220.91 $57,743.62

2 $32.18 $2,252.57 $58,566.70 $32.66 $2,286.35 $59,445.20 $32.99 $2,309.22 $60,039.65 $33.48 $2,343.86 $60,940.24

3 $33.84 $2,368.82 $61,589.34 $34.35 $2,404.35 $62,513.18 $34.69 $2,428.40 $63,138.31 $35.21 $2,464.82 $64,085.39

4 $35.58 $2,490.80 $64,760.86 $36.12 $2,528.16 $65,732.27 $36.48 $2,553.45 $66,389.59 $37.02 $2,591.75 $67,385.44

5 $37.43 $2,620.38 $68,129.78 $38.00 $2,659.68 $69,151.73 $38.38 $2,686.28 $69,843.25 $38.95 $2,726.57 $70,890.90

6 $39.34 $2,753.77 $71,598.10 $39.93 $2,795.08 $72,672.08 $40.33 $2,823.03 $73,398.80 $40.93 $2,865.38 $74,499.76

7 $41.16 $2,881.44 $74,917.57 $41.78 $2,924.67 $76,041.33 $42.20 $2,953.91 $76,801.74 $42.83 $2,998.22 $77,953.77
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112016 -2021 SALARY SCHEDULE - STAFF COMPONENT II

SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

BWORHRLYPAID DECEMBER 27. 2015 DECEMBER 31, 2017 DECEMBER 31. 2018 DECEMBER 31. 2019

CLASS 35 40 ‘II BWI PP#1116 - 3.0% 2.5% — 2.5% — 2.5%

LASSIFICATION CODE HR HRJj HR HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRLY J BI-WKLY J ANNUAL HRLY BI-WKLY ANNUAL

HYSICAL FITNESS COORDINATOR 065691 125 044

1 $37.50 $2,624.69 $68,242.02 $38.43 $2,890.31 $69,948.07 $39.39 $2,757.57 $71,690.78 $40.38 $2,826.51 $73,489.20

2 $39.65 $2,775.39 $72,160.22 $40.64 $2,844.78 $73,964.23 $41.66 $2,915.90 $75,813.33 $42.70 $2,988.79 $77,708.66

3 $41.68 $2,917.31 $75,850.16 $42.72 $2,990.25 $77,746.41 $43.79 $3,065.00 $79,690.07 $44.88 $3,141.63 $81,682.33

4 $44.40 $3,108.26 $80,814.86 $45.51 $3,185.97 $82,835.23 $46.65 $3,265.62 $84,906.11 $47.82 $3,347.26 $87,028.76

5 $47.33 $3,313.29 $86,145.53 $48.52 $3,396.12 $88,299.17 $49.73 $3,481.02 $90,506.65 $50.97 $3,568.05 $92,769.31

6 $5036 $3,525.28 $91,657.27 $51.62 $3,613.41 $93,948.71 $52.91 $3,703.75 $96,297.42 $54.23 $3,796.34 $98,704.86

7 $53.74 $3,761.84 $97,807.88 $55.08 $3,855.89 $100,253.08 $50.46 $3,952.28 $102,759.41 $57.87 $4,051.09 $105,328.39

PILOT-CHIEF 066122 201 SW

I $48.77 $3,901.72 $101,444.72 $49.99 $3,999.26 $103,980.83 $51.24 $4,099.24 $106,580.36 $52.52 $4,201.73 $109,244.86

2 $50.23 $4,018.77 $104,488.06 $51.49 $4,119.24 $107,100.26 $52.78 $4,222.22 $109,777.77 $54.10 $4,327.78 $112,522.21

3 $51.74 $4,139.33 $107,622.70 $53.04 $4,242.82 $110,313.27 $54.36 $4,348.89 $113,071.10 $55.72 $4,457.61 $115,897.88

4 $53.29 $4,263.51 $110,851.38 $54.63 $4,370.10 $113,622.66 $55.99 $4,479.35 $116,463.23 $57.39 $4,591.34 $119,374.81

5 55489 $4,391.42 $114,176.92 $56.27 $4,501.21 $117,031.34 $57.67 $4,613.74 $119,957.13 $59.11 $4,729.08 $122,950.05

6 $5654 $4,523.16 $117,602.22 $57.95 $4,636.24 $120,542.28 $59.40 $4,752.15 $123,555.84 $60.89 $4,870.95 $126,644.73

ILOT-LINE 066112 200 BW

I $44.61 $3,568.65 592,784.80 $45.72 $3,657.86 $95,104.42 $46.87 $3,749.31 $97,482.03 $48.04 $3,843.04 $99,919.06

2 $45.95 $3,675.71 $95,568.35 $47.09 $3,767.60 $97,957.55 $48.27 $3,861.79 $100,406.49 $49.48 $3,958.33 $102,916.66

3 $47.32 $3,785.98 $98,435.40 $48.51 $3,880.63 $106,896.28 $49.72 $3,977.64 $103,418.69 $50.96 $4,077.08 $106,004.16

4 $48.74 $3,899.56 $101,388.46 $49.96 $3,997.05 $103,923.18 $51.21 $4,096.97 $106,521.26 $52.49 $4,199.40 $109,184.29

5 $50.21 $4,016.54 $104,430.11 $51.46 $4,116.96 $107,040.86 $52.75 $4,219.88 $109,716.89 $54.07 $4,325.38 $112,459.81

6 $51.71 $4,137.04 $107,563.02 $53.01 $4,240.47 $110,252.10 $54.33 $4,346.48 $113,008.40 $55.69 $4,455.14 $115,833.61

ROPERTY AND EXHIBIT TECHNICIAN 1 067502 170 BW

1 $29.83 $2,386 65 $82,052.84 $30.58 $2,446.31 $63,604.16 $31.34 $2,507.47 $65,194.26 $32.13 $2,570.16 $66,824.12

2 $31.03 $2,482.10 $64,534 73 $31.80 $2,544.16 $66,148.10 $32.60 $2,607.76 $87,801.80 $33.41 $2,672.96 $89,496.85

3 $31.96 $2,556.57 $66,470.83 $32.76 $2,620.48 $68,132.60 $33.57 $2,686.00 $69,835.92 $34.41 $2,753.15 $71,581.82

ROPERTY AND EXHIBIT TECHNICIAN 2 067512 171 BW

1 $33.24 $2,658.84 $69,129.83 $34.07 $2,725.31 $70,858.08 $34.92 $2,793.44 $72,629.53 $35.79 $2,863.28 $74,445.27

2 $35.05 $2,804.22 $72,909.70 $35.93 $2,874.32 $74,732.44 $36.83 $2,946.18 $76,600.75 $37.75 $3,019.84 $78,515.77

IUALITY ASSURANCE OFFICER 065302 150 BW

I $4046 $3,236.99 $84,161.78 $41.47 $3,317.92 $86,265.82 $42.51 $3,400.86 $88,422.47 $43.57 $3,485.89 $90,633.03

2 $42.15 $3,371.70 $87,664.26 $43.20 $3,456.00 $89,855.87 $44.28 $3,542.39 $92,102.27 $45.39 $3,630.95 $94,404.82

3 $43.90 $3,511.65 $91,302.77 $44.99 53,59gM $93,585.34 $46.12 $3,689 42 $95,924.97 $47.27 $3,781.66 $98,323.10

4 $45.73 $3,658.13 $95,111.36 $46.87 $3,749.58 $97,489.09 $48.04 $3,843.32 $99,926.31 $49.24 $3,939.40 $102,424.47

5 $47.64 $3,810.89 $99,083.06 $48.83 $3,906.16 $101,560.14 $50.05 $4,003.81 $104,099.14 $51.30 $4,103.91 $106,701.62

ESEARCH ANALYST 065102 106 SW

1 530.27 $2,421.45 $82,957.68 $31.02 $2,481.99 $64,531.62 $31.80 $2,544.04 $66,144.91 $32.60 $2,607.64 $87,798.54

2 $31.98 $2,558.12 $66,511.18 $32.78 $2,622.08 $68,173.96 $33.60 $2,687.63 $69,878.31 $34.44 $2,754.82 $71,625.26

3 $33.62 $2,689.53 $89,927.81 $34.46 $2,756.77 $71,676.00 $35.32 $2,825.69 $73,467.90 $36.20 $2,896.33 $75,304.60

4 $38.44 $3,074.99 $79,949.86 $39.40 $3,151.87 $81,948.61 $40.38 $3,230.67 $83,997.32 541.39 53,311.43 $86,097.25

5 $43.19 $3,455.21 589,835 47 $44.27 $3,541.59 $92,081.36 $45.38 $3,630.13 $94,383.39 $46.51 $3,720.88 $96,742.98

IVER PATROL OFFICER 069682 161 BW

I $29.57 $2,365.39 $81,500.15 $30.31 $2,424.58 $63,037.66 $31.06 $2,485.14 $84,613.60 $31.84 $2,547.27 $86,228.94

2 $30.95 $2,475.76 $64,369.73 $31.72 $2,537.65 $65,978.97 $32.51 $2,601.09 $67,628.45 $33.33 $2,666.12 $89,319.16

3 $32.31 $2,584.41 $67,194.68 $33.11 $2,649.02 $88,874.54 $33.94 $2,715.25 $70,596.41 $34.79 $2,783.13 $72,361.32

4 $33.64 $2,691.26 $89,972.86 $34.48 $2,758.55 $71,722.19 $35.34 $2,827.51 $73,515.24 $36.23 $2,898.20 $75,353.12

5 $35.02 $2,801.67 $72,843.29 $35.90 $2,871.71 $74,664.37 $36.79 $2,943.50 $76,530.98 $37.71 $3,017.09 $78,444.26

6 $3638 $2,910.32 $75,668.24 $37.29 $2,983.07 $77,559.94 $38.22 $3,057.65 $79,498.94 $39.18 $3,134.09 $81,486.42
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J016 -2021 SALARY SCHEDULE - STAFF COMPONENT

[ SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

BW OR HRLY PAID JUNE 30, 2020 DECEMBER 31, 2020 JUNE 30, 2021 DECEMBER 31, 2021

CLASS 35 40 BWI 1.0% 1.5% — 1.0% — 1.5%

[CLASSIFICATION j) HR HRLY BI-WKLY] ANNUAL HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL

HYSICAL FITNESS COORDINATOR 065691 125 BW

1 $40.78 $2,854.77 $74,224.09 $41.39 $2,897.59 $75,337.45 $41.81 $2,926.57 $76,090.82 $42.44 $2,970.47 $77,232.19

2 $43.12 $3,018.68 $78,485.75 $43.77 $3,063.96 $79,663.04 $44.21 $3,094.60 $80,459.67 $44.87 $3,141.02 $81,666.56

3 $45.33 $3,173.04 $82,499.15 $46.01 $3,220.64 $83,736.64 $46.47 $3,252.85 $84,574.00 $47.17 $3,301.64 $85,842.61

4 $48.30 $3,380.73 $87,899.05 $49.02 $3,431.44 $89,217.53 $49.51 $3,465.76 $90,109.71 $56.25 $3,517.74 $91,461.36

5 $51.48 $3,603.73 $93,697.01 $52.25 $3,657.79 $95,102.46 $52.78 $3,694.36 $96,053.49 $53.57 $3,749.78 $97,494.29

6 $54.78 $3,834.30 $99,691.91 $55.60 $3,891.82 $101,187.29 $56.15 $3,930.74 $102,199.16 $57.00 $3,989.70 $103,732.15

7 $58.45 $4,091 60 $106,381.58 $59.33 $4,152.98 $107,977.40 $59.92 $4,194.51 $109,057.18 $60.82 $4,257.42 $110,693.03

ILOT-CHIEF 066122 201 BW

1 $53.05 $4,243.74 $110,337.31 $53.84 $4,307.40 $111,992.37 $54.38 $4,350.47 $113,112.30 $55.20 $4,415.73 $114,808.98

2 $54.64 $4,371.06 $113,647.43 $55.46 $4,436.62 $115,352.14 $5601 $4,480.99 $116,505.67 $56.85 $4,548.20 $118,253.25

3 $56.28 $4,502.19 $117,056.86 $57.12 $4,569.72 $118,812.71 $57.69 $4,615.42 $120,000.84 $58.56 $4,684.65 $121,800.85

4 $57.97 $4,637.25 $120,568.56 $58.84 $4,706.81 $122,377.08 $59.42 $4,753.88 $123,600.85 $60.31 $4,825.19 $125,454.87

5 $59.70 $4,776.37 $124,185.61 $80.60 $4,848.02 $126,048.40 $61.21 $4,896.50 $127,308.88 $62.12 $4,969.94 $129,218.52

6 $61.56 $4,919.66 $127,911.18 $62.42 $4,993.46 $129,829.85 $63.04 $5,043.39 $131,128.15 $63.99 $5,119.04 $133,095.07

PILOT - LINE 066112 200 BW

I $48.52 $3,881.47 $100,918.27 $49.25 $3,939.69 $102,432.05 $49.74 $3,979.09 $103,456.37 $56.48 $4,038.78 $105,008.21

2 $49.97 $3,997.92 $103,945.82 $50.72 $4,057.88 $105,565.01 $51.23 $4,098.46 $106,560.06 $52.00 $4,159.94 $108,158.46

3 $51.47 $4,117.85 $107,064.20 $52.25 $4,179.62 $108,670.16 $52.77 $4,221.42 $109,756.86 $53.56 $4,284.74 $111,403.21

4 $53.02 $4,241.39 $110,276.13 $53.81 $4,305.01 $111,930.27 $54.35 $4,348.06 $113,049.57 $55.17 $4,413.28 $114,745.32

5 $54.61 $4,368 63 $113,584.41 $55.43 $4,434.16 $115,288.17 $55.98 $4,478.50 $116,441.05 $56.82 $4,545.68 $118,187.67

6 $56.25 $4,499.69 $116,991.94 $57.09 $4,567.19 $118,746.82 $57.66 $4,612.86 $119,934.29 $58.53 $4,682.05 $121,733.31

‘ROPERTY AND EXHIBIT TECHNICIAN 1 067502 170 SW

1 $32.45 $2,595.86 $87,492.30 $32.93 $2,634.80 $68,504.74 $33.26 $2,661.15 $69,189.79 $33.76 $2,701.06 $70,227.64

2 $33.75 $2,699.69 $70,191.81 $34.25 $2,740.18 $71,244.69 $34.59 $2,767.58 $71,957.14 $35.11 $2,809.10 $73,038.49

3 $34.76 $278068 $72,297.64 $35.28 $2,822.39 $73,382.10 $35.63 $2,856.61 $74,115.92 $38.17 $2,893.37 $75,227.66

‘ROPERTY AND EXHIBIT TECHNICIAN 2 067512 171 BW

1 $36.15 $2,891.91 $75,189.72 $36.69 $2,935.29 $76,317.57 $37.06 $2,984.64 $77,080.74 $37.61 $3,009.11 $78,230.95

2 $38.13 $3,056.04 $79,300.93 $38.70 $3,095.79 $80,490 44 $3908 $3,126.74 $81,295.35 $39.67 $3,173.65 $82,514.78

UAUTY ASSURANCE OFFICER 065302 150 BW

I $44.01 $3,520.74 $91,539.36 $44.67 $3,573.56 $92,912.45 $45.12 $3,609.29 $93,841.57 $45.79 $3,663.43 $95,249.20

2 $45.84 $3,667.26 $95,348.87 $46.53 $3,722.27 $96,779.11 $46.99 $3,759.50 $97,746.90 $47.70 $3,815.89 $99,213.10

3 $47.74 $3,819.47 $99,306.33 $48.46 $3,876.77 $100,795.92 $48.94 $3,915.53 $101,803.88 $49.68 $3,974.27 $103,330.94

4 $49.73 $3,978.80 $103,448.72 $50.48 $4,038.48 $105,000.45 $50.99 $4,078.86 $106,050.45 $51.75 $4,140.05 $107,641.21

5 — — — — $51.81 $4,144 95 $107,768.63 $52.59 $4,207.12 $109,385.16 $53.11 $4,249.19 $110,479.01 $53.91 $4,312.93 $112,138.20

ESEARCH ANALYST 065102 106 BW

1 $32.92 $2,633.71 $68,476.52 $33.42 $2,673.22 $69,503.67 $33.75 $2,699.95 $70,198.71 $34.26 $2,740.45 $71,251.69

2 $34.78 $2,782.37 $72,341.52 $35.30 $2,824.10 $73,426.64 $35.65 $2,852.34 $74,160.91 $38.19 $2,895.13 $75,273.32

3 $36.57 $2,925.29 $76,057.65 $37.11 $2,969.17 $77,198.51 $37.49 $2,998.87 $77,970.50 $38.05 $3,043.85 $79,140.05

4 $41.81 $3,344.55 $86,958.23 $42.43 $3,394.72 $88,262.60 $42.86 $3,428.66 $89,145.23 $43.50 $3,480.09 $90,482.41

5 — — — — $46.98 $3,758.09 $97,710.41 $47.68 $3,814.46 $99,176.06 $48.16 $3,852.61 $100,167.83 $48.88 $3,910.40 $101,670.34

IVER PATROL OFFICER 069682 161 SW

1 $32.16 $2,572.74 $66,891.23 $32.84 $2,611.33 $67,894.60 $32.97 $2,637.44 $68,573.54 ‘$33.46 $2,677.01 $69,602.15

2 $33.66 $2,692.78 $70,012.35 $34.16 $2,733.17 $71,062.54 $34.51 $2,760.51 $71,773.16 $35.02 $2,801.91 $72,849.76

3 $35.14 $2,810.96 $73,084.93 $35.66 $2,853.12 $74,181.21 $36.02 $2,881.65 $74,923.02 $36.56 $2,924.88 $76,046.86

4 $36.59 $2,927.18 $76,106.65 $37.14 $2,971.09 $77,248.25 $37.51 $3,000.80 $78,020.73 $38.07 $3,045.81 $79,191.05

5 $38.09 $3,047.26 $79,228.70 $38.66 $3,092.97 $80,417.13 $39.05 $3,123.90 $81,221.30 $39.63 $3,170.75 $82,439.62

6 $39.57 $3,165.43 $82,301.28 $40.16 $3,212.92 $83,535.80 $40.56 $3,245.04 $84,371.16 $41.17 $3,293.72 $85,638.73
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112016 -2021 SALARY SCHEDULE - STAFF COMPONENT ii

SAL GRADE AND EFFECTiVE EFFECTIVE EFFECTIVE EFFECTIVE

— BWORHRLYPAID DECEMBER 27, 2015 DECEMBER 31, 2017 DECEMBER 31, 2018 DECEMBER 31, 2019

:
CLASS 35 40 BWI PP#1!16-3.0% 2.5% 2.5% — 2.5%

LASSIFICATION CODE HR HR HR HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRLY BI-WKLY j ANNUAL HRLY BI-WKLY ANNUAL

ERVICE DESK TECHNICIAN 065602 230 BW

1 $26.66 $2,132.58 $55,447.03 $27.32 $2,185.89 $56,833.21 $28.01 $2,240.54 $58,254.04 $28.71 $2,296.55 $59,710.39

2 $27.90 $2,232.11 $58,034.74 $28.60 $2,287.91 $59,485.60 $29.31 $2,345.11 $60,972.74 $30.05 $2,403.73 $62,497.06

3 $29.17 $2,333.47 560,670.25 $29.90 $2,391.81 $62,187.01 $30.65 $2,451.60 $63,741.69 $31.41 $2,512.89 $65,335.23

4 $30 32 $2,425 45 563,061.67 $31.08 $2,486.09 $64,638 22 $31.85 $2,548.24 $66,254.17 $32.65 $2,611.94 $67,910.53

5 $31.66 $2,532.46 $65,843.83 $32.45 $2,595.77 $67,489.93 $33.26 $2660.66 $69,177.18 $34.09 $2,727.18 $70,906.61

6 — $32.76 $2,621.09 $68,148.37 $33.58 $2,686.62 $69,852.08 $34.42 $2,753.78 $71,598.38 $35.28 $2,822.63 $73,388.34

SHOP FOREMAN (for ease of reference 066312 134 BW

coned under Mechanic) — —

JTOREKEEPER 3 067622 140 BW

I $28.08 $2,246.23 $58,401.90 $28.78 $2,302.38 $59,861.94 $29.50 $2,359.94 $61,358.49 $30.24 $2,418.94 $62,892.45

2 $29.57 $2,365.39 $61,500.15 $30.31 $2,424.53 $63,037.66 $31.06 $2,485.14 $64,613.60 $31.84 $2,547.27 $66,228.94

3 $31.17 $2,493.30 $64,825.82 $31.95 $2,555.63 $66,446.46 $32.74 $2,619.52 $68,107.62 $33.56 $2,685.01 $69,810.31

STOREKEEPER 4 067632 141 BW

I $29.79 $2,382.90 $61,955.39 $30.53 $2,442.47 $63,504.28 $31.29 $2,503.53 $65,091.88 $32.08 $2,566.12 $66,719.18

2 $31.47 $2,517.82 $65,463.41 $32.26 $2,580.77 $67,099.99 $33.07 $2,645.29 $68,777 49 $33.89 $2,711.42 $70,496.93

3 — $33.12 $2,649.22 $68,879.61 $33.94 $2,715.45 $70,601.60 $34.79 $2,783.33 $72,366.64 $35.66 $2,852.92 $74,175.81

UPERVISOR OF CRIME ANALYSIS 065242 206 BW

I $46.59 $3,727.08 $96,904.03 $47.75 $3,820.25 $99,326.63 $48.95 $3,915.76 $101,809.79 $50.17 $4,013.66 $104,355.04

2 $48.22 $3,857.53 $100,295.67 $49.42 $3,953.96 $102,803.06 $50.66 $4,052.81 $105,373.14 $51.93 $4,154.13 $108,007.47

3 $49.91 $3,992.54 $103,806.02 $51.15 $4,092.35 $106,401.17 $52.43 $4,194.66 $109,061.20 $53.74 $4,299.53 $111,787.73

4 — $51.65 $4,132.28 $107,439.23 $52.94 $4,235.58 $110,125.21 $54.27 $4,341.47 $112,878.34 $55.63 $4,450.01 $115,700.30

SUPERVISOR EVIDENCE CONTROL 067662 142 BW

1 $34.78 $2,782.39 $72,342.15 $35.65 $2,851.95 $74,150.70 $36.54 $2,923.25 $76,004.47 $37.45 $2,996.33 $77,904.58

2 $36.51 $2,920.81 $75,941.13 $37.42 $2,993.83 $77,839.66 $38.36 $3,068.68 $79,785.65 $39.32 $3,145.40 $61,780.29

3 $38.33 $3,066.23 $79,722.03 $39.29 $3,142.89 $61,715.08 $40.27 $3,221.46 $83,757.95 $41.27 $3,302.00 $65,851.90

4 $40.24 $3,218.94 $83,692.43 $41.24 $3,299.41 $85,784.75 $42.27 $3,381.90 $87,929.36 $43.33 $3,466.45 $90,127.60

5 $42.24 $3,379.24 $87,860.21 $43.30 $3,463.72 $90,056.72 $44.38 $3,550.31 $92,308.13 $45.49 $3,639.07 $94,615.84

UPERVISOR OF QUARTERMASTER 067692 145 BW

;TORES

I $34.32 $2,745.61 $71,385.76 $35.18 $2,814.25 $73,170.41 $36.06 $2,884.60 $74,999.67 $36.96 $2,956.72 $76,874.66

2 $36.20 $2,896.27 $75,303.11 $37.11 $2,968.68 $77,185.69 $38.04 $3,042.90 $79,115.33 $38.99 $3,118.97 $61,093.21

3 $38.13 $3,050.47 $79,312.27 $39.08 $3,126.73 $61,295.08 $40.06 $3,204.90 $83,327.46 $41.06 $3,285.02 $65,410.64

4 $42.01 $3,360.59 $87,375.23 $43.06 $3,444.60 $89,559.61 $44.13 $3,530.72 $91,798.60 $45.24 $3,618.98 $94,093.56

5 — — — — $46.32 $3,705.77 $96,349.93 $47.48 $3,798.41 $98,758.68 $48.67 $3,893.37 $101,227.65 $49.88 $3,990.71 $103,758.34

UPERVISOR OF VEHICLE SERVICES 067702 146 BW

for ease of reference sorted under

fechanic) — — — — — — — —

‘ICTIM SERVICES WORKER 068902 204 BW

1 $33.91 $2,713.17 $70,542.46 $34.76 $2,781.00 $7230602 $35.63 $2,850.53 $74,113.67 $36.52 $2,921.79 $75,966.51

2 $35.14 $2,811.58 $73,100.99 $36.02 $2,881.87 $74,928.52 $36.92 $2,953.91 $76,801.73 $37.85 $3,027.76 $78,721.77

3 $36.42 $2,913.55 $75,752.32 $37.33 $2,986.39 $77,646.13 $38.26 $3,061.05 $79,587.28 $39.22 $3,137.58 $81,576.97

4 $37.74 $3,019.22 $78,499.82 $38.68 $3,094.70 $80,462.31 $39.65 $3,172.07 $82,473.87 $40.64 $3,251.37 $64,535.72

5 $39.11 $3,128.73 $81,346.96 $40.09 $3,206.95 $63,360.63 $41.09 $3,287.12 $85,465.15 $42.12 $3,369.30 $87,601.78

6 $40.53 $3,242.21 $84,297.37 $41.54 $3,323.26 $66,404.80 $42.58 $3,406.34 $88,564.92 $43.64 $3,491.50 $90,779.04

7 $42.00 $3,359.80 $87,354.78 $43.05 $3,443.79 $89,538.65 $44.12 $3,529.89 $91,777.12 $45.23 $3,618.14 $94,071.55
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‘2016-2021 SALARY SCHEDULE - STAFF COMPONENT

SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

BW OR !-PLY PAIn JUNE 30, 2020 DECEMBER 31, 2020 JUNE 30, 2021 DECEMBER 31. 2021

CLASS 35 40 BWI — 1.0% 1.5% — 1.0% — 1.5%

LASSIFICATION .2JLJ HR HR HRLY BI-WKLY] ANNUAL HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL

SERVICE DESK TECHNICIAN 065602 230 8W

1 $28.99 $2319.52 $60,307.49 $29.43 $2,354.31 $61,212.11 $29.72 $2,377.85 $61,824.23 $30.17 $2,413.52 $62,751.59

2 $30.35 $2,427.77 $63,122.03 $30.80 $2,464.19 $64,068.86 $31.11 $2,488.83 $64,709.55 $31.58 $2,526.16 $65,680.20

3 $31.73 $2,538.02 $65,988.58 $32.20 $2,576.09 $66,978.41 $32.52 $2,601.85 $67,648.19 $33.01 $2,640.88 $68,662.92

4 . $32.98 $2,638.06 $68,589.63 $33.47 $2,677.63 $69,618.48 $33.81 $2,704.41 $70,314.66 $34.31 $2,744.98 $71,369.38

5 $34.43 $2,754.45 $71,615.67 $34.95 $2,795.77 $72,689.91 $35.30 $2,823.72 $73,416.81 $35.83 $2,866.08 $74,518.06

6 $3564 $2,850.85 $74,122.22 $36.17 $2,893.62 $75,234.05 $36.53 $2,922.55 $75,986.30 $37.08 $2,966.39 $77,126.19

IHOP FOREMAN (for ease of reference 066312 134 BW

sorted under Mechanic)

.TOREKEEPER 3 067622 140 8W

1 $30.54 $2,443.13 $63,521.38 $31.00 $2,479.78 $64,474.20 $31.31 $2,504.57 $65,118.94 $31.78 $2,542.14 $66,095.73

2 $32.16 $2,572.74 $66,891.23 $32.64 $2,611.33 $67,894.60 $32.07 $2,637.44 $68,573.54 $33.46 $2,677.01 $69,602.15

3 $3390 $2,711.86 $70,508.42 $34.41 $2,752.54 $71,566.04 $34.75 $2,780.07 $72,281.70 $35.27 $2,821.77 $73,365.93

STOREKEEPER 4 067632 141 BW

1 $32.40 $2,591.78 $67,386.37 $32.88 $2,630.66 $68,397.17 $33.21 $2,656.97 $69,081.14 $33.71 $2,606.82 $70,117.30

2 $34.23 $2,738.53 $71,201.90 $34.75 $2,779.61 $72,269.93 $35.09 $2,807.41 $72,992.63 $35.62 $2,849.52 $74,087.52

3 $38.02 $2,881.44 $74,917.56 $36.56 $2,924.67 $76,041.33 $36.92 $2,953.91 $76,801.74 $37.48 $2,998.22 $77,953.77

IUPERVISOR OF CRIME ANALYSIS 065242 206 BW

I $5067 $4,053.79 $105,398.59 $51.43 $4,114 60 $106,979.57 $51.95 $4,155.74 $108,049.36 $52.73 $4,218.08 $109,670.10

2 $52.45 $4,195.67 $109,087.54 $53.23 $4,258.61 $110,723.85 $53.76 $4,301.20 $111,831.09 $54.57 $4,365.71 $113,508.50

3 $54.28 $4,342.52 $112,905.60 $55.10 $4,407.66 $114,599.19 $55.65 $4,451.74 $115,745.18 $58.48 $4,518.51 $117,481.36

4 — — — — $56.18 $4,494.51 $116,857.30 $57.02 $4,561.93 $118,610.16 $57.59 $4,607.55 $119,796.26 $58.46 $4,676.66 $121,593.20

UPERVISOR EVIDENCE CONTROL 067662 142 BW

1 $37.83 $3,026.29 $78,683.63 $38.40 $3,071.69 $79,863.88 $38.78 $3,102.40 $80,662.52 $39.36 $3,148.94 $61,872.46

2 $39.71 $3,176.85 $82,598.09 $40.31 $3,224.50 $83,837.06 $40.71 $3,256.75 $84,675.43 $41.32 $3,305.60 $85,945.56

3 $41.69 $3,335.02 $86,710.42 $42.31 $3,385.04 $88,011.08 $42.74 $3,418.89 $88,891.19 $43.38 $3,470.18 $90,224.58

4 $43.76 $3,501.11 $91,028.87 $44.42 $3,553.63 $92,394.31 $44.86 $3,589.16 $93,318.25 $45.54 $3,643.00 $94,718.02

5 $45.94 $3,675.46 $95,562.00 $46.63 $3,730.59 $96,905 43 $47.10 $3,767.90 $97,965.38 $47.81 $3,824.42 $99,434.86

SUPERVISOR OF QUARTERMASTER 067692 145 BW

STORES

I $3733 $2,986.28 $77,643.41 $37.89 $3,031.08 $78,808.06 $38.27 $3,061.39 $79,596.14 $38.84 $3,107.31 $60,790.08

2 $39.38 $3,150.16 $81,904.15 $39.97 $3,197.41 $83,132.71 $40.37 $3,229.39 $83,964.04 $40.97 $3,277.83 $85,223.50

3 $41.47 $3,317.87 $86,264.75 $42.10 53,36764 $87,558.72 $42.52 $3,401.32 $88,434.31 $43.15 $3,452.34 $89,760.82

4 $45.69 $3,655.17 $95,034.50 $46.38 $3,710.00 $96,460.01 $4684 $3,747.10 $97,424.61 $47.54 $3,803.31 $98,885.98

5 $50.38 $4,030.61 $104,795.92 $51.14 $4,061.07 $106,367.86 $51.65 $4,131.98 $107,431.54 $52.42 $4,193.06 $109,043.01

UPERVISOR OF VEHICLE SERVICES 067702 146 BW

(for ease of reference sorted under

4echanic) — — —

IICTIM SERVICES WORKER 068902 204 8W

I $36.89 $2,951.01 $76,726.18 $37.44 $2,995.27 $77,877.07 $37.82 $3,025.22 $78,655.84 $38.38 $3,070.60 $79,835.68

2 $38.23 $3,058.04 $79,508.99 $38.80 $3,103.91 $80,701.62 $39.19 $3,134.95 $81,508.64 $39.77 $3,181.97 $82,731.27

3 $39.61 $3,168.95 $82,392.74 $40.21 $3,216.49 $83,628.63 $40.61 $3,248.65 $84,464.91 $41.22 $3,297.38 $85,731.89

4 $41.05 $3,283.89 $85,381.07 $41.66 $3,333.15 $86,661.79 $42.08 $3,366.48 $87,528.41 $42.71 $3,416.97 $88,841.33

5 $42.54 $3,402.99 $88,477.80 $43.18 $3,454.04 $89,804.96 $43.61 $3,488.58 $90,703.01 $44.26 $3,540.91 $92,063.56

6 $44.08 $3,526.42 $91,686.84 $44.74 $3,579.31 $03,062.14 $45.19 $3,615.11 $93,992.76 $45.87 $3,669.33 $95,402.65

7 $45.68 $3,654.32 $95,012.26 $46.36 $3,709.13 $96,437.45 $4683 $3,746.22 $97,401.82 $47.53 $3,802.42 $98,862.85
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112016 -2021 SALARY SCHEDULE STAFF COMPONENT II

SAL GRADE AND EFFECTiVE EFFECTIVE EFFECTIVE EFFECTIVE

BW OR HRLY PAID DECEMBER 27, 2015 DECEMBER 31, 2017 DECEMBER 31, 2018 DECEMBER 31, 2019

CLASS 35 40 OWl PP#1!16 - 3.0% — 2.5% — 2.5% — 2.5%

LASSIFICATION HR HR HR HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRL.Y BI-WKLY ANNUAL

VOLUNTEER COORDINATOR 065682 192 OW

I $29.66 $2,372.69 $61,689.95 $30.40 $2,432.01 $63,232.20 $31.16 $2,492.81 $64,813.00 $31.94 $2,555.13 $66,433.33

2 $30.75 $2,460.17 $63,964.53 $31.52 $2,521.68 $65,563.64 $32.31 $2,584.72 $67,202.73 $33.12 $2,649.34 $68,882.80

3 $31.89 $2,550.88 $66,322.97 $32.68 $2,614.66 $67,981.05 $33.50 $2,680.02 $69,680.57 $34.34 $2,747.02 $71,422.59

4 $33.06 $2,644.94 $68,768 38 $33.89 $2,711.06 $70,487.59 $34.74 $2,778.84 $72,249.78 $35.60 $2,848.31 $74,056.02

5 $34.28 $2,742.46 $71,303.95 $35.14 $2,811.02 $73,086.54 $36.02 $2,881.30 $74,913.71 $36.92 $2,953.33 $76,786.55

fIDEO PRODUCTION SPECIALIST 065402 180 BW

I $30.89 $2,471.57 $64,260.79 $31.67 $2,533.36 $65,867.31 $32.46 $2,596.69 $67,513.99 $33.27 $2,661.61 $69,201.84

2 $32.13 $2,570.43 $66,831.22 $32.93 $2,634.69 $68,502.00 $33.76 $2,700.56 $70,214.55 $34.60 $2,768.07 $71,969.91

3 $33.42 $2,673.25 $69,504.47 $34.25 $2,740.08 $71,242.08 $35.11 $2,808.58 $73,023.13 $35.98 $2,878.80 $74,848.71

4 $34.75 $2,780.18 $72,284.64 $35.62 $2,849.68 $74,091.76 $36.51 $2,920.93 $75,944.06 $37.42 $2,993.95 $77,842.66

5 $36.14 $2,891.39 $75,176.03 $37.05 $2,963.67 $77,055.43 $37.97 $3,037.76 $78,981.82 $38.92 $3,113.71 $60,956.38

6 $37.59 $3,007.04 $78,183.07 $38.53 $3,082.22 $80,137.65 $39.49 $3,159.27 $82,141.09 $40.48 $3,238.25 $84,194.62

7 $39.09 $3,127.32 $61,310.39 $40.07 $3,205.51 $63,343.15 $41.07 $3,285.64 $85,426.73 $42.10 $3,367.78 $87,562.40

UXILIARY FORCE CADET 065822 190 HRIBW

1 $16.24 $1,299.48 $33,786 53 $16.65 $1,331.97 $34,631.20 $17.07 $1,385.27 $35,496.98 $17.49 $1,399.40 $36,384.40

2 $17.49 $1,399.44 $36,385.50 $17.93 $1,434.43 $37,295.14 $18.38 $1,470.29 $38,227.51 $18.84 $1,507.05 $39,183.20

VIRELESS COMMUNICATIONS 065202 113 BW

SYSTEMS PROJECT COORDINATOR

1 $36.81 $2,944.90 $76,567.29 $37.73 $3,018.52 $78,481.48 $38.67 $3,093.98 $80,443.51 $39.64 $3,171.33 $82,454.60

2 $37.92 $3,033.24 $78,864.31 $38.86 $3,109.07 $80,835.92 $39.84 $3,186.80 $82,856.82 $40.83 $3,266.47 $64,928.24

3 $39.05 $3,124.24 $61,230.24 $40.03 $3,202.35 $83,261.00 $41.03 $3,282.40 $85,342.52 $42.06 $3,364.46 $67,476.09

4 $40.22 $3,217.97 $63,667.15 $41.23 $3,298.42 $85,758.83 $42.26 $3,380.88 $87,902.80 $43.32 $3,465.40 $90,100.37

5 $41.43 $3,314.51 $86,177.16 $42.47 $3,397.37 $68,331.59 $43.53 $3,482.30 $90,539.88 $44.62 $3,569.36 $92,803.38

6 $42.67 $3,413.94 $68,762.48 $43.74 $3,499.29 $90,981.54 $44.83 $3,566.77 $93,256.08 $45.96 $3,676.44 $95,587.48

7 $43.95 $3,516.36 $91,425.35 $45.05 $3,604.27 $93,710.99 $46.18 $3,694.38 $96,053.76 $47.33 $3,786.73 $98,455.11

8 $45.27 $3,621.85 $94,168.11 $46.40 $3,712.40 $96,522.32 $47.57 $3,805.21 $98,935.38 $48.75 $3,900.34 $101,408.76

9 $46.63 $3,730.51 $96,993.16 $47.80 $3,823.77 $99,417.99 $48.99 $3,919.36 $101,903.44 $50.22 $4,017.35 $104,451.02

10 $48.03 $3,842.42 $99,902.95 $49.23 $3,938.48 $102,400.53 $50.46 $4,036.94 $104,960.54 $51.72 $4,137.87 $107,584.55

11 $49.47 $3,957.69 $102,900.04 $50.71 $4,056.64 $105,472.54 $51.98 $4,158.05 $108,109.36 $53.28 $4,262.00 $110,812.09

12 $50.96 $4,076.42 $105,987.04 $52.23 $4,178.34 $108,636.72 $53.53 $4,282.79 $111,352.64 $54.87 $4,389.86 $114,136.45
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112016- 2021 SALARY SCHEDULE - STAFF COMPONENT

[ SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

j BWORHRLYPAID — JUNE3O,2020 DECEMBER3I,2020 JUNE3O,202I DECEMBER3I,2021

CLASS 35 40 BW1 1.0% — 1.5% 1.0% — 1.5%

hLASSIFICATION HR HR HRLY BI-WKLY ANNUAL HRLY 8I-WKLY ANNUAL HRLY BI-WKLY ANNUAL ] HRLY BI-WKLY ANNUAL

‘OLUNTEER COORDINATOR 065682 192 BW

1 $32.26 $2,580.68 $67,097.66 $32.74 $2,619.39 $68,104.13 $33.07 $2,645.58 $68,785.17 $33.57 $2,685.27 $69,816.95

2 $33.45 $2,675.83 $69,571.63 $33.95 $2,715.97 $70,615.20 $34.29 $2,743.13 $71,321.36 $34.80 $2,784.28 $72,391.18

3 $34.68 $2,774.49 $72,136.81 $35.20 $2,816.11 $73,218.87 $35.55 $2,844.27 $73,951.06 $36.09 $2,886.94 $75,060.32

4 $35.96 $2,876.79 $74,796.58 $36.50 $2,919.94 $75,918.53 $36.86 $2,949.14 $76,677.72 $37.42 $2,993.38 $77,827.88

5 937.29 $2,982.86 $77,554.42 $37.85 $3,027.61 $78,717.73 $38.22 $3,057.88 $7950491 $3880 $3,103.75 $80,697.48

‘IDEO PRODUCTION SPECIALIST 065402 180 BW

1 $33.60 $2,688.23 $69,893.86 $34.11 $2,728.55 $70,942.26 $34.45 $2,755.83 $71,651.69 $34.96 $2,797.17 $72,726.46

2 $34.95 $2,795.75 $72,689.61 $35.47 $2,837.69 $73,779.96 $35.83 $2,866.07 $74,517.75 $36.36 $2,909.06 $75,635.52

3 936.34 $2,907.58 $75,597.20 $36.89 $2,951.20 $76,731.15 $37.26 $2,980.71 $77,498.46 $37.82 $3,025.42 $78,660.94

4 S37.80 $3,023.89 $78,621.08 $38.37 $3,069.25 $79,800.40 $38.75 $3,099.94 $80,598.40 $39.33 $3,146.44 $81,807.38

5 $39.31 $3,144.84 $61,765.93 $39.90 $3,192.02 $82,992.42 $40.30 $3,223.94 $83,822.34 $40.90 $3,272.30 $85,079.67

6 540.88 $3,270.64 $85,036.56 $41.50 $3,319.70 $86,312.11 $41.91 $3,352.89 $87,175.23 $42.54 $3,403.19 $88,482.86

7 $42.52 $3,401.46 $88,438.03 $43.16 $3,452.48 $89,764.60 $43.59 $3,487.01 $90,662.24 $44.24 $3,539.31 $92,022.18

UXILIARY FORCE CADET 065822 190 HRIBW

1 $17.67 $1,413.39 $36,748.25 $17.93 $1,434.59 $37,299.47 $18.11 $1,448.94 $37,672.46 $18.38 $1,470.68 $38,237.55

2 $19.03 $1,522.12 $39,575.03 $19.31 $1,544.95 $40,168.66 $19.50 $1,560.40 $40,570.35 $19.80 $1,583.80 $41,178.90

IIRELESS COMMUNICATIONS 065202 113 8W

SYSTEMS PROJECT COORDINATOR

1 $40.04 $3,203.04 $83,279.15 $40.64 $3,251.09 $84,528.34 $41.05 $3,283.60 $85,373.62 $41.66 $3,332.85 $86,654.22

2 $41.24 $3,299.14 $85,777.52 $41.86 $3,348.62 $87,064.19 $42.28 $3,382.11 $87,934.83 $42.91 $3,432.84 $89,253.85

3 $42.48 $3,398.11 $88,350.85 $43.11 $3,449.08 $89,676.11 $43.54 $3,483.57 $90,572.87 $44.20 $3,535.83 $91,931.47

4 $43.75 $3,500.05 $91,001.37 $44.41 $3,552.55 $92,366.39 $44.85 $3,588.08 $93,290.06 $45.52 $3,641.90 $94,689.41

5 $45.06 $3,605.05 $93,731.42 $45.74 $3,659.13 $95,137.39 $46.20 $3,695.72 $96,088.76 $46.89 $3,751.16 $97,530.09

6 946.42 $3,713.21 $96,543.36 $47.11 $3,768.90 $97,991.51 $47.58 $3,896.59 $98,971.42 $48.30 $3,863.69 $100,455.99

7 $47.81 $3,824.60 $99,439.66 $48.52 $3,881.97 $100,931.25 $49.01 $3,920.79 $101,940.57 $49.75 $3,979.60 $103,469.67

8 $49.24 $3,939.34 $102,422.85 $49.98 $3,998.43 $103,959.19 $50.48 $4,038.41 $104,998.78 $51.24 $4,098.99 $106,573.76

9 $50.72 $4,057.52 $105,495.53 $51.48 $4,118.38 $107,077.97 $51.99 $4,159.57 $108,148.75 $52.77 $4,221.96 $109,770.98

10 $52.24 $4,179.25 $108,660.40 $53.02 $4,241.93 $110,290.31 $53.55 $4,284.35 $111,393.21 $54.36 $4,348.62 $113,064.11

11 $53.81 $4,304.62 $111,920.21 $54.61 $4,369.19 $113,599.01 $55.16 $4,412.88 $114,735.01 $55.99 $4,479.08 $116,456.03

12 $55.42 94,43376 $115,277.82 $56.25 $4,500.27 $117,006.99 $56.82 $4,545.27 $118,177.96 $57.67 $4,613.45 $119,949.71
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N 2016-2021 SALARY SCHEDULE - STAFF COMPONENT - SCHEDULE C-2

SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

BW OR HRLY PAID DECEMBER 27, 2016 DECEMBER 31, 2017 DECEMBER 31 2018 DECEMBER 31, 2019

CLASS 35 I 40 BW! — PP#1116-3.0% 2.5% 2.5% — 2.5%

LASSIFICA’flON CODE HR HR HR HRLY BI-WKLY ANNUAL 1-IRLY] BI-WKLY • ANNUAL HRLY BI-WKLYJ ANNUAL HRLY BI-WKLY ANNUAL_

ANADIAN POLICE INFORMATION 065752 400 SW

ENTRE (CPIC) OPERATOR

1 $23.35 $1,867.78 $48,562.20 $23.93 $1,914.47 $4977625 $24.53 $1,962.33 $51,020.66 $25.14 $2,011.39 $52,296.17

2 $24.66 $1,972.90 $51,295.33 $25.28 $2,022.22 $52,577.71 $25.91 $2,072.78 $53892.15 $26.56 $2,124.59 $55,239.46

3 $25.95 $2,076.28 $53,983.41 $26.60 $2,128.19 $55,332.99 $27.27 $2,181.40 $56,716.32 $27.95 $2,235.93 $58,134.22

4 $27.22 $2,177.91 $56,625.57 $27.90 $2,232.35 $58,041.21 $28.60 $2,288.16 $59,492.24 $29.32 $2,345.37 $60,979.55

5 $28.63 $2,290.06 $59,541.48 $234 $2,347.31 $61,030.02 $30.07 $2,405.99 $62,555.77 $30.83 $2,466.14 $64,119.66

ANADIAN POLICE INFORMATION 065762 402 SW

ENTRE (CPIC) SHIFT LEADER

1 $29.77 $2,381.65 $61,922.94 $30.51 $2,441.19 $63,471.02 $31.28 $2,502.22 $65,057.79 $32.06 $2,564.78 $66,684.24

ANADIAN POLICE INFORMATION 065142 404 BW

ENTRE (CPIC) COORDINATOR

1 $30.96 $2,476.93 $64,400.06 $31.74 $2,538.85 $6601006 $32.53 $2,602.32 $67,660.31 $33.34 $2,667.38 $69,351.82

ARETAKER 065262 438 SW

I $23.72 $1,897.56 $49,336.65 $24.31 $1,945.00 $50,570.07 $24.92 $1,993.63 $51,834.32 $25.54 $2,043.47 $53,130.18

2 $25.10 $2,007.95 $52,206.65 $25.73 $2,058.15 $53,511.82 $26.37 $2,109.60 $54,849.61 $27.03 $2,162.34 $56,220.85

3 $26.44 $2,114.83 $54,985.69 $27.10 $2,167.71 $56,360.33 $27.77 $2,221.90 $57,769.34 $2847 $2,277.45 $59,213.57

;UPERVISOR OF CARETAKERS 065272 432 BW

1 $29.08 $2,326.32 $60,484.26 $29.81 $2,384.48 $61,996.37 $30.55 $2,444.09 $63,546.28 $31.31 $2,505.19 $65,134.93

2 $30.53 $2,442.63 $63,508.47 $31.30 $2,503.70 $65,096.18 $32.08 $2,566.29 $66,723.59 $32.88 $2,630.45 $68,391.68

3 $32.06 $2,564.77 $66,683.90 $32.86 $2,628.88 $68,350.99 $33.68 $2,694.61 $70,059.77 $34.52 $2,761.97 $71811.26

LERKA 065531 300 BW

1 $15.87 $1,110.86 $28,882.37 $16.27 $1,138.63 $29,604.42 $16.67 $1,167.10 $30,344.54 $17.09 $1,196.27 $31,103.15

2 $17.87 $1,251.03 $32,526.83 $18.32 $1,282.31 $33,340.00 $18.78 $1,314.37 $34,173.50 $19.25 $1,347.22 $35,027.4

3 $19.85 $1,389.44 $36,125.38 $20.35 $1,424.17 $37,028.52 $20.85 $1,459.78 $37,954.23 $21.38 $1,496.27 $38,903.09

4 $21.83 $1,527.86 $39,724.36 $22.37 $1,566.06 $40,717.47 $22.93 $1,605.21 $41,735.41 $23.50 $1,645.34 $42,778.79

5 $23.95 $1,676.81 $43,597.08 $24.55 $1,718.73 $44,687.00 $25.17 $1,761.70 $45,804.18 $25.80 $1,805.74 $46,949.28

:LERK B 065541 302 SW

I $25.63 $1,794.19 $46,649.00 $26.27 $1,839.05 $47,815.23 $26.93 $1,885.02 $49,010.61 $27.60 $1,932.15 $50,235.87

2 $26.96 $1,887.05 $49,063.34 $27.63 $1,934.23 $50,289.92 $28.32 $1,982.58 $51,547.17 $29.03 $2,032.15 $52,835.85

3 $28.43 $1,990.41 $51,750.56 $29.15 $2,040.17 $53,044.33 $29.87 $2,091.17 $54,370.44 $30.62 $2,143.45 $55,729.70

4 $29.76 $2,083.30 $54,165.75 $30.51 $2,135.38 $65,519.90 $31.27 $2,188.77 $56,907.89 $32.05 $2,243.48 $56,330.59

LERKC 065551 304 BW

1 $30.95 $2,166.63 $56,332.38 $31.73 $2,220.80 $57,740.69 $32.52 $2,276.32 $5918420 $33.33 $2,333.22 $60,663.81

LERK SENIOR 065561 306 BW

I $32.19 $2,253.29 $58,585.67 $32.99 $2,309.63 $60,050.31 $33.82 $2,367.37 $61,551.57 $3467 $2,426.55 $63,090.36

OMMUNICATIONS TRAINING 065812 406 SW

OORDINATOR

1 $38.46 $3,076.74 $79,995.34 $39.42 $3,153.66 $81,995.22 $40.41 $3,232.50 $64,045.10 $41.42 $3,313.32 $66,146.23

2 $40.54 $3,243.20 $64,323.30 $41.55 $3,324.28 $86,431.38 $42.59 $3,407.39 $68,592.17 $43.66 $3,492.58 $90,806.97

3 $43.33 $3,466.17 $90,120.46 $44.41 $3,552.83 $92,373.48 $45.52 $3,641.65 $94,682.81 $46.66 $3,732.69 $97,049.88
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ii 2015 -2021 SALARY SCHEDULE - STAFF COMPONENT - SCHEDULE C-2

[ SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

BW OR HRLY PAID JUNE 30, 2020 DECEMBER 31, 2020 JUNE 30, 2021 DECEMBER 31, 2021

CLASS 35 40 BW! 1.0% 15% 1.0% 1.5%

[C LASSIFICA11ON CODE HR HR HR HRLY BI-WKLY ANNUAL HRLY BI-WKLY ANNUAL HRLY BI-WKLY • ANNUAL HRLY BI-WKLY ANNUAL

ANADIAN POLICE INFORMATION 065752 400 BW

ENTRE (CPIC) OPERATOR

I $25.39 $2,031.51 $52,819.14 $25.77 $2,061.98 $53,611.42 $26.03 $2,082.60 $54,147.54 $26.42 $2,113.84 $54,959.75

2 $26.82 $2,145.84 $55,791.85 $27.23 $2,178.03 $56,628.73 $27.50 $2,199.81 $57,195.02 $27.91 $2,232.81 $58,052.94

3 $28.23 $2,258.29 $58,715.57 $28.65 $2,292.17 $59,596.30 $28.94 $2,315.09 $60,192.26 $29.37 $2,349.81 $61,095.15

4 $29.61 $2,368.82 $61,589.34 $30.05 $2,404.35 $62,513.18 $30.35 $2,428.40 $63,138.31 $30.81 $2,464.82 $64,085 39

5 $31.14 $2,490.80 $64,760.86 $31.60 $2,528.16 $65,732.27 $31 92 $2,553.45 $66,389 59 $32.40 $2,591.75 $67,385.44

ANADIAN POLICE INFORMATION 065762 402 BW

ENTRE (CPIC) SHIFT LEADER

1 $32.38 $2,590.43 $67,351.08 $32.87 $2,629.28 $68,361.35 $33.19 $2,655.58 $69,044.96 $33.69 $2,695.41 $70,080.63

ANADIAN POLICE INFORMATION 065142 404 BW

ENTRE (CPIC) COORDINATOR

1 $33.68 $2,694.05 $70,045.34 $34.18 $2,734.46 $71,096.02 $34.52 $2,761.81 $71,806.98 $35.04 $2,803.23 $72,884.08

ARETAKER 065262 438 BW

I $25.80 $2,063.90 $53,661.48 $26.19 $2,094.86 $54,466.40 $26.45 $2,115.81 $55,011.07 $26.84 $2,147.55 $55,836.23

2 $27.30 $2,183.96 $56,783.06 $27.71 $2,216.72 $57,634.81 $27.99 $2,238.89 $58,211.16 $28.41 $2,272.47 $59,084.32

3 $28.75 $2,300.22 $59,805.71 $29.18 $2,334.72 $60,702.80 $29.48 $2,358.07 $61,309.82 $29.92 $2,393.44 $62,229.47

SUPERVISOR OF CARETAKERS 065272 432 BW

1 $31.63 $2,530.24 $65,786.28 $32.10 $2,568.20 $66,773.08 $32.42 $2,593.88 $67,440.81 $32.91 $2,632.79 $68,452.42

2 $33.21 $2,656.75 $69,075.59 $33.71 $2,696.60 $70,111.73 $34.04 $2,723.57 $70,812.85 $34.56 $2,764.42 $71,875.04

3 $34.87 $2,789.59 $72,529.37 $35.39 $2,831.44 $73,617.32 $35.75 $2,859.75 $74,353.49 $36.28 $2,902.65 $75,468.79

LERKA 065531 300 BW

1 517.26 $1,208.24 $31,414.18 $17.52 $1,226.36 $31,885.39 $17.69 $1,238.62 $32,204.25 $17.96 $1,257.20 $32,687.31

2 $19.44 $1,360.70 $35,378.11 $19.73 $1,381.11 $35,908.79 $19.93 $1,394.92 $36,267.87 $20.23 $1,415.84 $36,811.89

3 $21.59 $1,511.24 $39,292.12 $21.91 $1,533.90 $39,881.50 $22.13 $1,549.24 $40,280.31 $22.46 $1,572.48 $40,884.52

4 $23.74 $1,661.79 $43,206.58 $24.10 $1,686.72 $43,854.68 $24.34 $1,703.59 $44,293.22 $24.70 $1,729.14 $44,957.62

5 $26.05 $1,823 80 $47,418.78 $26.45 $1,851.16 $48,130.06 $26.71 $1,869.67 $48,611.36 $27.11 $1,897.71 $49,340.53

LERK B 065541 302 BW

I $27.88 $1,951.47 $50,738.23 $28.30 $1,980.74 $51,499.31 $28.58 $2,000.55 $52,014.30 $29.01 $2,030.58 $52,794.51

2 $2932 $2,052.47 $53,364.21 $29.76 $2,083.26 $54,164.67 $30.06 $2,104.09 $54,706.32 $30.51 $2,135.65 $55,526.91

3 $30.93 $216488 $56,286.99 $31.39 $2,197.36 $57,131.30 $31.70 $2,219.33 $57,702.61 $32.18 $2,252.62 $58,568.15

4 $32.37 $2,265.92 $58,913.90 $32.86 $2,299.91 $59,797.61 $33.18 $2,322.91 $60,395.58 $33.68 $2,357.75 $61,301.52

LERKC 065551 304 BW

I $33.67 $2,356.56 $61,270.45 $34.17 $2,391.9e $62,189.50 $34.51 $2,415.82 $62,811.40 $35.03 $2,452.06 $63,753.57

LERK SENIOR 065561 306 BW

1 $35.01 $2,450.82 $63,721.26 $35.54 $2,487.58 $64,677.08 $35.89 $2,512.46 $65,323.85 $36.43 $2,550.14 $66,303.71

OMMUNICATIONS TRAINING 065812 406 BW

OORDINATOR

1 $41.83 $3,346.45 $67,007.69 $42.46 $3,396.65 $68,312.81 $42.88 $3,430.61 $89,195.94 $43.53 $3,482.07 $90,533.88

2 $4409 $3,527.50 $91,715.04 $44.76 $3,580.41 $93,090.77 $45.20 $3,616.22 $94,021.87 $45.88 $3,670.46 $95,432.00

3 $47.13 $3,770.01 $98,020.38 $47.83 $3,826.56 $9949069 $48.31 $3,864.83 $100,485.59 $49.04 $3,922.80 $101,992.88
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II 2016-2021 SALARY SCHEDULE - STAFF COMPONENT - SCHEDULE C-2

SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

8W OR HRLY PAID DECEMBER 27, 2015 DECEMBER 31, 2017 DECEMBER 31, 2018 DECEMBER 31, 2019

CLASS 35 40 8W! — PP#I!16-3.0% 2.5% 2.5% 2.5%

LASSIFICATION CODE HR HR HR HRLY BI-WKLY ] ANNUAL HRLY BI.WKLYJ ANNUAL HRLY BI-WKLYI ANNUAL jy,• BI-WKLY ANNUAL

)IRECT VOICE ENTRY OPERATOR 065772 408 BW

I $23.35 $1,867.78 $48,562.20 $23.93 $1,914.47 $49,776.25 $24.53 $1,962.33 $51,020.66 $25.14 $2,011.39 $52,296.17

2 $24.66 $1,972.90 $51,295.33 $25.28 $2,022.22 $52,577.71 $25.91 $2,072.78 $53,892.15 $26.56 $2,124.59 $55,239.46

3 $25.95 $2,076.28 $53,983.41 $26.60 $2,128.19 $55,332.99 $27.27 $2,181.40 $56,716.32 $27.95 $2,235.93 $58,134.22

4 $27.22 $2,177.91 $56,625.57 $27.90 $2,232.35 $58,041.21 $28.60 $2,288.16 $59,492.24 $29.32 $2,345.37 $60,979.55

)IRECT VOICE ENTRY SHIFT LEADER 065802 410 SW

1 $28.31 $2,265.02 $58,890.58 $29.02 $2,321.65 $60,362.85 $29.75 $2,379.69 $61,871.92 $30.49 $2,439.18 $63,418.72

FIREARMS ASSISTANT 065882 428 BW

I $23.35 $1,867.78 $48,562.20 $23.93 $1,914.47 $49,776.25 $24.53 $1,962.33 $51,020.66 $25.14 $2,011.39 $52,296.17

2 $24.66 $1,972.90 $51,295.33 $25.28 $2,022.22 $52,577.71 $25.91 $2,072.78 $53,892.15 $26.56 $2,124.59 $55,239.46

3 $25.95 $2,076.28 $53,983.41 $26.60 $2,128.19 $55,332.99 $27.27 $2,181.40 $56,716.32 $27.95 $2,235.93 $58,134.22

4 $27.22 $2,177.91 $56,625.57 $27.90 $2,232.35 $58,041.21 $28.60 $2,288.16 $59,492.24 $29.32 $2,345.37 $60,979.55

5 $28.63 $2,290.06 $59,541.48 $29.34 $2,347.31 $61,030.02 $30.07 $2,405.99 $62,555.77 $30.83 $2,466.14 $64,119.66

NFORMATION SYSTEMS 065872 412 SW

ROGRAMMER II

I $36.82 $2,945.65 $76,586.88 $37.74 $3,019.29 $78,501.55 $38.68 $3,094.77 $60,464.09 $39.65 $3,172.14 $52,475.69

2 $38.11 $3,048.75 $79,267.59 $39.06 $3,124.97 $81,249.28 $40.04 $3,203.10 $83,280.51 $41.04 $3,283.17 $85,362.52

3 $39.44 $3,155.45 $62,041.79 $40.43 $3,234.34 $84,092.83 $41.44 $3,315.20 $86,195.16 $42.48 $3,398.08 $68,350.03

4 $40.82 $3,265.89 $84,913.26 $41.84 $3,347.54 $87,036.10 $42.89 $3,431.23 $69,212.00 $43.96 $3,517.01 $91,442.30

5 $42.25 $3,380.20 $87,885.21 $43.31 $3,464.71 $90,082.34 $44.39 $3,551.32 $92,334.40 $45.50 $3,640.11 $94,642.76

NFORMATION SYSTEMS PROJECT 065862 414 6W

LEADER

1 $46.58 $3,726.58 $96,890.99 $47.75 $3,819.74 $99,313.27 $48.94 $3,915.23 $101,796.10 $50.16 $4,013.12 $104,341.00

2 $48.21 $385701 $100,282.19 $49.42 $3,953.43 $102,789.24 $50.65 $4,052.27 $105,358.97 $51.92 $4,153.57 $107,992.95

3 $49.90 $3,992.00 $103,791.91 $51.15 $4,091.80 $106,386.71 $52.43 $4,194.09 $109,046.38 $53.74 $4,298.94 $111,772.54

4 $51.65 $4,131.72 $107,424.65 $52.94 $4,235.01 $110,110.27 $54.26 $4,340.89 $112,863.02 $55.62 $4,449.41 $115,684.60

5 $53.45 $4,276.33 $111,184.53 $54.79 $4,383.24 $113,964.14 $56.16 $4,492.82 $116,813.25 $57.56 $4,605.14 $119,733.58

6 $5533 $4,426.00 $115,076.03 $56.71 $4,536 65 $117,952.94 $58.13 $4,650.07 $120,901.76 $59.58 $4,766.32 $123,924.30

,PPRENTICE MECHANIC 066342 430 BW

I $21.02 $1,681.22 $43,711.61 $21.54 $1,723.25 $44,804.40 $22.08 $1,766.33 $45,924.51 $22.63 $1,810.49 $47,072.62

2 $22.63 $1,810.54 $47,074.04 $23.20 $1,855.80 $48,250.89 $23.78 $1,902.20 $49,457.16 $24.37 $1,949.75 $50,693.59

3 $24.25 $1,939.86 $50,436.47 $24.85 $1,988.36 $51,697.38 $25.48 $2,038.07 $52,989.82 $26.11 $2,089.02 $54,314.56

4 $25.86 $2,069.19 $53,798.90 $26.51 $2,120.92 $55,143.87 $27.17 $2,173.94 $56,522.47 $27.85 $2,228.29 $57,935.53

5 $27.48 $2,198.51 $57,161.33 $28.17 $2,253.48 $58,590.37 $28.87 $2,309.81 $60,055.13 $29.59 $2,367.56 $61,556.50

6 $29.10 $2,327.84 $60,523.76 $29.83 $2,386.02 $62,036.86 $30.57 $2,445.68 $63,587.78 $31.34 $2,506.83 $65,177.47

MECHANIC 067832 434 8W

I $32.33 $2,586.49 $67,248.63 $33.14 $2,651.15 $68,929.84 $33.97 $2,717.43 $70,653.09 $34.82 $2,785.36 $72,419.41

2 $33.14 $2,651.14 $68,929 63 $33.97 $2,717.42 $70,652.88 $34.82 $2,785.35 $72,419.20 $35.69 $2,854.99 $74,229.68

SHOP FOREMAN 066352 436 BW

I $34.06 $2,724.58 $70,839 13 $34.91 $2,792.70 $72,610.11 $35.78 $2,862.51 $74,425.37 $36.68 $2,934.08 $76,286.00

2 $34.91 $2,792.70 $72,610.11 $35.78 $2,862.51 $74,425.37 $36.68 $2,934.08 $76,286.00 $37.59 $3,007.43 $78,193.15

3 $35.78 $2,862.51 $74,425.37 $36.68 $2,934.08 $76,286.00 $37.59 $3,007.43 $78,193.15 $38.53 $3,082.61 $80,147.98

4 $36.68 $2,934.08 $76,286.00 $37.59 $3,007.43 $78,193.15 $38.53 $3,082.61 $80,147.98 $39.50 $3,159.68 $82,15168

EDIA RELATIONS ASSISTANT 065522 416 BW

I $25.84 $2,067.35 $53,751.22 $26.49 $2,119.04 $55,095.00 $27.15 $2,172.01 $56,472.38 $27.83 $2,226.31 $57,884.19

2 $26.75 $2,140.12 $55,643.09 $27.42 $2,193.62 $57,034.16 $28.11 $2,248.46 $58,460.02 $28.81 $2,304.67 $59,921.52

3 $27.69 $2,215.44 $57,601.54 $28.39 $2,270.83 $59,041.58 $29.10 $2,327.60 $60,517.62 $29.82 $2,365.79 $62,030.56

4 $28.67 $2,293.42 $59,628.92 $29.38 $2,350.76 $61,119.64 $30.12 $2,409.52 $62,647.64 $30.87 $2,409.76 $64,213.83

5 $29.68 $2,374.14 $61,727.66 $30.42 $2,433.49 $63,270.85 $31.18 $2,494.33 $64852.62 $31.96 $2,556.69 $66,473.94

II
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2016- 2021 SALARY SCHEDULE - STAFF COMPONENT - SCHEDULE C-2 iJ

SAL GRADE AND EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

8W OR HRLY RAID JUNE 30, 2020 DECEMBER 31, 2020 JUNE 30, 2021 DECEMBER 31, 2021

CLASS 35 ‘D 40 8W! 1.0% 1.5% 1.0% 1.5%

LASSIFICA11ON CODE HR HR HR HRLY BI-WKLY ANNUAL ) HRLY BI-WKLY I ANNUAL 1-IRLY BI-WKLY ANNUAL HRLY BI-WKLY1 ANNUAL

)IRECT VOICE ENTRY OPERATOR 065772 408 8W

1 $25.39 $2,031.51 $52,819.14 $25.77 $2,061.98 $53,611.42 $26.03 $2,082.60 $54,147.54 $26.42 $2,113.84 $54,959.75

2 $26.82 $2,145.84 $55,791.85 $27.23 $2,178.03 $56,628.73 $27.50 $2,199.81 $57,195.02 $27.91 $2,232.81 $58,052.94

3 $28.23 $2,258.29 $58,715.57 $28.65 $2,292.17 $59,596.30 $28.94 $2,315.09 $60,192.26 $29.37 $2,349.81 $01,095.15

4 $29.61 $2,368.82 $61,589.34 $30.05 $2,404.35 $62,513.18 $30.35 $2,428.40 $63,138.31 $30.81 $2,464.82 $64,085.39

)IRECT VOICE ENTRY SHIFT LEADER 065802 410 BW

1 $30.79 $2,463.57 $64,052.91 $31.26 $2,500.53 $65,013.70 $31.57 $2,525.53 $65,663.84 $32.04 $2,563.42 $66,648.79

FIREARMS ASSISTANT 065882 428 8W

I $25.39 $2,031.51 $52,819.14 $25.77 $2,061.98 $53,611.42 $26.03 $2,082.60 $54,147.54 $26.42 $2,113.84 $54,959.75

2 $26.82 $2,145 84 $55,791.85 $27.23 $2,178.03 $56,628.73 $27.50 $2,199.81 $57,195.02 $27.91 $2,232.81 $58,052.94

3 $28.23 $2,258.29 $58,715.57 $28.65 $2,292.17 $59,596.30 $28.94 $2,315.09 $60,192.26 $29.37 $2,349.81 $61,095.15

4 $29.61 $2,368.82 $61,589.34 $30.05 $2,404.35 $62,513.18 $30.35 $2,428.40 $63,138.31 $30.81 $2,464.82 $64,085.39

5 $31.14 $2,490.80 $64,760.86 $31.60 $2,528.IF $65,732.27 $31.92 $2,553.45 $66,389.59 $32.40 $2,591.75 $67,385.44

NFORMATION SYSTEMS 065872 412 8W

ROGRAMMER II

I $40.05 $3,203.86 $63,300.45 $40.65 $3,251.92 $64,549.96 $41.06 $3,284.44 $85,395.46 $41.67 $3,333.71 $66,676.39

2 $41.45 $3,316.01 $66,216.15 $42.07 $3,365.75 $67,509.39 $42.49 $3,399.40 $68,384.48 $43.13 $3,450.39 $69,710.25

3 $42.90 $3,432.06 $89,233.53 $43.54 $3,483.54 $90,572.04 $43.98 $3,518.38 $91,477.76 $44.64 $3,571.15 $92,849.92

4 $44.40 $3,552.18 $92,356.72 $45.07 $3,605.46 $93,742.07 $45.52 $3,641.52 $94,679.49 $46.20 $3,696.14 $96,099.69

5 $45.96 $3,676 51 $95,589.18 $46.65 $3,731.$3 $97,023.02 $47.11 $3,768.97 $97,993.25 $47.82 $3,825.51 $99,463.15

NFORMATION SYSTEMS PROJECT 065862 414 8W

LEADER

I $50.67 $4,053.25 $105,384.41 $51.43 $4,114.05 $106,965.18 $51.94 $4,155.19 $108,034.83 $52.72 $4,217.51 $109,655.35

2 $52.44 $4,195.11 $109,072.88 $53.23 $4,258.04 $110,708.97 $53.76 $4,300.62 $111,816.06 $54.56 $4,385.13 $113,493.30

3 $54.27 $4,341.93 $112,890.27 $55.09 $4,407.06 $114,583.62 $55.64 $4,451.13 $115,729.46 $56.47 $4,517.90 $117,465.40

4 $56.17 $4,493.90 $116,841.45 $57.02 $4,561.31 $118,594.07 $57.59 $4,606.92 $119,780 01 $58.45 $4,676.03 $121,576.71

5 $58.14 $4,651.19 $120,930.91 $59.01 $4,720.96 $122,744.88 $59.60 $4,768.17 $123,972.33 $60.50 $4,839.69 $125,831.91

6 $60.17 $4,813 98 $125,163.55 $61.08 $4,886.19 $127,041.00 $61.69 $4,935.0 $128,311.41 $62.61 $5,009.08 $130,236.08

PPRENTICE MECHANIC 066342 430 8W

1 $22.86 $1,828.59 $47,543.35 $2320 $1,856.02 $48,256.50 $23.43 $1,874.58 $48,739.06 $23.78 $1,902.70 $49,470.15

2 $24.62 $1,969.25 $51,200.53 $24.98 $1,998.79 $51,968.53 $25.23 $2,018.78 $52,488.22 $25.61 $2,049.06 $53,275.54

3 $26.37 $2,109.91 $54,857.71 $26.77 $2,141.56 $55,680.57 $27.04 $2,162.98 $56,237.38 $27.44 $2,195.42 $57,080.94

4 $28.13 $2,250.57 $58,514.89 $28.55 $2,284.33 $59,392.61 $28.84 $2,307.17 $59,986.54 $29.27 $2,341.78 $60,886.33

5 $29.89 $2,391.23 $62,172.07 $30.34 $2,427.10 $63,104.65 $30.64 $2,451.37 $63,735.70 $31.10 $2,488.14 $64,691.73

6 $31.65 $2,531.89 $65,829.25 $32.12 $2,569.87 $66,816.69 $32.44 $2,595.57 $67,484.85 $32.93 $2,634.50 $68,497.13

ECHANIC 067832 434 8W

1 $35.17 $2,813.22 $73,143.61 $35.69 $2,855.41 $74,240.76 $36.05 $2,883.97 $74,983.17 $36.59 $2,927.23 $76,107.92

2 $36.04 $2,883.54 $74,971.97 $36.58 $2,926.79 $76,096.55 $36.95 $2,956.06 $76,857.52 $37.50 $3,000.40 $78,010.38

SHOP FOREMAN 066352 436 BW

1 $37.04 $296342 $77,048.86 $37.60 $3,007.87 $78,204.59 $37.97 $3,037.95 $78,986.64 $38.54 $3,083.52 $80,171.44

2 $37.97 $3,037.50 $78,975.08 $38.54 $3,083.07 $60,159.71 $38.92 $3,113.90 $60,961.30 $39.51 $3,160.60 $62,175.72

3 $38.92 $311344 $60,949.46 $39.50 $3,160.14 $62,163.70 $39.90 $3,191.74 $62,085.34 $40.50 $3,239.62 $64,230.12

4 $39.89 $3,191.28 $62,973.19 $40.49 $3,239.15 $64,217.79 $40.89 $3,271.54 $65,059.97 $41.51 $3,320.61 $66,335.87

IEOIA RELATIONS ASSISTANT 065522 416 BW

1 $28.11 $2,248.58 $58,463.03 $28.53 $2,282.31 $59,339.97 $28.81 $2,305.13 $59,933.37 $29.25 $2,339.71 $60,832.37

2 $29.10 $2,327.72 $60,520.73 $29.53 $2,362.64 $61,428.54 $29.83 $2,386.26 $62,042.83 $30.28 $2,422.06 $62,973.47

3 $30.12 $2,409 65 $62,650.86 $30.57 $2,445.79 $63,590.62 $30.88 $2,470.25 $64,226.53 $31.34 $2,507.30 $65,189.93

4 $31.18 $2,494.46 $64,855.96 $31.65 $2,531.88 $65,828.80 $31.96 $2,557.20 $66,487.09 $32.44 $2,595 55 $67,484.40

5 $3228 $2,582.26 $67,138 68 $32.76 $2,620.99 $68,145.76 $33.09 $2,647.20 $68,827.22 $33.59 $2,686.91 $69,859.63
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UALITY ASSURANCE OFFICER

CL.ASS

CODE

35

HR

40

HR

065312

BWI

HR HI

418 BW

SAL GRADE AND - EFFECTIVE -
EFFECTIVE EFFECTIVE EFFECTIVE

BW OR HRLY PAID DECEMBER 27, 2015 DECEMBER 31, 2017 DECEMBER 31, 2018 DECEMBER 31, 2019

PP#1I16-3.0% - --__2.5%
-- r

2.5% -

BI-WKLY

$3,236.99

$3,371.70

$3,511.65

1:18581:1

$40.46

$42.15

$43.90

1:45 7:1

$84,161.78

$87,664.26

$91,302.77

1:05 111 5(1

HRLY

$41.47

$43.20

$44.99

1:48 87

2.5%

JKLY

$3,317.92

$3,456.00

$3,599.44

8’S 74(1 158

ANNUAL

$86,265.82

$89,855.87

$93,585.34

1547 4Rq no

$42.51

$44.28

$46.12

BI-WKL.Y

$3,400.86

$3,542.39

$3,689.42

L

$88,422.47

$92,102.27

$95,924.97
8(1(1 021511

HE

$43.57

$45.39

$47.27

1:4(1 241:48 (14 81

$3,485.89

$3,630.95

$3,781.66

8’S (11(1 4(1

$90,633.03

$94,404.82

$98,323.10

1:1(17474.47

IESEARCH ANALYST 065112 420 BW

1 $30.27 $2,421.45 $82,957.68 $31.02 $2,481.99 $84,531.62 $31.80 $2,544.04 $86,144.91 $32.60 $2,607.64 $67,798.54

2 $31.98 $2,558.12 $66,511.18 $32.78 $2,622.08 $88,173.96 $33.60 $2,687.63 $69,878.31 $34.44 $2,754.82 $71,625.26

3 $33.62 $2,689.53 $69,927.81 $34.46 $2,756.77 $71,676.00 $35.32 $2,825.69 $73,467.90 $36.20 $2,896.33 $75,304.60

4 $38.44 $3,074.99 $79,949.86 $39.40 $3,151.87 $81,948.61 $40.38 $3,230.67 $83,997.32 $41.39 $3,311.43 $86,097.25

SHOP FOREMAN (for ease of reference sorted

‘4nder Mechanic) — — — — — —

TOREKEEPER 3 065842 422 BW

1 $28.08 $2,246.23 $58,401.90 $28.78 $2,302.38 $59,861.94 $29.50 $2,359.94 $61,358.49 $30.24 $2,418.94 $62,892.45

SUPERVISOR OF QUARTERMASTER 065852 424 EW

STORES

1 $42.01 $3,360.59 $87,375.23 $4306 $3,444 60 $89,559.61 $44.13 $3,530.72 $91,798.60 $45.24 $3,618.98 $94,093.56

‘OLUNTEER COORDINATOR 065832 426 BW

I $29.66 $2,372.69 $61,689.95 $30.40 $2,432.01 $63,232.20 $31.16 $2,492.81 $64,813.00 $31.94 $2,555.13 $66,433.33

2 $30.75 $2,460.17 $83,964.53 $31.52 $2,521.68 $65,563.64 $32.31 $2,584.72 $67,202.73 $33.12 $2,649.34 $68,882.80

3 $31 89 $2,550.88 $66,322.97 $32.68 $2,614.66 $87,981.05 $33.50 $2,680.02 $69,680.57 $34.34 $2,747.02 $71,422.59

2016- 2021 SALARY SCHEDULE - STAFF COMPONENT-SCHEDULE C-2 II

[ SAL GRADE AND [ EFFECTIVE EFFECTIVE EFFECTIVE EFFECTIVE

BW OR HRLY PAID JUNE 30, 2020 DECEMBER 31, 2020 JUNE 30, 2021 DECEMBER 31, 2021

CLASS 35 40 BWI [__ 1.0% 1.5% — 1.0% — 1.5%

I LASSIFICA11ON CODE ft HR BI-WKLY ANNUAL V BI-WKLY ANNUAL HRLY [ BI-WKLY I ANNUAL HRLY BI-WKLY ANNUAL

IUALITY ASSURANCE OFFICER 065312 418 BW

I $44.01 $3,520.74 $91,539.36 $44.67 $3,573.56 $92,912.45 $45.12 $3,609.29 $93,841.57 $45.79 $3,663.43 $95,249.20

2 $45.84 $3,667.26 $95,348.87 $46.53 $3,722.27 $96,779.11 $46.99 $3,759.50 $97,746.90 $47.70 $3,815.89 $99,213.10

3 $47.74 $3,819.47 $99,306.33 $48.46 $3,876.77 $100,795.92 $48.94 $3,915.53 $101,803.88 $49.68 $3,974.27 $103,330.94

4 $4973 $3,978.80 $103,448.72 $50.48 $4,038.48 $10500045 $50.99 $4,078.86 $106,050.45 $51.75 $4,140.05 $107,641.21

ESEARCH ANALYST 065112 420 BW

I $32.92 $2,633.71 $68,476.52 $33.42 $2,673.22 $69,503.67 $33.75 $2,699.95 $70,198.71 $34.26 $2,740.45 $71,251.69

2 $34.78 $2,782.37 $72,341.52 $35.30 $2,824.10 $73,426.64 $35.65 $2,852.34 $74,160.91 $36.19 $2,895.13 $75,273.32

3 $36.57 $2,925.29 $76,057.65 $37.11 $2,969.17 $77,198.51 $37.49 $2,998.87 $77,970.50 $38.05 $3,043.85 $79,140.05

4 $41.81 $3,344.55 $86,958.23 $42.43 $3,394.72 $88,262.60 $42.86 $3,428.66 $89,145.23 $43.50 $3,480.09 $90,482.41

SHOP FOREMAN (for ease of reference sorted

,nder Mechanic) — — — —

STOREKEEPER 3 065842 422 BW

I $30.54 $2,443.13 $63,521.38 $31.00 $2,479.78 $64,474.20 $31.31 $2,504.57 $65,118.94 $31.78 $2,542.14 $66,095.73

UPERVISOR OF QUARTERMASTER 065852 424 BW

jTORES

1 $45.69 $3,655.17 $95,034.50 $46.38 $3,710.00 $96,460.01 $46.84 $3,747.10 $97,424.61 $47.54 $3,803.31 $98,885.98

OLUNTEER COORDINATOR 065832 426 BW

I $32.26 $2,580.68 $67,097.66 $32.74 $2,619.39 $68,104.13 $33.07 $2,645.58 $68,785.17 $33.57 $2,685.27 $69,816.95

2 $33.45 $2,675.83 $69,571.63 $33.95 $2,715.97 $70,615.20 $34.29 $2,743.13 $71,321.36 $34.80 $2,784.28 $72,391.18

3 $34.68 $2,774.49 $72,136.81 $35.20 $2,816.11 $73,218.87 $35.55 $2,844.27 $73,951.06 $36.09 $2,886.94 $75,060.32
































































































































































































